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RBE No. | /2025

GOVERNMENT OF INDIA
MINISTRY OF RAILWAYS
(RAILWAY BOARD)

No.2024-E(SCT)I/49/ 20 New Delhi, dated- 06.03.2025

The General Managers (P):
All Indian Zonal Railways
& Production Units.

The Director General/RDSO/Lucknow

Sub: Operation of Revised Post Based Rosters in Direct Recruitment for Scheduled
Castes(SCs), Scheduled Tribes(STs), Other Backward Classes(OBCs) and Economically
Weaker Sections(EWS), on introduction of 10% reservation for EWSs in Jobs.

Ref: (i) Board’s letter No. 95-E(SCT)I/49/5(Pt.1) dated-21.08.97(RB No 113/97) & 21.03.2001.
(ii) DOP&T’s OM. No. 36039/1/2019-Estt.(Res.) dated 19.01.2019 and 31.01.2019
(iii) Board’s letter No. E(ING)II/2019/Misc./2 dated 05.02.2019(RBE No. 19/2019).
(iv)Boards letter No. 2019-E(SCT)/25/1 dated 07.02.2019(RBE No. 21/2019)&10.12.2019
(RBE No. 209/2019).
(v) Supreme Court’s order dated 27.11.24 in SLP(Civil) No. 10017/2022 in the matter of
AISC/STREA versus UOI & others.

Please refer to Board’s circular No. 95-E(SCT)I/49/5(Pt.1) dated-21.08.97 vide which detailed
guidelines regarding construction/operation and maintenance of Post Based Reservation Rosters for
recruitment category, along with Model Rosters for cadre strength of 15 posts and above as Annexure-I
and Model Roster for cadre strength upto 14 posts as Annexure-I1I, were issued.

2. DOP&T vide its OM. No. 36039/1/2019-Estt.(Res.) dated 19.01.2019 issued instructions for
introduction of 10% reservation for Economically Weaker Sections(EWSs) in Civil posts and services in
the Govt. of India. The said O.M. of DOP&T was circulated by E(NG) directorate to all the Zonal
Railways/PUs vide letter no. E(NG)I1/2019/Misc/2 dated 05.02.2019 (RBE No. 19/2019) for information
and guidance.

2.1. Subsequently, in continuation of above O.M.(19.01.2019), DOP&T vide its O.M. No.
36039/1/2019-Estt(Res.) dated 31.01.2019 issued detailed guideline/instructions regarding providing
10% reservation in Direct Recruitment in civil posts & services to the eligible persons belonging to EWS,
who are not covered under the scheme of reservation for SC/ST/OBC, which were circulated to the
Railways/PUs along with DOP&T prescribed model Roster vide Board’s letter No. 2019-E(SCT)/25/1
dated 07.02.2019, advising as under:

“ ..new reservation roster for direct recruitment for Schedule Castes(SCs), Scheduled Tribes(STs),
Other Backward Classes(OBCs) and Economically Weaker Sections(EWSs) in Railway services be
adopted as prescribed in the Department of Personnel and Trainings(DOP&Ts) O.M No.
36039/1/2019-Estt.(Res) dated 31.1.2019 from 1.2..2019, the date of implementation for reservation
of EWSs category”.
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3. Railways/PUs etc. are aware of the fact that the model Reservation Roster issued vide Board’s circular
No. 95-E(SCT)I/49/5(Pt.1) dated-21.08.97(RB No 113/97) under reference (i) are at variance with the
model Rosters as prescribed by DOP&T’s base O.M. No. 36012/2/96-Estt.(Res.) dated 2.7.1997 vide
which detailed guidelines of Post based Reservation rosters were issued due to which the Model Rosters
issued and adopted by Railway Board both for 200 point Roster and L-Shaped(small cadre roster upto 14
posts) were challenged in various courts.

4. The Hon’ble High Court of judicature for Rajasthan at Jodhpur in DB Civil WP No. 9657/2014 in the
matter of UOI and Ors. Vs. Ram Sukh Chaudhury and Ors.(and in connected case- 733/2015) wherein
the order of CAT/JU was challenged has passed the following order dated 9.5.2017 upholding the order
of CAT/JU:

“ No reason has been assigned in the order of the Railway Board for departing from the roster
prescribed by the DOP&T and no reason has been given to provide roster upto 14 posts instead of 13
posts. Therefore, it is clear from the memorandum issued by the Railway Board that Railway Board
has not adopted the roster which is at material variance from the roster issued by the DOP&T. The
submission of the petitioner is factually wrong.”

4.1. Against the above order of HC/odhpur, All India SC/ST Railway Employees
Association(AISCSTREA) filed the SLP(Civil) No. 10017/2022. The Hon’ble Supreme Court vide order
dated-27.11.2024 in the above SLP10017/2022 in the matter of AISCSTREA Versus UOI & others
passed the following order:

“ ....In view of the aforesaid statement , the impugned judgment is set aside and it is directed that the
roster point table , adopted and applicable as per the Indian Railway Establishment manual, will
apply. The roster point table issued by the Department of Personnel and Training, Ministry of
Personnel, Public Grievances and Pensions, Union of India, would not be applicable in the present
situation.

The appeal is allowed and disposed of in the above terms, pending application(s), if any shall stand
disposed of.”

5. In pursuant to the above order of the Hon’ble Supreme Court, the matter has been reviewed in Board’s
office. Accordingly, in partial modification of Board’s circular No. 2019-E(SCT)/25/1 dated 07.02.2019
(RBE No. 21/2019) and No. 95-E(SCT)I/49/5(Pt.1) dated-21.08.97(RB No 113/97)&21.03.2001(RBE
No. 59/2001), the model Post Based Roster for Recruitment category i.e. Annexure-II(200 points
Rosters)&ITI(L-shaped 14 point Roster) is restored with interpolation of points earmarked for EWS
category along with the SCs, STs & OBCs categories for effecting 10% reservation for EWSs, in direct
recruitment, in terms of the guidelines contained in DOP&T’s OM. No. 36039/1/2019-Estt.(Res.) dated
19.01.2019 & 31.01.2019.

5.1 Accordingly, Revised Model Reservation Rosters i.e. Annexure-1I and Annexure-111 of Circular No.
95-E(SCT)1/49/5(Pt.1) dated-21.08.97(RB No 113/97) & 21.03.2001(Corrigendum), are enclosed
herewith for implementation and compliance. The rest of the content/instructions and guidelines
contained in above mentioned Board’s Circulars and DOP&T’s O.M’s would remain unchanged.

6. This will be effective from the date of issue of this circular i.e. prospectively and past cases of
recruitment, if any need not to be disturbed.

This has the approval of the Competent Authority.

DA: As above QLS (Q\&ﬁ
) (Goutom Mondal)
Joint Director, Estt.(Res.)
Mail Id:goutom.mondal@gov.in
Tele No. 011-23047138



ANNEXURE-IY

DIRECT RECRUITMENT ON ALL INDIA BASIS BY OPEN COMPETITION

Revised Post Based Model Roster(Annexure-IT) for 15 posts and above(i.e. 200 point Roster) of
Board’s Circular No. 95-E(SCT)I/49/5(1) dated 21.08.1997(RBE No. 113/1997) and
No. 95-E(SCT)1/49/5(Pt.) dated 21.3.2001 (RBE No. 59/2001, Corrigendum) for effecting 10%
reservation for EWS interpolating them with the SCs, STs and OBCs in Recruitment as per

DOP&T guidelines
_ Number of Roster Points Reserved
Sl No posts
SC 8T OBC EWS
a - (15%) (1.5%) 27%) (10%)
(3) 4) (5) (6)
i 15 4 & 12=(2) 8(H 2,6,10,14=(4) 11=(1)
2 16 ~-do- ~-do- -do- -do-
3 17 4,12,17=(3) ~do- -do- -do-
4 18 -0~ -do- 2,6,10,14, 18=(5) ~do-
5 19 -do- -do- -do- -do-
6 20 -do- 8,20=(2) -do- -do-
7 21 -do- -do- -do- 11, 21=(2)
8 22 -do- -do- 2,6,10,14,18, 22=(6) -do-
9 23 ~do- -do- -do- -do-
10 24 4,12,17, 24=(4) ~do- -do- ~ -do-
11 25 ~do- -do- ~do- -do-
12 26 do. o 2,6?10,14,18,22, 26 do-
, =(7)
13 27 -do- -do- -do- -do-
: ' 2,6,10,14,18,22,26,
14 28 -do- -do- 28=(8) -do-
15 29 -do- -do- -do- -do-
16 30 4,12,17,24,30 = (5) -do- -do- -do-
17 31 -do- -do- -do- 11,21,31=(3) .
2,6,10,14,18,22,26, 28,
18 32 -do- -do- 32 -do-
=(9)
19 33 -do- -do- -do- -do-
20 34 -do- 8,20,34=(3) -do- -do-
21 35 -do- -do- -do- -do-
2,6,10,14,18,22,26,
22 36 -do- -do- 28,32,36 -do-
~(10)
23 37 -do- -do- -do- -do-
24 38 4,12,17,24,30,38 do- —do- do-
= (6)
25 39 -do- -do- -do- ~do-
2,6,10,14,18,22,26,
26 40 -do- ~do- 28,32,36,40 -do-
' ' =(11)
11,21,31,41 =
27 41 ~do- -do- ‘ -do- @

