gferer 3@3/SOUTHERN RAILWAY

¥ No.P(R) MC — 21/ Resignation form T /Headquarters Office
Railway Service FiH% s/ Personnel  Branch
=4 /Chennai - 600 003

2./ Dated: 30-12-2019
MASTER CIRCULAR - 21 6 &t «ft %/ PBC No.302 / 2019

All PHODs / DRMs / CWMs / CEWE / CAQ / CPM / Dy.CPQs / Sr.DPOs /
DPQOs 1 SPOs / WPQs / APOs of HQ / Divisions / Workshops.

(As per mailing list-'A’)

fawa /Sub:Master Circular - 21 “Resignation from Railway Service".

KKk

A copy of Railway Board's letter No. E(NG)I-2019/RG 1/Master
Circllar dated 17-12-2019 alongwith its enclosure on the above subject is
enclosed for information guidance and necessary action.

o S
(S.JANAKIRAMAN)
afts wifis afsrd /g
Senior Personnel Officer/Rules

777 /Encl: as above For Principal Chief Persannel Officer

sfafaftCopy to . The Genl Secy / SRMU
The Genl Secy / AISCSTREA
The Geni Secy / AIOBCREA
The Genl Secy / NFIR



HRA W¥HR Government of India
ol HATId Ministry of Railways
(Y19 918 Railway Board)

IS |aT § N — RS gRuA

Resignation from Railway Service

- Master Circular

21)




Master Circular No.21/2019
(update upte December, 2019)

TRd @B GOVERNMENT OF INDIA
Yo #aers MINISTRY OF RAILWAYS
Qad 9 RAILWAY BOARD)

No.E(ING)I-2019/RG | /Master Circular New Delhi, dated /7 .12.2019

The General Managers (P)
All Indian Railways &
Production Units.

(as per standard matling fist)

Sub: Master Circular on “Resignation from Railway Service”.

Master Circular No 21 on “Resignation from Railway Service” 15 a
compilation of instructions on the subject and was last brought out and circulated
to the Railways vide Board’s letter No.E(NG)I/90/RG 1/1 dated 21.01.1991.
Since then certain provisions have undergone changes and some new provisions
have been introduced.  With the objective of bringing about all the current basic
instructions on the subject at one place, the Master Circular has been updated by
suitably incorporating the moditication/addition to the instructions in the Revised
updated Master Circular, which is as under:-

2. In casc a Railway servant against whom an enquiry or investigation is
pending (whether he has been placed under suspension or not) submits his
resignation, such resignations should not normally be accepted. Where, however,
the acceptance of resignation in such cases is considered necessary in the public
mterest, the same may be accepted with the prior approval of the authority
competent to dismiss the Railway servant concerned provided one or more of the
conditions laid down below are fulfilled:

a)  where the alleged offences do not involve moral turpitude ; OR

b)  whcre the evidence against the delinquent officer is not strong enough (0
justify the assumpuon  that if the departmental proceedings were
continued the officer would be removed or dismissed from service ; OR

¢)  where the departmental proceedings are likely to be so protracted that it
would be cheaper to the public exchequer to accept the resignation.
[E(NG)H/70/RG/1 dated 24.06.1972

2.1 In all cascs of acceptance of resignation, it will be mandatory for the
compctent authority to obtain prior vigilance clearance, before taking a
decision on the request of resignation.  Expeditious consideration of the
request for vigilance shall also be ensured by the authority competent to
accord vigilance clearance. [E(NG)I-94/RG/2 dated 30.12.1994].
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2.2 The question whether cost of training, if any. is “ccoverable or not
should also be taken into account at the time of considering request of
resignation.

3. In cases in which a Railway servant has committed an offence for which the
penalty is dismissal or removal from service, his resignation should not be
accepted. [Para 302 of IRTE Code Vol. 1}

4. Persons deputed to UN agencies and other International Organisations or
those on bilateral assignments may resign from service without returning to India
and to their parent departments if they choose to continue on foreign assignment.
Government personnel deputed on TTEC assignment cannot resign while serving
ab-oad as the Government of India in the Ministry of Lixternal Affairs bears the
salary and other expenses of such persons.

5. When a Railway servant working on an important post resigns and it would
take time to make alternative arrangements for filling the post, the resignations
should not be accepted immediately but only when alternative arrangements for
filling the post have been made. [Para 302 IR1: Code Vol.I; No. ((NG)6S/RG1/36
dated 26.10.1966 and E(NG)65/AG1/2 dated 30.06.1966|

6. A resignation should not be accepted from a retrospective effect. In order to
ensure this, the resignations tendered by Railway employees while on deputation to
Public Sector Undertakings etc. in order to get absorbed in such organisation,
should be processed and orders accepting the same issued well Before the expiry of
th:: sancuoned deputation term.