-] -




28 42 -do- -do- -do- -do-
2,6,10,14,18,22.26,
29 43 -do- -do- 28,32,36,40,43 -do-
| =(12)
30 44 4 IZ,Z{,E?_;.;)O,?»S, -do- -do- -do-
31 45 ~do- -do- -do- -do-
32 46 ~do- ~do- -do- -do-
8,20,34,47
33 47 -do—l =(4) -do- -do-
2,6,10,14,18,22,26,
34 48 -do- -do- 28,32,36,40,43,48 -do-
=(13)
35 49 -do- -do- ~do- -do-
4,12,17,24,30,38,
36 50 44,50 = (8) -do- ~ -do- -do-
11,21,31,41,51
37 51 -do- -do -do- —(5)
2,6,10,14,18,22,26,
38 52 -do- -do- 28,32,36,40,43 .48, -do-
52=(14)
39 53 -do- ~do- -do- -do-
2,6,10,14,18,22.26,
40 54 -do- ~do- 28,32,36,40,43,48,52& -do-
' 54=(15)
41 55 -do- -do- -do- -do-
42 56 ~do- -do- -do- -do-
4,12,17,24,30,38,
43 57 44,50.57 = (9) -do- -do- -do-
2,6,10,14,18,22,26,
44 58 -do- -do- 28,32,36,40,43,48, -do-
.52,54,58=(16)
43 59 -do- -do- -do- -do~
8,20,34,47
46 60 -do- 60 =(5) ~co- -do-
11,21,31,41,
47 51 ~do- -do- -do- 51,61= (6)
2,6,10,14,18,22,26,
48 62 -do- -do- 28,32,36,40,43 .48, -do-
52,54,58,62=(17)
49 63 -do- -do- -do- -do-
- 4,12,17,24,30,38,
50 64 44.50,57.64=(10) -do- ~do- -do-
51 65 ~do- -do- -do- -do-
2,6,10,14,18,22 26,
52 66 -do- -do-~ 28,32,36,40,43,48,52,54, -do-
‘ 58,62,66=(18)
53 67 -do- ~do- -do- -do-
34 68 -do- -do- -do- -do-
2,6,10,14,18,22,26,
35 69 ~do- -do- 28,32,36,40,43,48,52,54, -do-

58,62,66,69 =(19)




4,12,17,24,30,38,44,

56 70 S057 64 70m (11) “do- -do- -do-
11,21,31,41,51,
57 71 ~do- -do- -do- 61,71= (7)
58 72 -do- -do- ~do- -do-
2,6,10,14,18,22.26,
28,32,36,40,43,48,52
9 3 -do- ~do- 54,58,62,66,69,73 ~do-
=(20)
8,20,34,47,
60 74 -do- . 60,74 =(6) -do- -do-~
61 75 -do- -do- -do- -do-
2,6,10,14,18,22,26,
28,32,36,40,43,48,52,
62 76 -do- -do- 54,58,62,66,69,73, -do-
76 =(21)
63 77 -do- -do- -do- -do-
4,12,17,24,30,38, )
64 78 44,50,57, -do- -do- -do-
64,70,78=(12)
63 79 -do- -do- -do- ~do-’
2,6,10,14,18,22,26,
28,32,36,40,43,48,52, '
66 80 -do- -do- . 54,58,62,66,69,73, -do-
76,80=(22)
. 11,21,31,41,51,
67 81 -do- -do- -do- 61.71,81=(8)
68 82 -do- -do- -do- -do-
69 a3 -do- -do- -do- -do-
4.12,17,24,30,38,
70 84 44.50,57, -do- -do- -do-
64,70,78,84-=(13)
-2,6,10,14,18,22,26,
28,32,36,40,43,48,52,
7 85 -do- -do- 54,58,62,66,69,73, -do-
76,80,85=(23)
72 86 -do- -do- -do- -do-
8,20,34,47,
73 87 -do~ 60,74&87 -do- -do-
=(7)
2,6,10,14,18,22.26,
28,32,36,40,43,48,52,
4 88 -do- -do- 54,58 62,66,69,73, -do-
: 76,80,85,88=(24)
75 89 -do- -do- ~do- -do-
4,12,17,24,30,38,44, )
76 90 50,57,64,70,78,84, -do- -do- -do-
90 =(14)
11,21,31,41,51,
77 91 -do- -do- -do- 61.71.81,91= (9)
2,6,10,14,18,22,26,
78 92 do- do- 28,32,36,40,43,48,52, do-

54,58,62,66,69,73,
76,80,85,88,92 =(25)




79 93 -do- -do- -do- -do-
80 94 -do- -do- -do- -do-
2,6,10,14,18,22,26,
28,32,36,40,43,48,52,
81 95 ~do- -do- 54,58,62,66,69,73, -do-
76,80,85,88,82,95
=(26)
. 82 96 -do- -do- -do- -do-
4,12,17,24,30,38,44,
83 97 50,57,64,70,78,84, ~do- -do- -do-
60,97 =(15)
84 a8 -do-~ -do- -do- -do-
2,6,10,14,18,22,26,
28,32,36,40,43,48,52,
85 99 -do- -do- 54,58,62,66,69.73, -do-
76,80,85,88,92,95, 99
=(27)
8,20,34,47, .
86 100 -do- 60,74,87, -do- -do-
100=(8)
11,21,31,41,51,
87 101 -do- -do- -do- 61,71,81.91,
' 101=(10)
2.6,10,14,18,22,26,
28,32,36,40,43,48,52,
88 102 -do- -do- 54,58,62,66,69,73, -do-
76,80,85,88,92,95
99,102 =(28)
89 103 -do- ~do- -do- -do-
4,12,17,24,30,38, _
90 104 44,50,57, 64, 70, 78, -do- -do- -do-
84,90,97,104 = (16)
91 105 ~do- -do- -do- ~do-
2,6,10,14,18,22.26,
28,32,36,40,43,48,52,
92 106 -do- -do- 54,58,62,66,69,73, -do-
76,80,85,88,92,95
99,102,106 =(29)
93 107 -do- ~do- -do- -lo-
94 108 ~do-~ -do- ~do- -do-
95 109 -do- ~do- -do- ~do-
4,12,17,24,30,38 44
50,57, 64,70, 78, 84,
96 110 90,97, 104,110 = -do- -do- -do-
(17
2,6,10,14,18,22,26,
28,32,36,40,43,48,52,
97 111 -do- -do- 54,58,62,66,69,73, ~do-
76,80,85,88,52,95
99,102,106,111 =(30)
11,21,31,41,51,
98 112 -do- -do- -do- 61,71,81,91,101,
112=(11)




2,6,10,14,18,22,26,

28.32,36,40,43,48,52,
54,58,62.66,69,73,
99 13 -do- -do- 76,80,85,88,92,95 do-
99,102,106,111,
113=(31)
8,20,34,47,60
100 114 -do- 74,87, 100, -do- -do-
114 =(9)
101 115 -do- -do- -do- -do-
102 116 -do- -do- -do- -do-
4,12,17,24,30,38,
44,50,57,
103 117 64,70.78,84,90,97, ~do- -do- -do-
104,110,117 =(18)
2,6,10,14,18,22,26,
28.32,36,40,43,48,52,
54,58,62,66,69,73,
104 118 -do- -do- 76,80,85,88,92,05 -do-
99,102,106,111,113,
118=(32)
105 119 ~do- -do- -do- -do-
11,21,31,41,51,
106 120 -do- -do- ~do- 61,71,81,91,101,
112,120= (12)
2,6,10,14,18,22,26,
| 28,32,36,40,43,48,52,
54.58,62,66,69,73,
107 121 -do- -do- 76,80,85,88.92,95 -do-
99,102,106,111,113,
118,121=(33)
108 122 -do- -do- -do- -do-
109 123 -do- -do- ~do- -do-
4,12,17,24,30,38,
44,50,57, 64,
110 124 70,78,84,90.97, 104, -do- -do- -do-
110,117,124 =(19)
2,6,10,14,18,22,26,
28,32,36,40,43,48,52,
54.58.62,66,69,73,
111 125 -do- -do- 76,80,85,88,92,95 -do-
99,102,106,111,113,
118,121,125=(34)
112 126 -do- -do- -do- -do-
8,20,34,47,
60, 74, 87,
113 127 -do- 100, 114, ~do- -do-
127 =(10)
2,6,10,14,18,22,26,
28,32,36,40,43,48,52,
54,58,62,66,69,73,
114 128 -do- -do- 76,80,85,88,92,95 99, -do-
102,106,111,113,