7. Acceptance of the resignation should invariably be communicated formally to
the employee concerned if there is no objection to the acceptance of the resignation.
[E(NG)I/92/RG/2 dated 18.05.92)

8 A person who had resigned may be re-appointed in rare cases but the re-
appointment should be in the post or in the channcel of promotion in which the
person was serving previously. The person concerned should be specifically warncd
at the time of re-appointment that the appointment is entirely a fresh one and that
he is not entitled to any benetits or privileges of his past service. Therefore, such
persons should not be asked to refund settlement dues. 1t should be clearly
moentioned in the offer that the appomtment is purcly a temporary one and that he
should take his seniority with the other temporary/officiating employees in the
Grade. All such cases of re-appointment shall require the personal approval of the
cencerned co-ordinating Head of the Depariment (HOD). [1:52 RC1/55/3 dated
14.03.1955 & E(NG)I/91/RG1/1 dated 27.12.1991]

8.1 The General Managers and other appointing authorities in the lower field
formations do not have any poweis o re-appoint or re-employ such staff as have
retired from service voluntarily/prematurely on their own option available to them
under the Rules and orders. [E(P&A)I-77/RT/46 dawd 29.05.1984 &
E(NG)I/91/RG1/1 dated 30.04.1992].




8.2 A person who had resigned to contest an clection on the symbol of any
political party or as an independent candidate shall not be re-appointed either as a
fresh entrant or otherwise. [E(NG)I/96/RG 171 dated 17.02.1997]

9. Resignation from a service or a post, unless it is allowed to be withdrawn in
the public interest by the competent authority, entails forfeiture of past service.
[F(E)ITT/77/PN1/11 dated 05.08.1977]

10. A resignation shall not entail torfeiture of past service if it has been submitted
to take up, with proper permission, another appointment, under the Government,
where service qualifies. Interruptions in service due to the two appointmenis being
at different stations, not exceeding the joining time permissible, under the rules of
transfer, shall be governed by grant of leave of any kind due to the employec on the
date of relief or by formal condonation to the extent to which the period is not
covered by leave due to him. [IF(I)HT/77/PN1/11 dated 15.08.1977

The corresponding provisions of Ratlway Scrvices (Pension) Rules, 1993 are
indicated in Rule 41 thercof.

[1. The authority competent to accept the resignation may permit a person o
withdraw his resignation in the public interest on the following conditions:

(1) that the resignation was tendered by the Railway servant for some
compelling reasons which did not involve any reflection on his integrity,
cfficiency or conduct and the request for withdrawal has been made as a
result of a material change in the circumstances which compelled him to
tender his resigration originally;

(11) during the intervening period between the date of his resignation and the
withdrawal, the conduct of the person was not improper;

(1) that the period of absence from duty between the date on which the
resignation became effective and the date on which a person was allowed
to resume duty as a result of permission granted for withdrawal of
resignation, is not more than 90 days;

(iv) that the post, which was vacated by the person or any other comparable
post is available;

(v) withdrawal of a resignation shall not be accepted where a Railway
servant resigns his service or post with a view to take up a private
ecmployment or in a company wholly or substantially owned or
controlled by the Government or under a body controlled or financed by
the Government; and '

(vi) When an order is passed by the competent authority allowing a person to
withdraw his resignation and to resume duty, the order shall be deemed
to include condonation of interruption in service but the period of
interruption shall not count for qualifying service. |[F(E)II/77/PN1/11
dated 05.08.1977)

12, The provision at Para 9 is not applicable in the case of resignations prior to
01.04.1957.




13. Subject ro the above:

(a) The resignations of Group "A" & "B" Railway servants, other than those
holding Administrative posts, serving on Railways may be accepted by
the G.M. The acceptance of resignations of all other Group "A" servants
shall require the sanction of the President and hence, should be referred
to the Railway Ministry.

(b) The resignations of a Group "C" &"D" Railway servant may be accepted
by the authority competent to fili the post held by him. [Para 302 of
IRIIC Vol.1j

14. In this conncction, attention is also invited to the provisions contained in
Chapter 3 of the Indian Railway Establishment Code Vol.l.

15. Technical Resignation & Lien:

Detailed consolidated  instructions on ‘Technical  Resignation & Lien,
contained in DoP&1’s OM No0.28020/1/2010-Estt.(C) dated 17.08.2016, which
was circulated to the Zonal Railways/PUs, vide Railway Board’s letter No.
E(ING)I 2016/AP/2 dated 07.03.2017 (RBE No0.21/2017) are enclosed as
Anncxure ‘A’

16. General:

(a) While referring to this Circular, the original letters referred to herein

should be read for a proper appreciation. This Circular is only a
consolidation of the instructions issued so far and should not be treated
as a substitution to the originals. In casce of doubt, the original circular
should be relied upon as authority.

The instructions contained in the original Circulars referred to have only
prospective effect from the date of issue unless specifically indicated
otherwise in the concerned circular. For dealing with old cases, the
instructions in force at the relevant time should be referred to; and

If any circular on the subject, which has not been superseded, has not
been taken into consideration in preparing this consolidated letter, the
said circular, which has been missed through oversight, should be treated
as valid and operative. Such a missing circular, if any, may be brought to
the notice of the Railway Board.

Ii'ncl.: As above.
___,,-“
(D. Josdph)

Joint Director/Estt.(IN)
Railway Board
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RB ESTT No. 21/2017

HIT EEHER/GOVERNMENT OF INDIA
T HATAA/MINISTRY OF RAILWAYS
(XFd a3)/RAILWAY BOARD

No.E{(NG)I-2016/AP/2 New Delhi, dated 07.03.2017

The General Managers (P)
All Zonal Railways & Production Units
(As per standard List).

Sub:- Technical Resignation & Lien-Consolidated guidelines.

Ministry of Personnel, Public Grievances & Pensions (Department of
Personnel & Training)’'s Office Memorandum N0.28020/1/2010/Estt.(C)
dated 17.08.2016, containing policy guidelines on the various subjects
including that of technical resignation, lien etc.is enclosed herewith for
necessary action and compliance. The instructions/guidelines contained
therein will apply mutatis mutandis on Zonal Railways also.

Please acknowledge receipt. t

( M.K. Meena)
Deputy Director Estt.(N)
Railway Board

DA:- As above.
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No. 28020/1/2010-Estt.(C)
Government of India
Ministry of Personnel, Public Grievances & Pensions
(Department of Personnel & Training)

Fhkkx

North Block, New Delhi
Dated 17" August, 2016

OFFICE MEMORANDUM

Subject: Technical Resignation & Lien- Consolidated guidelines.

The undersigned is directed to refer to this Department’s OM of even number dated
the 26" December, 2013 on the above subject and to say that guidelines/ instructions
regarding Technical Resignation have been issued from time to time. It is now proposed to

further consolidate these instructions, as the Department continues to receive frequent
references on these issues.

2.1  Technical Resignation

2.1.1 As per the Ministry of Finance OM No. 3379-E.I1I (B)/65 dated the 17" June, 1965,
the resignation is treated as a technical formality where a Government servant has applied
through proper channel for a post in the same or some other Department, and is on selection,
required to resign the previous post for administrative reasons. The resignation will be treated
as technical resignation if these conditions are met, eyen if the Government servant has not
mentioned the word “Technical” while submitting his resignation. The benefit of past service,
if otherwise admissible under rules, may be given in such cases, Resignation in other cases
including where competent authority has not allowed the Government servant to forward the
+ application through proper channel will not be treated as a technical resignation and benefit
of past service will not be admissible. Also, no question of benefit of a resignation being
treated as a technical resignation arises in case of it being from a post held on ad hoc basis.

2.1.2 This benefit is also admissible to Government servants who have applied before
joining the Government service and on that account the application was not routed through
proper channel. The benefit of past service is allowed in such cases subject to the fulfillment
of the following conditions:

-

() the Government servant should intimate the details of such application
immediately on their joining;

(i) the Government servant at the time of resignation should specifically make a -
request, indicating that he is resigning to take up another appointment under the
Government for which he applied before joining the Government service;

(iif) the authority accepting the resignation should satisfy itself that had the
employee been in service on the date of application for the post mentioned by

the employee, his application wouid have been forwarded through proper
channel.

(DOPT’s O.M.No.13/24/92-Estt(Pay-1) dated 22.01.1993)




22 Carry forward of Leave benefits

(i)  Interms of Rule 9(2).0f the CCS (Leave) Rules, 1972, technical resignation shall
not result in the lapse of leave to the credit of the Government servant. The
balance of unutilized Child Care Leave(CCL) as well as all other leaves of the
kind due & admissible will be carried forward.