118,121,125.128=(35)




-do-

115 129 -do- ~do- -do-
4,12,17,24,30,38,44,
50,57,64,70,78,84,
1e 130 90,97,104,110,117, -do- -do- do-
124, 130 =(20)
11,21,31,41,51, 61,
117 131 -do- ~do- -do- 71,81,91,101, 112,
. 120,131 =(13)
2,6,10,14,18,22,26,
28,32,36,40,43,48,52,
54,58,62,66,69,73,
118 132 -do- -do- 76,80,85,88.92.95 -do-
69,102,106,111,113, °
118,121,125,128,
132 =(36)
119 133 -do- -do- -do- -do-
120 134 -do- -do- -do- -do-
121 135 -do- -do- -do- -do-
2,6,10,14,18,22,26,
28,32,36,40,43.48,52,
' 54,58,62,66,69,73,
122 136 -do- -do- 76,80,85,88,92,95 ~do-
99,102,106,111,113,
118,121,125,128,1321
36 =(37)
4,12,17,24,30,38,
44,50,57,
123 137 64,70,78,84,90,97, -do- -do- -do-
: 104,110,117,124,
130,137 =(21)
124 138 -do- -do- -do- -do-
2,6,10,14,18,22,26,
28,32,36,40,43,48,52,
54.58,62.66,69,73,
125 139 ~do- wdo- 76,80,85,88,92,95 -do-
99,102,106,111,113,
118,121,125,128,
132,136,139 =(38)
8,20,34,47,60
74,87, 100,
126 140 -do- 114, 127,140 -do- -do-
= (11)
11,21,31,41,51,
61,71,81,91,101,
127 141 -do- -do- -do- 112,120,131,141
: =(14)
128 142 -do- -do- . -do- -do-
2,6,10,14,18,22,26,
28,32,36,40,43,48,52,
54,58.62,66,69,73,76,
129 143 ~do-~ ~do-~ 80,85,88,92,95,99,102 (o~
,106,111,113,118,121,
125,128, 132,
136,139,143 =(39)




4,12,17,24,30.,38,

44,50,57,
130 144 64,70,78,84,90,97, -do- -do- -do-
104,110,117,124,
130,137,144 =(22)
131 145 -do- ~-do- ~do- -do-
132 146 -do- -do- -do- -do-
2,6,10,14,18,22,26,
28,32,36,40,43,48,52,
54,58,62,66,69,73,
76,80,85,88,92,95 ,
133 147 -do- -do- 99,102,106,111,113, -do-
118,121,125,128,
132,136,139,143,
147=(40)
134 148 -do- -do- -do- ~-do-
135 143 -do- -do- -do- -do-
4,12,17,24.30,38,
44,50,57, 64,70,
136 150 78,84,90,97, 104, ~do- -do- -do-
110,117,124, 130,
137,144,150 =(23)
2,6,10,14,18,22,26,
28.32,36,40,43,48,52,
54,58,62,66,69,73,
76,80,85,88,92,95
137 11 do- -do- 99,102,106,111,113, -do-
118,121,125,128,
132,136,139,143,
147,151=(41)
‘ 11,21,31,41,51,
61,71,81,91,101,
138 152 -do- -do- -do- 112,120,131,141,
152 =(15)
136 153 -do- -do- -do- -do-
8,20,34,47,60
, 74,87, 100, :
140 154 -do- 114,127,140, ~do- -do-
154 =(12)
2,6,10,14,18,22,26,
28,32,36,40,43,48,52,
54,58,62,66,69,73,
76,80,85,88,92,95
141 155 -do- -do- 99,102,106,111,113, -do-
118,121,125,128,
132,136,139,143,
147,151,155=(42)
142 156 ~do~ -do- -do- -do-
4,12,17,24,30,38,
7 44,50,57,
64,70,78,84,90,97,
143 157 104,110,117.124, -do- -do- -do-
130,137,144,150,
157 =(24)

.




144

158

-do-

~do-

2,6,10,14,18,22,26,

28,32,36,40,43,48,52,
54,58,62,66,69,73,
76,80,85,88,92,95

99,102,106,111,113,
118,121,125,128,
132,136,139,143,

147,151,155,158
=(43)

~do-

145

159

-do-

" -do-

-do-

-do-

146

160

-do-

-do-

-do-

11,21,31,41,51,
61,71,81,91,101,
112,120,131,141,
152,160 = (16)

147

161

-do-

-do-

-do-

~-do-

148

162

-do-

~-do-

2,6,10,14,18,22,26,
28,32,36,40,43,48,52,

- 54,58,62,66,69,73,76,

80,85,88,92,95 99,

102,106,111,113, 118,

121,125,128,132, 136,
139,143,147, 151,
155,158,162 =(44)

-do-

149

163

-do-

~do-

-do-

~do-

150

164

4,12,17,24,30,38,44,
50,57,64,70,78.84,

90,97,104,110,117,

124,130,137,144,
150, 157,164 =(25)

~do-

~do-

-do-

151

165

-do-

2,6,10,14,18,22,26,

28,32,36,40,43,48,52,
54.58,62,66,69,73,
76,80,85,88,92,95

99,102,106,111,113,
118,121,125,128,
132,136,139,143,
147,151,155,158,

162,165 =(45)

-do-

152

166

-do-

| -do-

~do-

-do-

153

167

-do-

8,20,34,47,
60,74,87,

100,114,127,
140,154,
167 =(13)

-do-

-do-

154

168

-do-

~do-

-do-

-do-

155

169

-do-

_ ~do-

2,6,10,14,18,22,26,

| 28.32,36,40,43,48,52,

54,58,62,66,69,73,
76,80,85,88,92,95
99,102,106,111,113,
118,121,125,128,
132,136,139,143,
147,151,155,158,
162,165,169 =(46)

-do-




4.12,17,24,30,38,

44,50,57,
64,70,78.84,90,97,
156 170 104,110,117,124, ~do- -do- -do-
'1306,137,144,150,
157,164,170 =(26)
11,21,31,41,51, 61,
71,81,91,101, 112,
157 171 -do- | -do- -do- 120,131,141, 152,
160,171 =(17)
158 172 -do- -do- -do- -do-
2,6,10,14,18,22,26,
28,32,36,40,43,48.52,
54,58,62,66,69,73,
76,80,85,88,92,95
159 173 -do-~ -do- 99.102,106,111,113, ~do-
‘ 118,121,125,128,
132,136,139,143,

147,151,155,158, 162,
165,169,173 =(47)

160 174 ~do- -do-" -do- -do-

161 175 -do- -do- -do- -do-
2,0,10,14,18,22.26,

28,32,36,40,43,48,52,
54,58,62,66,69,73,76,
80,85,88,92,95,99,
162 176 ~do- -do- 102,106,111,113,118, ~do-
121,125,128,132,
136,139,143,147,
151,155,158,162, 163,
169,173,176 =(48)

4,12,17,24,30,38,
44, 50,57, 64, 70,
78, 84,90,97, 104,
163 177 110,117,124, 130, -do- ~do- -do-
137,144,150, 157,
, 164,170&177 =(27)
164 178 -do- - -do- -do- ~do-
165 179 - -do- -do- -do- -do-
8,20,34,47,
60,74,87,
166 180 -do- 100,114,127, - -do- -do-
140,154,167
&180=(14)
2,6,10,14,18,22,26,
28,32,36,40,43,48,52,
54,58,62,66,69,73,
76,80,85,88,92,95
99,102,106,111,113,

167 181 ~do- -do- 118,121,125.128, -do-
132,136,139,143,
147,151,155,158,
162,165,169,173,

176,181 =(49)




11,21,31,41,51,

61,71,81,91,101,
168 182 -do- ~do- -do- 112,120,131,141,
152,160,171,182
=(18)
169 183 -do- -do- -do- ~do-
4,12,17,24,30,38,
44.50,57,
64,70,78,84,90,97,
170 184 104,110,117,124, -do- -do- -do-
130,137,144,150,
157,164,170,177&
184 =(28)
2,6,10,14,18,22,26,
28,32,36,40,43,48,52,
54,58,62,66,69,73,
76,80,85,88,92,95
99,102,106,111,113,
171 185 -do- ~do- 118,121,125,128, -do-
132,136,139,143,
147,151,155,158,162,
165,169,173,176,
181,185 =(50)
172 186 -do- -do- -do- -do-
173 187 " -do- ~-do- -do- -do-
2,6,10,14,18,22,26,
28,32,36,40,43,48,52,
54,58,62,66,69,73,
76,80,85,88,92,95
99,102,106,111,113,
174 188 -do- -do- 118,121,125,128, -do-
132,136,139,143,
147,151,155,158,162,
165,169,173,176,
181,185,188 =(51)
175 189 -do- -do- -do- -do-
4,12,17,24,30,38,
44,50,57,
64,70,78,84,90,97,
176 190 104,110,117,124, -do- -do- -do-
130,137,144,150,
157,164,170,177,
184&190 =(29)
2,6,10,14,18,22,26,
28,32,36,40,43,48,52,
54,58,62,66,69,73,
76,80,85,88,92,95
89,102,106,111,113,
177 191 -do- -do- 118,121,125,128, ~do-
132,136,139,143,
147,151,155,158,162,
165,169,173,176,
181,185,188,191
=(52)




1%,21,31,41,51,
61,71,81,91,101,

178 192 -do- -do- do- 112,120,131,141,15
2,160,171,182,192
= (19)
176 193 -do- -do- -do- -do-
8,20,34,47,
60,74,87,
100,114,127, '
180 194 -do- 140,154,167, -do- -do-
180&194 -
=(135)
2,6,10,14,18,22,26,
28,32,36,40,43,48,52,
54,58,62,66,69,73,
76,80,85,88,92,95
99,102,106,111,113,
181 195 -do- -do- 118,121,125,128, -do-
132,136,139,143,
147,151,155,158,162,
165,169,173,176,
181,185,188,191,195
=(53)
182 196 -do-~ -do- -do- -do-
4,12,17,24,30,38,
44,50,57,
64,70,78,84,90,97,
183 197 104,110,117,124, -do- ~do- -do-
130,137,144,150,
157,164,170,177,
184,190&197 =(30) ‘
184 198 ~do- -do- -do- ~do-
2,6,10,14,18,22,26,
28,32,36,40,43,48,52,
54,58,62,66,69,73,
76,80,85,88,92,95
99,102,106,111,113, :
185 199 ~do- -do- 118,121,125,128, -do-
132,136,139,143,
147,151,155,158,162,
165,169,173,176,
181,185,188,191,
195,199 =(54)
11,21,31,41,51,
61,71,81,91,101,
186 200 -do- -do~ -do- 112,120,131,141,

152,160,171,182,
192, 200 = (20)

Note: While fixing roster point, if the EWSs roster point coincides with the roster points of

—~ 14 -

SCs/STs/OBCs the next available UR roster point has been allotted to the EWSs and also the
principle of “squeezing” has been kept in view.




ANNEXURE-1I
DIRECT RECRUITMENT ON ALL INDIA BASIS BY OPEN COMPETITION.

Revised Model Roster for cadre strength upto 14 posts of Board’s letter no. 95-E(SCT)1/49/5(1) dated 21.08.1997 and

No. 95-E(SCT)1/49/5(Pt.) dated 21.3.2001(Corrigendum) for effecting 10% reservation for EWS interpolating them with the SCs, STs and

OBCs in Recruitment as per DOP&T guidelines

Cadre  Initial Replacement No.

Strength Rectt. | Ind
1.

2

3rd 4th 5th 6th 7th 8th 9th 10th 11th  12th 13th 14th
UR OBC UR SC UR 0OBC UR ST UR OBC EWS SC UR UR OBC
OBC UR SC UR OBC UR ST UR OBC EWS SC UR UR OBC

3 UR SC UR OBC UR ST UR OBC EWS SC UR UR  OBC
4. SC UR OBC UR ST UR OBC EWS SC UR UR OBC
5t UR OBC UR ST UR OBC EWS SC UR UR OBC
6. OBC UR ST UR OBC EWS SC UR UR OBC
7 UR ST UR OBC EWS SC UR UR OBC
8. ST UR OBC EWS SC UR UR OBC
UR OBC EWS SC UR UR OBC
10. OBC EWS SC UR UR OBC
11. EWS SC UR UR OBC
12. SC UR UR OBC
13. UR UR OBC
14. UR OBC
Note:-

&

For cadres of 2 to 14 posts the roster is to be read from entry 1 under column Cadre Strength till the last post and then horizontally till the last entry in the
horizontal row i.e., like “L".

All the posts of a cadre are to be earmarked for the categories shown under column initial recruitment. While initial filling up will be by the earmarked
category, the replacement against any of the post in the cadre shall be by rotation as shown horizontally against the last post of the cadre.

The relevant rotation by the indicated reserved category could be skipped and carried forward to next unreserved point if it leads to more than 50 %
representation of reserved category.

While fixing roster point, if the EWSs roster point coincides with the roster points of SCs/STs/OBCs the next available UR roster point has been allotted to

the EWSs and also the principle of “squeezing” has been kept in view.



All India Sc/St Railway Employees ... vs Union Of India on 27 November, 2024

All India Sc/St Railway Employees ... vs Union Of India on 27
November, 2024

Author: Sanjay Kumar

Bench: Sanjay Kumar

IN THE SUPREME COURT OF INDIA
CIVIL APPELLATE JURISDICTION

CIVIL APPEAL NO. OF 2024
(arising out of SLP(Civil) No. 10017 of 2022)

ALL INDIA SC/ST RAILWAY EMPLOYEES ..., APPELLA
ASSOCIATION
VERSUS
UNION OF INDIA & ORS. RESPOND
ORDER

Leave granted.

Learned Additional Solicitor General, appearing for the respondents, and the learned Senior
Advocate, appearing for the appellant, jointly state that the impugned judgment should be set aside
in view of the ratio laid down by this Court in Prabhat Ranjan Singh & Anr. vs. R.K. Kushwaha &
Ors.1. As per the said decision, the roster point table, as adopted and applied in terms of the Indian
Railway Establishment Manual, would be applicable.

In view of the aforesaid statement, the impugned judgment is set aside and it is directed that the
roster point table, adopted and applicable as per the Indian Railway Establishment Manual, will
apply. The roster point table issued by the Department of Personnel and Training, Ministry of
Personnel, Public Grievances and Pensions, Union of India, would not be applicable in the present
situation.

1(2018) 18 SCC 1 The appeal is allowed and disposed of in the above terms. Pending application(s),
if any, shall stand disposed of.

Indian Kanoon - http://indiankanoon.org/doc/159203318/ 1



All India Sc/St Railway Employees ... vs Union Of India on 27 November, 2024
(SANJIV KHANNA) ....coocveuenee. J. (SANJAY KUMAR) NEW DELHI;

NOVEMBER 27, 2024.

JITEM NO.8 COURT NO.1 SECTION XV

SUPREMECOURTOF INDIA
RECORD OF PROCEEDINGS

Petition for Special Leave to Appeal (C) No. 10017/2022 [Arising out of impugned final judgment
and order dated 09-05-2017 in DBCWP No. 9657/2014 passed by the High Court of Judicature for
Rajasthan at Jodhpur] ALL INDIA SC/ST RAILWAY EMPLOYEES ASSOCIATION Petitioner(s)
VERSUS UNION OF INDIA & ORS. Respondent(s) Date : 27-11-2024 This matter was called on for
hearing today. CORAM :

HON'BLE THE CHIEF JUSTICE HON'BLE MR. JUSTICE SANJAY KUMAR For
Petitioner(s) Mr. Amit Anand Tiwari, Sr. Adv. Mr. Ashutosh Jha, AOR Mr. Oleander
D. Singh, Adv. Ms. Tanvi Anand, Adv.

Mr. Rishi Sood, Adv.

Mr. Shivam Tomar, Adv. For Respondent(s) Mr. Vikramjit Banerjee, A.S.G. Ms.
Vimla Sinha, Adv.

Mr. Balendu Shekhar, Adv. Mr. Shubhendu Anand, Adv. Ms. Sansriti Pathak, Adv.
Mr. Ishaan Sharma, Adv. Mr. Amrish Kumar, AOR Mr. Raj Bahadur Yadav, AOR Mr.
N. Venkatraman, A.S.G. (N/P) Mr. Rajeev Mishra, Adv. Mr. Sanand Ramakrishna,

Adv. M/s. Axess Legal Corp, AOR UPON hearing the counsel, the Court made the
following O R D E R Leave granted.