(ii))  As per rule 39-D of the CCS(Leave) Rules,1972, in case of permanent absorption
in PSUs/ Autonomous Bodies/ State Government etc., the Government servant
shall be granted cash equivalent of leave salary in respect of EL & HPL at his
credit subject to overall iimit of 300 days.

23  Carry forward of LTC

Entitlement to LTC may be carried forward in case of a Central Government Servant
who joins another post after having submitted Technical Rcs:gnanon In case of a
Government Servant who resigns within 8 years of his appointment and joins another post-in
the Government after Technical Resignation, the Government Servant will be treated as a
fresh recruit for a period of 8 years from the date of his initial appointment under
Government. Thus if a Government Servant joins another Department after serving in

Government for 4 years, he will be treated as a fresh recruit for 4 years in the new
Department,

2.4  Pay Protection, eligibility of past service for reckoning of the mmimum peﬂod
for grant of Annual Increment

In cases of appointment of a Government servant 1o another post in Government on
acceptance of technical resignation, the protection of pay is given in terms of the Ministry of
Finance OM No. 3379-E.1I] (B)/65 dated the 17® June, 1965 read with® provxso to FR22-B.

"Thus, if the pay fixed in the new post is less than his pay in the pnst he holds subsmntlvely.
he will draw the presumptive pay of the pay hc holds substantively as defined in FR-9(24).
Past service rendered by such a Government servant is taken into account for reckoning of
the minimum period for grant of annual increment in the new post/ service/ cadre in
Government under the provisions of FR 26 read with Rule 10 of CCS (RP) Rules, 2016. In
case the Government seryant rejoins his earlier posts, he will be entitled to increments for the
period of his absence from;that post.

2.5 GPF transfer

Transfer of GPF on technical resignation would be governed by Rule 35 of the
General Provident Fund (Central Services) Rules, 1960.

2.6  Seniority

On technical resignation, seniority in the post held by the Government servant on
substantive basis continues to be protected. However, in case of a Government servant
deciding to rejoin his substantive post, the period spent in another department which he had

joined after submitting his technical resignation will not count for minimum qualifying
service for promotion in the higher post.

P2/6
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.,/'2.7 Applicability of Pension Scheme

In cases where Government servants, who had originally joined government service
prior to 01.01.2004, apply for posts in the same or other Departments and on selection they
are asked to tender technical resignation, the past services are counted towards pension if the
new post is in a pensionable establishment in terms of Rule 26(2) of CCS(Pension) Rules
1972. They will thus continue to be covered under the CCS(Pension) Rules, 1972 even if they
join the new post after 1.1.2004.

(Department of Pension & Pensioners Welfare's O.M.No.28/30/2004-P&PW(B)
dated 26.07.2005)

2.8 New Pension Scheme

In case of "Technical Resignation’ of Government servant covered under National
Pension System (NPS), the balance standing to their Personal Retirement Account (PRA)
along-with their PRAN will be carried forward to the new cffice.

2.9  Transfer of Service Book from parent Department to present Department.

As per SR~ 198, the Service Book is to be maintained for a Government servant from
the date of his/her first appointment to Government service and it must be kept in the custody
of the Head of Office in which he is serving and transferred with him from pfﬁce to office.

2.10  Need for Medical examination.

In cases where a person has already been examined by a Medical Board in respect of
his previous appointment and if standard of medical examination prescribed for the new post
is the same, then he need not be required to undergo a fresh examination. *

2.11 Verification of Character & Antecedents

In the case of a person who was originally employed in an office of the Central
Government, if the period intervening between date of discharge from his previous office and
the date of securing a new appointment, is less than a year, it would be’ sufficient if the
appomung authority, before making the appointment, satisfies itself by a reference to the
office in which the candidate was previously employed that (8), that office have verified his
character and antecedents; and (b) his conduct while in the employ in that office did not
render him unsuitable for employment under Government. If however, more than a year has
lapsed after the discharge of the person from his previous ofﬁce verification should be

carried out in full/afresh, in accordance with O.M.No.18011/9(s)/78-Estt(B) dated 2
July,1982.

3.1 Lien

3.1.1 Lien is defined in FR 9(13). It represents the right of a Govemment employee
to hold a regular post, whether permanent or temporary, either immediately or on the
termination of the period of absence. The benefit of having a lien in a
post/service/cadre is enjoyed by eall employees who are confirmed in the
post/service/cadre of entry or who have been promoted to a higher post, declared as
having completed the probation where it is prescribed. It is also available to those
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who have been promoted on regular basis to a higher post where no probation is
prescribed under the rules, as the case may be.

3.1.2 The above right will, however, be subject to the condmon that the jumor-rnost
person in the cadre will be liable to be reverted to the lower post/semcefcadre if at

any time the number of persons so enutled is more than the posts available in that
cadre/service.

(DOPT’s O.M.No.18011/1/86-Estt (D) dated 28.03.1998)

Lien on a post

A Government servant who has acquired a lien on a post retains & lien on that post-

(a) while performing the duties of that post;

(b)  while on foreign service, or holding a temporary post or officiating in another
post;

(c) during joining time on transfer to another post; unless he is trgnsferred
substantively to a post on lower pay, in which case his lien is transferred to the
new post from the date on which he is relieved of his duties in the old post;

@) while on leave; and

(e) while under suspension.

A Government servant on acquiring a lien on a post will cease to hold any lien

previously acquired on any other post.

33

)

Retention of lien for appointment in another central government office/ State
Government -

A permanent Government servant appointed in another Central Government
Department/Office/ State Government, has to resign from his parent department
unless he reverts to that department within a period of 2 years, or 3 years in
exceptional cases. An undertaking to abide by this condition may be taken from him
at the time of forwarding of his application to other departments/offices.

The exceptional cases may be when the Government servant is not confirmed in the
department/office where he has joined within a period of 2 years. In such cases he
may be permitted to retain the lien in the parent department/ office for one more year.

While granting such permission, a fresh undertaking similar to the one”indicated
above may be taken from the employee.

Timely action should be taken to ensure extension/ reversion/ resignation of the
employees to their parent cadres on completion pf the prescribed period of 2/3 years.
In cases, where employees do not respond to instructions, suitable action should be
initiated aga.mst them for violating the agreement/ undertaking given by them as per
(i) and (ii) above and for termination of their lien. Adequate opportunity may,
however, be given to the officer prior to such consideration.

Temporary Government servants will be required to severe connections with the

Government in case of their selection for outside posts. No lien will be retained in
such cases.

(DOPT O.M.No.8/4/70-Estt(C) dated 06.03.1974)
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34 I Termination of Lien

34.1 A Government servant’s lien on a post may in no circumstances. be terminated even
with his consent if the result will be to leave him without a lien upon a permanent post.
Unless his lien is transferred, a Government servant holding substantively a permanent post
retains lien on that post. It will not be correct to deny a Government servant lien to & post he
was holding substantively on the plea that he had not requested for retention of lien while
submitting his Technical Resignation, or to relieve such a Government servant with a
‘condition on that no lien will be retained. :

342 A Govemmment employee's lien on a post shall stand terminated on his acquiring a lien
on a permanent post (whether under the Central Government or a State Government) outside
the cadre on which he is borne. .

3.4.3  No lien shall be retained:

a. where a Government servant has proceeded on immediate gbsorption basis to a
post or service outside his service/ cadre/ post in the Government from the date of
absorption; and

'b. on foreign service/ deputation beyond the maximum limit admissible under the
orders of the Government issued from time to time.

(Notification No.28020/1/96-Estt(C), dated 09.02.1998)
3.5  Transfer of Lien

The lien of a Government servant, who is not performing the duties of the post to
Which the lien pertains, can be transferred to another post in the same cadre subject to the
provisions of Fundamental Rule 15. '

(Notification No.28020/1/96-Estt(C) dated 09.02.1998)
3.6  Joining Time, Joining Time Pay &Travelling Allowance

Provisions relating to joining time are as follows; l
3.6.1 For appointment to posts under the Central Government on results of a competition
and/or interview open to Government servants and others, Central Govérnment employees
and permanent/ provisionally permanent State Government employees will be entitled to
joining time under the CCS(Joining Time) Rules,1979. Joining time will be included as
qualifying service in the new job. :

3.6.2 A Government servant on joining time shall be regarded as on duty during that period
and shall be entitled to be paid joining time pay equal to ‘the pay which was drawn before
relinquishment of charge in the old post. He will also be entitled to Dearness Allowance, if
any, appropriate to the joining time pay. In addition, he can also draw compensatory
allowances like House Rent Allowance as applicable to the old station from which he was

transferred. He shall not be allowed Conveyance Allowance or permanent Tra'veiling
Allowance.
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_ 3.6.3  For appointments to posts under the Central Government on the basis of results of a 2
i competition and /or interview open to Government servants and others, Central Government
| employees and permanent/ provisionally permanent State Government employees shall be
entitled to Transfer Travelling Allowance(TTA). However, temporary Central Government . :
[ employees with less than 3 years of regular continuous service would not be entitled for TTA,
as they are not entitled joining time pay under Joining Time Rules,