The appeal is allowed and disposed of in terms of the signed order.
Pending application(s), if any, shall stand disposed of.

(DEEPAK GUGLANTI) (R.S. NARAYANAN) AR-CUM-PS ASSISTANT REGISTRAR
(signed order is placed on the file)

Indian Kanoon - http://indiankanoon.org/doc/159203318/ 2



No. 36022/2/96-Estt.(Res}
GOVERNMENT OF iNDI1A
MINISTRY OF PERSONNEL, PUBLIC 3RIEVANCES AND PENSIONS
{DEPARTMENT OF. PERSONNZL & TRAIRING)

"R LAX

Horth Rlozk,
New Deiia, the 2nd July,1997.

OFFICE MEMORANDUM

"Subject: Reservation roster - Post based -
Inplementation of the Supreme  Court
Judgement in the case =f R.K. Sabharwal Vs.

tate cf Punjab.
Rhhx

The undersigned is directed to say that under
thke existing instruclions, vacancy-based rosters have
been prescribed in ouder to implement the
Government.'s policy relating to reservation of jobs
for the Scheduled Castes, the Scheduled Tribes and
the Other Backward C(lasses. The application of
reservation on the basis of these rosiors was called
into question before Courts. The Constitution Bench
of the Supreme Court, in the case of R{.%. Sabharwal
Vs. State of Punjab as well as J.C. Mallick Vs.
Ministry of Railways has hald that the reservation of
jcbs for the backward classes SC/ST/0BC should apply
Lo posts and not to vacarncies. The Court further
held that the vacancy based rosters can operate only
£ill such time as tha representation of persons
belonging to the ressrved categories, in _a _cadre,
reaches the prescribed percentages of reservation.
Thereafter, the rosters cannot operate and vacancies
released by retirement, resignation, promction ete.
of the persons belonging Lo the general and the
reserved categories are o be filled by appointment
of persons from the respective fategory =so that the
prescribed percentaye of reservation iz msintained.

24 The Court also held thse prrsons helonging to
the reserved categories, who are appointed on  the
pagie of merit -~ and not on acccunt of reservation
-=- are not to be countsd towards the uusia weant for
regservation., :

3. With a vwview o brincing the policy of
 reservation in  lipo with the law laid dewn by the
" Supreme Court, it hzz been decvidad that the existing
- 200-peint, 40-zoiat and 12¢-point  vacancy-based
rosters shall be replaced by post-bases rosters. All
Ministries/Departments and concernzd Aunthorities are
regquaested to prepare the respective rosters hased on
the principles elaborotzd in the Expianatory Notes
given in Anngxure-I to thiz O.M. and i1llustrated in
the Madel Rosters annexed to this 0.M. as
Annexure-II, IYXII ana IV. Similarly, the concerned
authorities may prepare  rozters to replace the
#xisting 100-pcint rosters in vespect -0f local
racruituent to Group € & D posts on the basis of the
same principles.



£, The principles foz nvreparing the vrosters

clabursted upor in the Explanatcery Notes are briefly
racapltualated below:

a - Eince reservation for "A0s dozs not apply ik
promotions, Lhere shall be separats  rosters
for direct recruitment and for prowotions;

e
wa

The nunber of pelfts in Lhe rosnter shzll bo
egual to  the namber of posits iv the cadre-
In case there is any iucrease or decredse in
Tthe cadre strength in future, the rosters
shall be expanded/contractad corraspoadingly:

ct - Cadre, for fihe purpose of a roster, shall
mean & 2 parbticular grade ang skall  comprise
the number of posts tn s f£illad by a3
particular mode of reccaitment in terms  of
the applicableg recruitment eales. Thus, in a
cadre  of, sey, 230 posts, where  the
recrultment eules prescribe a ratic of 30:50
for direct recruitment and progotion, two
rosters +- one for direcit recruitment and one
for vpromotivn {whea resarvalice in promotion
capplies? =~ sach cemprising 14§ points shall
be drawn wup on the lines of the respective
rodel rosters:

) Since resarvation dvues aob apply to transfer
on: deputationstransfer, where the recruitment
rules prescribe a persentage of posts te be
filled by - this nmethod, zuch posis shall be
aexcloded while preparing the rosters;

el -In small cadren of upto 13 posts, the methed

prasoribaed  four preparation of restazrs | does

nct. pernib veservatiaon bo e nmade for all the

three categories, in sueh  cases, the

admipistrabive Ministroiaes./Doparinents may

consider grouping of posts ain 3ifierent

“wadres as  proescribed in Lhis  Department’s

O.M. Mo. 42/20/4%-NGE dated YBLI_1932 and

subseguaent  arders reproduced al pages 70 to

74 of the WBrochure on  Zeservabion for

Scebeduled Casizs & Srhedaled Tribhes  {Eighth

Edition? and prepave cowrsoe rosiers for such

groups. -  In bhe event it is not pussible to

rezort to svch grouping., the eanlossd rosters

{Appendices to Anncexur=s-I1, 11} & VY for

cadre sbrength vpto 13 posis may be followed.

The principlas of cperating thexe rosters are
explaingd in the explanatory noles.

z. At the wligye ofF initial cperation of a

rostaer, 1t will Lo nocassary toe adjust the esisting

appointments i the costes. This will alse help in

tdentifying the axcowzes/shortacges, i€ any, in the

regpective categevivce in the cadre.  his nay be done

starvting  from the earliest hp;n:nnmonr and meking an

appropriate  remark- “utiiised by SO/SE/OBNCGan, ", as

the case may bhe, agal.st zack pulut in the rozters as

_

IR I
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explained in the explanatory notes ..ppended to the
model rosters. In making thes«  adjustments,
apointments of candidates belonging “o SCs/STs/OBCs
which were made on merit (and not due to reservation)
are not to be counted towards reservation so far as
direct recruitment is concerned. In other words,

they ™ are to be treated as general category
appointments.

6. Excess, if any, would be adjusted-_tbrough
future appointments and the existing appointments
-would not be digturbed. : )

7. All Ministries/Departments are requeshed to
initiate immediate action to prepare rosters and
Tperate them according to these guidelines.

8. The existing orders on the subject are deermed
- to have been amended to the extent herein.

9. These orders shall take effect from the date
of their issue. However, where selections have
already been finalised they need not Lie disturbed and
the necessary adjustments in such cases may be made
ia future. In other cases, recruitment may be
withheld till the revised rosters are brought into

operation and recruitment effected in accordance with
these instructions.

(Hindi Version will foilow).

n~v»¢¢r7{f’¢§1m———
(Y.G. PAR NDE)

DIRECT: R

. All Ministries/Departments of tue Government of
India.

2 Unien Publiquervice Commission, Dholpur Housé,
New Delhi. :

3. Staff Selection Commission, C.G.O. Complex,
Lodi Road, New Delhi.

5. Department of Economic Affairs {Banking -

" Division), New Delhi 1
5. Department of Econemic Affairs(Insurance
. Divigsion), New Delhi.

o Departneht of Public Enterprises, New Delhi.

7:"_ National Commission for SC & ST, Lok Navak
Bhavan, New Delhi.

8. National Commission for  Baciward Classes,
Trikoot-I, Bhikaji-cama-place, F.K. Puram, New
Delhi.

S. Ministry of Welfare, Shastri Bh:zvan, New Delhi.
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ANNEXURE-I to O.M. No. 36012/2/96-Estt.(Res)
dated 02.07.1957 -

EXPLANATORY NOTES:-

Principles for making & operating post based rosters.

1. As hitherto, these rosters are only an aid to
determine the entitlement of different categories

with regard to the gqucta reserved for them. They are
not tc determine seniority.

2. The model rosters have been drawn up keeping
in mind two fundamental principles - the reservaticn
for the entitled categories is to be kept within the
prescribed percentage of reservation and the total

reservation shculd in no case exceed 50% of the
cadre. i

3. There should be separate rosters for direct

recruitment and for promotions where reservation in
promotion applies.

4. The number of points in each roster shall be

equal to the number of posts in a cadre.

5. While cadre is generally to be construed as
the number of posts in a particular grade, for the

- purpose of preparation of roster, it shall comprise

posts required to be filled by a particular mode of
recruitment in terms of the applicable recruitement
rules. To illustrate, in a cadre comprising 200
posts, where the recruitment rules prescribe a ratio
of 50:50 for direct recruitment and promotions, the
roster for direct recruitment shall have 100 points

and that for promotion shall have 100 points - thus
making a- total of 200.