4. All Ministries/ Departments are requested to bring the instructions/ guidelines to the

notice of all concerned. |
i . ..\
a2
Mukesh Chaturvedi)
Director (Estt.)
Telefax: 23093176
To -
All Sccretaries of Ministries / Departments.
Copy to: .
1. President's Secretariat, New Delhi.
2. Vice-President's Secretariat, New Delhi.
3. The Prime Minister's Office, New Delhi.
4. Cabinet Secretariat, New Delhi. -~
, 5. Rajya Sabha Secretariat/Lok Sabha Secretariat, New Delhi.
! 6. The Registrar General, the Supreme Court of India, New Delhi. _
7. The Registrar, Central Administrative Tribunal, Principal Bench, New Dethi.
8. The Comptroller and Auditor General of India, New Delhi.
9

. The Secretary, Union Public Service Commission, New Delhi.

10. Central Vigilanée Commission, New. Delhi,

11. Central Bureau of Investigation, New Delhi.

12. All Unior Territory Administration

13. Secretary, Staff side, National Council (JCM), 13 C, Ferozeshah Road, New
Dethi. ~ '

14, ADG (M&C), Press Information Bureau, DoP&T.

- NIC Cell with request to upload it under OMs and Orders, Establishment, Lien
and also ‘What is New’'.

16. Hindi Section, DOP&T. . 5 5)&




ey URUT 9. 2172019

(fesR, 2019 T& 3fTTH)
HIRd H¥PF R Government of India
EEECEIE Ministry of Railways

CGEEIS Railway board)

q. $(ToM)I-2019/3{RS 1/HRCR URg= 73 fewett, femie1F.12.2019

HETUE YD (HIH®)
Ft W ¥ Ud I SHISal
D P Gl & HTAR)

fawg ; “¥a1 VAT ¥ WRTYF” U HIEER gfivuT |

XS JaT ¥ AATIF” W AR} IRUF ¥, 21 I&d fAwg R o= &1 9He ¢ 57
399 Ugd §I8 & feHi® 21.01.1991 & UF . S(TASI/90/3MRSH 1/1 NI Y@l &) uRufd
a1 a1 YT | 99 ¥ $© WEYHI § §eard gU 8 adl $© AU FEYHE Siis U R | 39 fiva W
Gt qdqE a3 D TP WM R dH & Iey 4, IMYd 3eqa= Arex uRux §
ISR I Iugdd TU § HRNY-/FHGRA HR AR URUA B RIa fbar T § o

TR § -

2 o U1 ¥a Jad 9 R ygare a1 Wie d@fed & @R 39 Fdfsd fear mr g ar
Tgl) U NS UK HRal ¢ dl, IHE: U8 AnTd WieR A8l feu on A |
gIdifep, STef TY ArHal § @NTOS WeR ST SHfed & [T STawas® JHS Sirdl §, d8f ¥
Jae P! TG B GPH aTd G WYBRT B qaiquia & Iad & WioR fhar o e
g3rd Fafafea & § v a1 3ifde od o 81 381 8
®) gl Biyd Ul H AP Sremar e 78t § ; Sryar
@ ol Al SR b e Wed Sa Aeied el ¢ [ e 39 yRon @t
Jraifrd w1 o 9 & afe fayrfta sriaet gad § o) sifter & Jar 9
BT O1 SQIed R [T S ; 1yl
M Sl fquria srfard! sat ddl 8 @1 GUaE 81 i arTeE WeR A1 o F
BIY & foTY SfgaR &I |
[Z(@FSM)I1/70/3MSN/1 feieh 24.06.1972)




21 TNYA WiER U SH & gt amel 8 wem witert & e sfart g
f a8 @MU & Ry R fAvfa a7 § ugd Tadhar sy ura e & |
gem Wit g1 g8 Y gffda fear oe & gabar s a3 ¥ R
Hadbdl & e Faga w iy ReR fear s | Eash-94/3msh)/2 s
30.12.1994]