6. As indicated in the model roster, the method
for making a roster iz to multiply each post by the
prescribed  percentages of reservation for the
different regserveid categories. The point at which
Lthe multiple for a community obtains a complete
number or oversteps the number is toc be reserved for

that community - while taking care to evenly space
out the different reserved categories. Thus, at
poiat no. 15, in the roster at Annexure-IIL both OBC

and SC get entitled. However. since earlier reserved

~point has gone to OBC, point no. 15 has been

reserved for SC and peint ne. 16 for GBC.

7. Since reservation does not apply to transfer/
transfer on deputation, where rules prescribe a
percentage of posts to be filled by this method, the
corresponding preportior of posis should be excluded
while drawing up the vosters.

B. It would be ncted that at the end of the
roster, "sgueezing"” has been done for the reserved
categories tu vreach the pumber of posts to be
reserved for them without violating the 50% limit

o--»l;f"

\
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laid down by the Courts. While drawing up‘roaters,
the cadre controlling authorities should similarly
"squeeze”™ the last points of the roster. Such

squeezing may not, however, be done where it would
violate the rule of 50%.

9. . Whenever there is any increase or decrease in
the cadre strength, the roster shall be
correspondingly expanded or contracted. The same
will also apply whenever there is a change in
recruitment rules which affects the proportion of

posts to be .filled by a particular mode of
recruitment.

10. The roster is to be operated on the principle
of replacement and not as a "running acceunt™ as
hitherto. In other words, the points at which
reservation for different categories applies are
fixed as per the roster and vacancies <caused by
retirement etc. of persons occupying thoce points

shall be filled by appointment of person: of the
regpective categories.

A 11. While operating the roster, persons helonging
, to communities for whon reservation has becsn made,
but who are appointed on merit and not <«wing to

_ reservation, should not be shown against r2served
Y points. They will occupy the unreserved poinrts.

12. In the case of small cadres (upto 1% posts},
. all the posts shall be earmarked on the sar: pattern
" as in the model post based rosters. Initial
recruitment against these posts shall b. by the
rategory for which the pest is ~mrmarked.
Eeplacement of * incumbents of posts sha'l be by
rotation as shown hecrizontally against ‘he cadre
strength as applicable. While operating t! : relevant
roster, cars will have to be taken to ensiu-: that on
no cccasion the percentage of reserve: category

candidates exceed 50%. If such a situation occurs at
any tiwe, the relevant reserved point occurring as a
result of rotation will be skipped.

INITIAL OPERATIOCN:-~

1. At the point of initial operai:on of the
roster, it will be necessary to determine *ha ~-tual
representation’ of the incumbents bel iina to
different categories in a cadre vis-a-vis - he -uts
.~ =*earmarked for each category viz. SC, #T/OB.  ond
General in the roster. This may be done I pl Lting
the appointments made against each point roster
starting with the earliest appointee. Tine if the
earlier appointee ‘in the cadre happen: ‘o be a
candidate FPelonging to the Scheduled Cas' « , against
point- No. 1 of the roster, the remark "' lised by
SC" shall Pke entered. If the next ap) . -ltee is a
general category candidate, the remark t:]lised hy
general category" shall be made against .- int No. 2:

.oo--)“’-



and g0 on and so forth till all appointments are
adjusted 1in the respective r»osters. In making these
adjustments, SC/ST/OBC candidates on merit, in direct

recruitment, shall be treated as general:' category
candidates. . '

2. After completing the adjustment as indicated
akove, a tally should be made to determine the actual
rercentages of representation of appointees belonging
to the different categeories in the cadra. If there
is an excess representation of any of the reserved
categories, or if the total representation of the
reserved categories exceeds 50%, it shall be adjusted
in the future recruitment. Vacancies arising from
retirement etc. of candidates belcnging to such
categories shall be filled by appointment of
candidates belonging to the categories to which the

relevant roster points, against which the excesses
occur, belong.

3. Since= racruitment is aenerally vacancy based,
it may happen that the actual number of promotees and
direct recruits in the cadre does not correspond to
the number of pocsts earmarked in the respective
reservation roster. For the purpose of calculations
of representation o¢f reserved category in a cadre,
total of promotees and direct recruits may be taken.
Rectification of the representaticn as per prescribed
percentage by the prescribed mode of recruitment at
the earliest possible should however be the goal.



LA ardiinies b Ll BsU A brsvivh

OBJECTIVE:~ REPRESENTATION OF EACH OF THE RESERVED CATEGORY
SHOULD AT NO POINT OF TIME EXCEED THE
RESERVATION PRESCRIBED FOR IT.

i

MODEIL, ROSTER OF RESERVATION WITH REFERENCE TO POSTS FOR
DIRECT RECRUITMENT ON ALL INDIA BASIS BY OPEN COMPETITION

Sl. No. _ _ Share of entitlement category for which
of post sC ST OBC the post should be
@15% 27.5% R27% earmareked.
1. 0.15 0.075 0.27 UR
2 0.30 B.15 0.54 UR
5 0.45 0.225 0.81 UR
4. 0.6 0.3 1.08 0OBC-1
<3 0.75 8.375 1.35 UR
G. g.90 0.45 1562 UR
7. 1:05 0525 1.89% sSc~1
8. 12 0.6 2.16 OBC-2
95 1.35 G.675 2.43 CR
19. | 0.73 257 034
1i. L.65 D.825 o UR
L s 1.8 0.9 3.24 oBC-3
3. .95 0.975 351 OR
14. 2.1 1.03 3.78 ST-1
15 A5 e 4.08 Bo=-2
16. 2.40 3 i 4.22 UBC-4
333 2555 ) BT 3.59 OR
18, 2.10 3..35 .36 . UR
19, .85 3. 428 5.13 0BC-5
zn, 2.06 145 S5l sc-3
Ly | T BT L 525 r. 67 CR
a2 3430 1..85 5.94 UR
LT 2 35 7 A Bl QOBC-6
24. 3.60 1.8 6.48 UR
25. FedD 1.875 AT oR



6.

27.
28,
29,
3¢,
31,
32.
33,
34.
35.

36.
37.
38.
39,
40.
41,

4£2.
35

33,

44.
45,
A6.
47,

48 ._

49,

S T

51.
52'
53,

54.

55.
6.
57.

58 ..

3.90. '

4.05
4.20
4,35

4.50
'4.65

4,80

' 4.95

5.1¢
5.25
5.40
5.55

. 5.7¢0

3:85
6.00
6.15
6.30
6,45
6.50

.75

6.90
7.05
7.28

S 7.35
. 7.58

7.65
7.80
7.95
8.10
8.25
b.40

8.55

e.70

i1 2:-
1,55
2,025 -

2.1

2.175

2.25

2.325

2.4
2,475
2.55
2.625
2.7

2.775

-2.85

2.925

3.075
3.15
3.225
3.3
3,375
3.45
3.525
3.6
3.675
1.75
3.825
3.9
3.975
4.0%
4.12%

. 7.02

7.29

7.56

?.83
8.1

. 8.37
8,64

8.91
9.18
9.54
9.72
.99

184.26

10,53
10.8

11.07
11.35
il.h”1
11.88
12.15

12.9¢
13.23
13.5

13.77
14.04
14.31
14.58
14.85
15.12
15.30
15.66

0BC-7

sCc~4
ST-2

UR

- OBC-8

UR

CR

UR
0BC-9
SC-5

IR

OBC~10

UR

sT-3

o

sc~
oBC-11
UR

UR
OBC-12
UR
sc-7
CR
0BC-13
UR

UR
oBC-14
UR
8c-8
5T-4
0BG-15
UR

UR



59,
60.
61,
62.
63.
64.
65.
66,
67.
68.

69.

70,

71,
72.
73.
74,
75,
76.
771
78.

79.

80,
ai,
82,
a3,
8.
85.
86,
a7z,
88.
89.
90.

91.

-

8.85
9.00
9.15
9.30
9.45
9.60
9.75
9.90
10.05
10..20
16.35

-16.50

10.65

10.80

10,95
11.10
11.25
11.40
11.55
11.70
11.85
12.00
12.15
12.30
12.45
12.60
12.75
12.59
13.05
13.20
13.35
13.59
13.65

ey e
Lt I

4.425%

4.5

4.575
4.65

4,723

4.8

4,875
4,95
5,028

3.1

7 5.178
5,25

5.325
5.4

5,475
;'51 55

5.625

5.7
5.775
5.85

5,925

"6

€.075
6.15

-6,225

6.3

6.375

6.45

6.525
6.6

6.675
:6.75

6.825

15.93
16.2
16.47
16.74
17.01
17.01
17.55
117.82
18.09
18.36
18.63
18.9
19.17

19.44

is. 11
19.98
20,25
20.52
20.79
21.08
21.33
21.6

21.87
22.14
22.41
22.68
22.95

23.22

‘23.49
23.76

- 24.903
24.3
24.57

DR

UR

OBC~16

‘5¢~9

UR
oBC-17

bR

ur
OBC-18
3C-10
ST—S.
UR
OBC-18

UR

. UR

sc-11
OBC-20
UR

UR
OBC-21
UR
ST-6
8C-132
0BC-27
UR

UR

UR
OBC-23
8C-13
UR
oBC-24
UR
R



92.
93,
94.
95.
96.
97.

98.

99.

100.
101.
102.

. 163,
104.
105.

106.

107.
108,

109,
110.
111.
112,
113,
114.
1%,

11s.

e

11s.
119,
120.
X215
_122.
123.
124.

13.80
13.95
14.10
14.25
14.40
14.55

‘14.70

14;85
15.00
15.15
15.30
15.45
15.60
15.75
15.90

. 16.05

16.2

16.35

16.50
16.65
16.80
16.95
17.1¢0
17.25

17.40

17.55
17.70
17.85
18

18.15
18.30

18.45
- 18.60

6’9

6.975
7.05
7.125

.7l2_
. 7.275

7.35
7.425
7.5
7.573
7.65
7.725
7.80
7.875
7.95
8.025
8.10
8.175

. B.25

8.325
8.40
8.475
8.55
8.625
8.70
8.775
8.85
8.925

8.075
9.15
9.225
9.30

24.84
25.11
25.38
25.65
25.92
26.19
26.46
26.73
27

27.27
27.54
27.81
28.08
28,35
28.62
28.89
29.43
29.43
29.79
29.97
30.24

30.5%

30.78

31.05

-31.32

31.59
31.86
32.13
32.40
32.67
32.94
33.21

33.42.

DR
OBC-25
sC-14
ST-7

UR

OBC-26

“UR

SC-15*
0OBC-27*
UR

UR

UR
0OBC-28
UR

R
SC-16
ST=-§
onc-29
UR

L

OB --30

UR

“8C-17

OBC-31
UR

UR

OR
oBC-32
ST-9
sc-18
OR
0BC-32

UR



12.9Q

12.975
13.05
13.125
13.20
13.275
13.35
13.425
13.50
13.575
13.65
13.725
13.80
13.875
13.95
14.025
14.10
14.175
14.25

47.79
48.06
48,33
48,80
48.87
49.14
49.41
4%.68
49.95
50<22
50,49
50.76
51.03
51.30

UR
SC-26
ST-13

0OBC-47

QBC~-48
JR
sC-27
UR
OBC-49
UR
JR
VR
'BC~-50
~C=28
ST-14
IBC~-51

1y
(AR5



9.525.
Q.GO_
9.675
9.75
9.825
92.90
9.975
10.05
10.125
10.20
10.275
19.35
10.425
10.50

10.575

11 .2

(54]

11.325
11.40
11.475
£1.55
11.625
ir.70

11.775

33.75
34.02
34.29
34.56
34.83
35.10
35.37
35.64
35.91
36.18
36.45
36.72
36.99

UR

~0BC-34

sc-19
UR

UR

OBC-35

OR
OR

UR
OBC-36
sSc-20
ST-10
UR
OBC-37
UR
sc-21
OBC-38
OR

oR

UR
OBRC-349
UR

sc-22

ST-11

OBC-20
UR
UR

onc-41

¥



197.
138,
199,
200.

* Tn

30

allet requisite nuunmber of posts withont violating

rale of 50%.

14.55

14.625

14.70
13.775
14.85

14.925

15

51.57

51.684-

52.11
52.38

52.65

52.92 -

531?\.
53.46
53.73

54

LR

VR
OBC-52
SC-29
UR

UR
OBC-53
ST-154
§C-30*

CBC~54*



APPENDIX TO ANNEXURE-II

DIRECT RECRUITHMEST ON ALL INDIA BASIS BY GPEN COMPETITION

Model Roster for cadre strength upto 13 Posts

REPLACEMENRT NO.

Y

Cadre Iritial
Strength Recruit-
ment st 2nd 3Jrd 4th 5th 5th 7th 8th Sth 10th 11th 12th 13th
1. UR UR UR OBC UR UR SC OBC UR WOR UR gBC UR ST
2. TR UR OBC LR UR SC ©OBRC UR UR ©UR OBC UR ST
5. UR OBC UR W©UR SC OBC UR UR UR OBC UR ST
4. 0BC UR UR SC OBC UR UR UR OBC UR ST
5. UR UR SC ©OBC UR UR ©UR OBC UR ST
67 UR SC 0BC UR UR ™ LR OBC UR ST
7. SC OBC UR UR UR oBC UR ST
S. OBC UR UR ©R O©OBC UR ST
9. R UR UR ©OBC 1R ST
1. UR UR DORC UR ST
11. UR OBC UR 3T
12, . 08¢ Ur ST
13. R ST
Note:~ 1, FPor cadres of

from
last

entry

1 under caiuam Cadre Strength
post and then

to 13 posts the roster is to be read

in the horizontal row i.e. like "L"

all

categories shown
¥hile initial
category,

till
horizountally till the last entry

the

the posts of a cadre ave to be esrmarked for the
under column initial
filling up w1} be by

Appaintwment.
the

earmarked

the replacement against any of the post in

the cadre shzll bz by rotation as shown norizoataily
against the last post of the cadre.

The

relevant

rotatiocn
categocy could be skipped over if it leads to

by the

indicated

than 502 representation of reserved categzory.

reserved

mores



FOR_PROMOTION

ANNEXURE-III

OBJECTIVE:~ REPRESENTATION OF EACH OF THE RESERVED CATEGORY

SHOULD AT NO POINT OF TIME EXCEED THE

RESERVATION PRESCRIBED FOR IT.

MODEL ROSTER OF RESERVATION WITH REFERENCE TO POSTS

Sl. No. Sharé of entitlement category for which
of post sC - ST the: post should be
== 815% 27.5% earmareked.
1. 0.15 0.075 OR
2. 0.30 0.15 UR
3. 0.45 0.225 UR
4. 0.6 0.3 UR
5~ 0.75 0.375 UR
6. 0.90 0.45 OR
7 1.05 0.525 sc-1
B. 1.2 0.6 UR
9. 1.35 0.675 UR
~}9 1.5 0.75 UR
11. 1:65 0.825 UR
12. 1.8 0.9 UR
13. 1.95 0.975 OR
14. 2.1 1.05 ST-1
15. 2.25 1125 sSC-2
16. 2.40 1.2 UR
17. . 255 1.275 UR
‘8. 2.70 1.25 UR
19. 2.85 1.425 UR
20. 3.6 1.5 sc-3
2 3.15 1.575 " R
22. 3.30 1,65 UR
23. 3.45 1.725 UR
24, 3.60 1.8 UR
25. 3.5 1.875 UR

Y



A

2.
27.
28.
23,
30,
31,
32.
33,
34.
35.
36.

.37,

33.
ig,

410,

41‘
42,

43,0

44.

45.

461 ’

47.

~ 48,

as,
5B
51.
52.
53.
54.
55.
56.
57.
58,

3.90
4.05
4.20
4.35
4.50
4.65
4.80
4,95
5.16
5.25
5.40
5.55
5.70
5.85
6.00
6.15
.30
6.45
6.60
6.75
6.90

7.20
7.35
7.50
7.65
7.80
7.95
8.10
8.25

'8.40

8.55
g8.70

-t 2=

1.

1.95
2.025
2.1
2.175
2.25
2.325
2.4
2.475
2.55
2.625
2.7

-2.775

2.85
2.925
3
3.075
3.i5
3.225
3.3
3.3175
3.45

3.525

3.6
3.é75
3.75
3.825
3.9
3.875
4.05
4.125
4.2
4.27%
4.35

DR
SC-4
8T-2
LR
UR
uR.-
UR
UR
UR
5C-5
fu:d
1)

OR

8T-3
5C-6
UR

UR

TR
UR
sc-7
UR
OR
CR
DR
UR

UR
sn-g
ST-4

UF



':3’-"'

59. 8.85 4.425 - R
0. 9.00 4.5 . OR
61. 3.15 4.515 © sc-9
62. 9,30 4.65 UR
63. 9.45 4.725 UR
64, 9.60 4.8 UR
65. 9.75 4.875 ' UR
66. 3.90 4.95 UR
7.  10.05 5.025 UR
68. 10.20 5.1 $C-10
69, ~108.35 5.175 ST-5
70. 16.50 5.25 ' UR
71. 10.65 5.325 uR
72. 16.80 5.4 UR
73. 10.95 5.475 OR
74. 11.10 5.55 sc-11
75. 11.25 _ 5.625 UR
76." 11.40 5.7 LR
77. 11.55 5.775 R
79. 11.70 5,45 YR
79. © o 11.8% 5.925 UR
80. 12.00 6 | ST~6
81, 12.15 6.07% sC-12
82. 12.36 6.15 UR
83 .. "12,45 * 6.225 uR
4. 12.60 6.3 UR
85. 12.75 6.375 R
86. . 12.90 6.45 OR
87. 13.05 6.525 8C-13
8. 13.20 6.6 ' UR
89. 13.35 6.675 UR
90. 13.50 6.75 UR
91. 13.65 €.825 OR



92.
93.
94.
95.
96.
7.
98.
99.
100.
101.
102.