22 NTUA & e R faeR &vd 999 39 Uy & W o9 & a1 Se i ufiem

@1 a1TG, afe IS §, IYe-arg & a1 7Y |

3. U AWl # ford Y9 Y9 gRI 6T 1T 3OR1Y &7 < SRt g1 g o §, a
IYD] ANTYH WiHR g! faram SH1 91fgu | ;Hﬂ‘cﬂuiﬂmwﬂ%mﬁiﬁ-lmﬁﬂ_%oz]

4. AgEd Y TSRl quT SeRigia el 7 sryar fgueft wareede R ufafiged safd
afe, faeeht gargHe IR 99 @1 916d § O 98 R 9uT 309 gof fR{um A | R dar |
RTIA & §hd € | SIS gargite R ufafged WeR! HHar e & §ard 38d §¢
TNTUA 81 & Febd iy TH faddl &1 dd Td 3= @Y HRd TR & faewr d3rey ag
FRATE |

5. e [t meayul ug R &1 % 81 Y Y9 ANTUF 31 § 9UT IS F) 4R & e
PfUD TR T | THY TN, 98 AN qid WHR 7 B P, Fad a+t der
S 918U Ofd Ug WA & U dovfeyss saawa1 81 18 81 | (MR ¥ R dfedr Rieg- |
&1 U 302; . F(TASM65/3RS 1/36, feAid 26.10.1966 qUT S(TToM)65/Ts1/2 RFTH

30.06.1966]

6.  WNTUA yddel g ¥ Wer T8l fbu 9 wifer | g gy s & fig
e & IupH Sfe # ufafged Ya Yad gR1 09 SR A mAfd g9 & fiw iR
¢ @AY R HRAATE! B Ia 1 WiPpla & Ay Fdipa ufafigfR e wa a7 @
Ugd Bl SNl % fT S 91fu |

7. TfE AMIA WibR BT S A D15 MufRy 78 & a9 Yafd FHant & arus &t Wiefld
& fawy A FRuare ®u § siy=iie g1 ¢ § St @l | sh)i/92/3mRst/2 fais
18.05.92]

8. forg safdd 3 @rmum @ fan & 39 fava wme # gAffgea fear o gear € g
gHHgfad S ue W a1 udEfa & A F it e a8 ued Yara U1 | gARTgfe & wHg




H&fd sgfdd ) faRiy &9 ¥ gg Jdia-t ¢ &1 o fos a8 qof &9 ¥ 93 fAgfa § qur a8
3Ot fuselt a1 & Pt ey qur fAInfIeR &1 gheR et & | 3id;, U ufeadl @ uras
! MR AT0" B D1 7 Hel oY | YT & g8 Wy ©U 4 I a1 o fas fAgfaa gofa:
SRR & YT a8 TS | 3= SRR /RIMAIF FHaal & Ty ot afkmgar & | gAfigfa
& U gt Al A Yeftd gH-ag faunmeg &1 Afdas srHeA Haxasd gnm | 352
3{IRE1/55/3, T&AT® 14.03.1955 TUT F(@ASM)I/91/3RSi1/1 f&Ai® 27.12.1991)

8.1 TSR Wics BIHR- & HeWayd! aul = Fyfad witeal & oy 0 el
@I gAHgad 31yar YARaIId - &1 dig Afad el ¢ el Iuasy Fawl aur s &
Sfaid WT/AHd § Ugd Jarghay dt 8 | (3 (ft & ©) 1-77/31REV/46 &P 29.05.1984 qur
$(TSI/91/3MRei1 /1 feid 30.04.1992)

82 Ul dfdd, R fpdf ToAfas ga & fig WR sryar Wod Sufiear & &9 & 9@
@S ed AU faar g1, It AU yaRht a1 3yt fedt +t w=u F gaffafad €t &1 sl |
[S(TFoM)1/96/3RSi1/1 f&T® 17.02.1997)

9. [ a1 o1 ug ¥ IMUA 1 W, 99 dd Il WISRI gRT SHfed & 399Uy &4
@t ufa g & S, Aod a1 guuga & Swh EsE)i/77/4wT1/11 e

05.08.1977]