103,

_1o4,

105 »
10a.

107.

108,

© 109,

110,
111.
112,
113.
114.
115.
116. »

woar

117.

118,
119.

120.

i,

122,
123,

124.

-13.80

13.95
14.10
14,25
14.40
14.55

14.85
15.80
15.15
15.30

15.45

15.60
15.75
15.90
16.05
16.2

16,35
16.50
16.65
16.80

16.95

17.10

17.25

-17.40

17.55
17.70
17.85
18

18.1%
18.30
18.45
18.60

w

UR

UR

 sc-14

8T-7

BR

IR

UR

5C-~15»

UR
UR
UR
OR
OR
uR
UR
5¢~-16
81-8
Ui
[9)3]
UR
R
IR
80-17
UR
UR
GR
UR
UR
ST-9

sCc-18



125.

126,
127.
128.

129,
130,
131,

132.
133.
134.
- 135,
136.
137.
138.
139,
140.
141.

1420

Y.
143.
144.
145.
146.
147.
148.
149,
. Y50,

151,

152.

153.

154.

155.

156.
157,

~ D

9.375
9.45

9.525 .

9‘60

9.675.

9.75 .

8.90

9.975

10.05
19.125
10.20
10.275
1C.35
16.425
10.50
10.575
10.65
10.725
10.80
19.875
10.95
11.025

~11.10

11.175
11.25
11.325
11.40
11.475
11.55
11.625
11.70

11.775

S 5899 8

sC-20

ST-10

OR
UR
sc-21
UR
UR
UR
UR
UR
UR
SC-22 "
ST-11
UR
oR
UR
UR
UR

sSC~-23

.UR

UR



'158.

159.

160.
1e61.

162,

163.

‘:l64; -&

| 165.

166.
'167.

168.
169.
170.
171.

142.

173.

174.
175.
176.
177.
178.
179.
180.

182.
183.

184. -

- 185,
186.
187.
188.
185.

23.70
23.85

- 24

24.15

24,307 T TR
AT et 0
£ 90,600 i RE LT g

- 24.90

25.05
25.20
25.35
25.50
25.65
25.80
25.95
26.10
26,25
26.40
26.55
26.70
25.85
27

27.15

27.30
27.45
27.60

2795

27.90
28.05
28.20
28.35

11.85
11.925
12
12.075
 12.15

12,375

12.45
12.525
12,60
12.675

12.75
12.825
12.90
12.975

'13.05
13.125
13.20
13.275
13.35
13.425
13.50
13.575
13.65
13.725
13.80
13.875
13.95
14.025
14.10

14.175

SC~-25

UR
UR
SC-26
ST-13
OR
UR
OR
UR
SC-27
OR

UR

UR
UR
UR
SC-28
ST-14

OR



191.
192.
193.
194.
195.
196.
197.
198.
199,
200.

* To
of

28,65
28.80
28.95
29.10
29.25
29.4¢
29.55
29,7¢
29.85
30

14.325
14.40
14,475
14.55
14.625
14.70
14.775
14.85
14.925
15

UR

UR
8C-29
UR
YR
OR
ST-15*

sc-30*

- UR

allot requisite number of posts without vicolating rule

50%.

iy



APPENDIX TO ANKEXURE-III

Model Roster for Promotion for cadre strength upto 13 Posts dz_;i__

REPLACEMENT RO,

Cadre Initial
Strength Recruit-
ment ist 2nd 3rd &4th 5th 6th 7th 8th 9th 10th 1lth 12th 13th
1. R UR. TR UR UR UR SC° UR-UR UR UR UR R ST
2. UR. UR UR UR UR SC UR UR UR UR UR UR ST
3, UR UR BR UR SC UR UR UR UR UR UR SE
4. UR UR BR SC UR UR UR UR UR TUR ST
S, R UR SC UR UR UR UR UR UR ST
6. UR SC UR UR UR UR UR UR ST
s sc UR UR UR UR UR UR ST
5. UR UR UR UR UR UR ST
9. UR UR UR UR UR ST
10. UR TR UR UR 3T
11. UR TR UR ST
12. ; UR UR ST
13. UR ST
1,
Note:- 1, For cadres 0f*2 to 13 posts the roster is to-be read .
from entry | under celumn Cadre Strength tili the _

“last post and then horizontally till the last entry
in the horizontal rew i.e. like "L"

2. £11 the posts of a cadre are to be earmarked for the
categories shown under column initial Appcintment.
While 3jnitial filling up will be by the earmarked
category, the replacement against any of the post in
the cadre shall be by rotation as shown horizontally
against the last post of the cadre.

3., The relevant rotation by the indicated reserved
category could be skipped over if it leads to .more
than 50% representation of reserved category.



ANNE XURE —T XX

FOR DIRECT RECRUITMENT

1L

2.5

QBRJECTIVE:-REPRESENTATION OF EACH OF THE RESERVED CATEGORY
‘ " SHOULD

AT NO _POINMYT QF

RESERVATION PRESCRIBED FOR IT.

MODEL ROSTER OF RESERVATION WITH REFERENCE TQ_POSTS

TIiM EXCEED

FOR DIRECT RECRUITMENT ON ALL INDIA BASIS OTHERWISE THAN BY
, QPEN COMPETITICON. .
Sl R e hr et iiament e Catugory  For
OF POST e e e e e e e et e which the post
sC aT QRc gshould be
@ 1&6.62% T-3% @ 25.84% parmaried.
1 0.1&5 C.075 O 258 Ui
2: 0.332 Q. 150 G.516 UR
T Q.492 0.22% 0.774 UR
deng, Q.b66d4 0.300 1.032 OBC—1
e G270 QO.37% 1.290 LR -
& D396 Q. 450 1.%4e LR
7 1.162 O.S2s 1804 8C—1
8. 1.328 0.£00 2.064 ORC-2
ot 1,434 Oue7% 2322 UR
10. 1.660 D750 2.5280 UR
13en= "1.826 0.825 2.338 UR
12. 1.9%2 D F00 2.098 opC—-3
13. Z.158 0.975 X.354 5C-2
14. : 2.324 1.050 3512 Sfﬂi
15. . 2.430 1.12% 3.3870 uR |
14. 28656 1.200 d.128 OpC-d



i17.

] i b | [ r SR 5 T 1
B8 88 8 2O s
(] [ » | » . - fe (]

e
(2

d0.

4.31&
d.agz
4.64%
4.31d
4. 9E0

5. 1de

&30

LTS
G- Edid
& . B0
e F72

7-132

e Ty

-
e

. v

1G.3Z20
10.57&
10.376

11.0%4

0BC-6

8C-4
UR
ST-2

aBC-7

UR

aBC-9

SC-&
LR
OBC~10
ST~3
UR

UR

SC~7



7-304
7-470
7636
7302
7.968

8.134

- 8.300

B.dE€6
E.632
a7

. %6d

F.794
TLGEO
10-}?6
10.292
10.458
i0.624
10.7720
10.9%56
11.122
11.288
11.454
11.£20

11.78&

A1.352

- 115610

11.863
12.126
12.384
12,642
12.900
13.158
13.416

A
13.674

- 13.932

14.190
1d.ddi
14.706
14.944
1S.222
15.450
15.73%
15.2%6

16.254

13.060

12.318

OBC-11

*UR

UR" .

' OBC-12

UR
s8-8 -
UR
OBC=-13
um

UK
&8T—4
UBC-£4

SC-9

CUR

ur

ORC-15

Ur

SC~10
UR
aec-16
UR
UR
aBC—17
8Cc-11
5T-5
UR

OEC-1&

e



80.
&t
_s2.
&3,
2.
8s.
B
37.
2s.
89.

G .

11.952

12.118

- 12.284

12.782
12.948
13.114
13.2280

1Z.ddé

T 13.612

13.772
13.3d4
14.110
1d .2276
1d.442
1¢.é08
14.774
14.540
1%.106

! S T
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