10. UGN ¥ faTrd dar o1 GAfeRl A8 grn afe 41 uganT SR 3R 9, RBR &
31, a8l STgi JaT SfEd it o, U PRA & for¢ fasar T g1 | [aT BT waYE S &
frgfaaal & <1 fafte i @R 817 & SR gsi 81 SR RFaRu & At & 3= s
BHIAHR TV HA D1 & ¥ 3HfUF F1 9 8, FHARI B ISP PRIHR SIS B ARG B!
gt bl Ht PR Bl Gl SR 1 Y HIHT dP 39 SHUaiRed U F AT% o forg G
dd dg 3faftl PRI Ydb $I aibl o ¥ G 9 Bl 8, @® xR fear s |
[WHE)I11/77/9841/11 f&Hi® 05.08.1977)

e Yar (UxF) fATH, 1993 & dag=ut urayE 39 Faa 41 A feu e g |

1. TNYF WeR &4 & e gem uitert Fafafea wdf & e et safea &)
SAfed H U1 AU A0 o B AR & Geberl &

() U8 f ANUA Y Yab gRI $o 0¥ faawrargel sRo § fear mar o1 &t I
FAMET, T4 T TR0 WR BIg YHIG 781 STaar SR ARTu $t aradt & g wrefan




(i)

(i)

(iv)
v)

(vi)

12.

13.

14.

15.

37 ufkfRufal & aifae uRad 89 & uRumrasy @t 7€ § R SR 98 gerd:
AT e & fory faawr ganm i,

gg fob ArTUE ¢ dUT ARTYA 919l & Aded & ot B eafy & & 7 Jfad @
S{TEROT 3{frd gl o |

g fob AETEE YT B9 $1 ARG 3R TS 9199 A B1 3R & RO
BT G: 3RY FXA & AU ST ARG & &g Bl F ST 81 B 3@afy 90
ot & 3ifdrs 81 &

gg o5 it uq gr1 Rad fasar man o1 siyar &1 3= 90+ ug Iuas § ;

gl Yo Yaeh UIsde ISR YT TH! YT S Yuid: 31YdT 3{3d: TWHR & WiHd
3yaT AT arelt 3yar R gR1 Ffd sruar faaaita Fer & siavfa e
A1 & fore oot Jar et ug | IRIOF a1 § A @A gt Wigd @t @t
STt

e &l WIUSRT gRT iy e fodl safad &1 9= @rTud arfas aF 3R deed
G HRY HRA B S &a gU uIRkd fbar orar €, 98 39 1% & IR | U8 gHE
S 6 I St dar H gy & Aret Wi § fbg 39 SrauE #1 3afy @t
TUFT 3Ed ¥al & &4 § Tg1 o1 et

TR 9 # AU 1T Uray™ 01.04.1957 | Ugd & ANTUH! & AH@l § An e €1 |
SR & Y

¥l § YaRd YU T qY1 & & I Ya@!, YUNHEE U8 YRS P 3AR, P AN
HEEY® gRI Wigpd fBU of ¥od © | 3 9t Ju T a9 & @rus & fon
pufel 1 AR Sra=ad BT dUT SHIT, Y HATTY BT WSl WY |

7 G Y1 Sl P XA YdD! S ARTGA 39 el WRAGRT gRT WaR T o gaa
& O 3P gRT UG Ul &1 WR Fahdl § | [HR Yo R0 Wi free. 1@1 I
302

Y &Y A YRA Y g1 Ifgdr Sieg. | & siearg 3 § feu uraurl &t 3R o eae
oA Sar g |

THTP! AT a7 forg=
HIHE Td ufkreor fAumT & feid 17.08.2016 & Hrafay JU= 4. 28020/1/2010-
g H de-ite! IrTuE duT forgd IR favgd wafed srewr oif &sfg Y&l /[areA




gHI3al | Xad §18 & feAi® 07.03.2017 & UF . F(TS) | 2016/TUY/2 gRT uRkufAd
fpu e Q, VS & FEIH I |

16. 9THTY :
(@) 39 uRUF &I d@d gU 399 Heftfa 9t ol &) Ifud adies | ugr 9w | 98
aftuz 3nft g It fbT TTT SR T YHSH § 9T §% HW &1 WG 7 AT
WU | Xi®T & A H, gd IRTH &1 WiYHR & =9 & gH1 30T |

@) IWidd HeiHa ga uRua § sfafdy sreh &1 3¢ O g @t fafy 9 & wrdl
TYId BN 9 ao o Taftd o & ey iRy wu € fear s | A el
R HRATS & oY, 37 T R A1 21 o1 e forn s anfe; oik

@ afe 59 gAfHd 19 & TUR B 9T 39 fovg R oig alux o gerar 78 man

2, W faar =gt faar war B, ) Iod uRuz, ot 9@ & HRUI Ge T4 8, I 9Y T A1
HHT STQT | THT @e A1 URUF, IS IS &, dl I X9d 1S & & H w1 o

JA9P : g

Q T
@ Wiw)

Hgad FHeRIE /=TT (TF)
FGEE IS



