PBC No. 65/ 2025

7,?’: RBE No. 22 /2025

Azadiy.

Amrit Mahotsav Sf&ror YT Southern Railway
YT YT HIfH® PR Sratad
Office of the Principal Chief Personnel Officer
U Srafey, HiiH® fAUTT, 93-600003
Headquarters, Personnel Department, Chennai-600003
T/No: P(R) 500 / P / UPS fai®/Dated: 21.03.2025

All PHODs/ DRMs/ CWMs/ CEWE/ CAO/ CPM/ PDA/ Dy.CPOs/ Sr.DPOs/ Secy to GM,
Chairman/RRB/MAS, TVC, Addl.Registrar/RCT/MAS, Secretary/RRT/MAS,

Principal MDZTI/TPJ, SRCETC/TBM, ZETTC/AVD,

DPOs/SPOs/WPOs/APOs of HQ/Divisions /Workshops/Units.

fawd/Sub:Introduction of Unified Pension Scheme as an option under
the National Pension System.

*k*

A copy of the Railway Board’s letter No. F(E)III/2025/UPS/1 dated 18.03.2025
alongwith a copy of Gazette Notification No. FX-1/3/2024-PR dated 24.01.2025 issued by
Department of Financial Services (Ministry of Finance) is enclosed for information, guidance,
and necessary action.

Railway Board'’s letters dated 31.12.2003 and 21.02.2019 referred to therein have
been circulated as PBC No. 22/2004 and PBC No. 72/2019 respectively.

gaaeh/Encl. 18 pages
CHILAKALAPUDI Digitally signed by CHILAKALAPUDI

ANJANIKUMAR
ANJANIKUMAR Date: 2025.03.21 13:33:28 +05'30"

eI FHATA aaet stferwrdi/Asst Personnel Officer / IR & Trg.
Elﬂ?rSl'ﬂ?Fl'f‘a'/For Principal Chief Personnel Officer

gfaferfa/Copy to: The General Secretary/SRMU

The General Secretary / DREU

The General Secretary/AISCTREA

The General Secretary/AIOBCREA

The General Secretary/NFIR

IT Section/PB/HQ - to upload in the SR website.




HAS |, F A 12025.

HRT TIHR/GOVERNMENT OF INDIA
Yo #1619/ MINISTRY OF RAILWAYS
(X AS/RAILWAY BOARD)

. TH($)111/2025/gdrTE/1 71$ el Reriep: | §.03.2025

HEUGUS/TUT fod Goedn,
| &7 Yol/ Scuted gersar e,
HEITACAF, H.H.ALH. Td HRAT I TP Heprga |

frar: gy g1 oTTelt & 3o Ten fraen & w4 3 wehieper URre Irster Y YEHIA|

fae Frer (3nfdes @ fasmen) 6 R 22 fwax, 2003 i 3RGTaT . THA.
5/7/2003-$HHTSHHR (15 & & 31.12.2003 & UF H. TF ($)111/2003/dr0=71/24 ¥ &
aRufya) 3R fad darere (e Gard femn) 6 31 S, 2019 & JRGET 4. vF.A.
1/3/2016-U131R, (1S & 21.02.2019 & U . &1-43/12/2018-TF (§)lll & ded TRUE) &
IHRIE FAYST FRA g, TEF U Yomrelt F nfere Tardr wafariRat & v, ag dee
YOI & 37cioid Ueh fehed & U 3 Tehipet URIe ATl Y& Y &g ey dard fsmr (faa
FATO) ERTSIRY f&ATeh 24 STAad, 2025 Hr TS G H. THTFH-1/3/2024-H13R Hr

T Ut a1 3R 3gaTer &g Hove &
2. 3uE 3T A sfeafld thHR 56()) 3R e e dar (aeffewor, BTor ik
HUI) fFa, 1965, THAN: HRAT Y FATTAT HiedT e |1 (1987 - TEHOT) & AT 18
& fTar 1802 (&) HR Yo Faeh (3egmae R 3rder) fraran, 1968 & AR &

3. FUITUEdrS|

Q. Q Al

Gt Sl Thee
(Sfr. R geieh)
faeere, faa (wam,)
WA

HATAE: JUTH
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RBE No. 22/2025.

GOVERNMENT OF INDIA (BHARAT SARKAR)
MINISTRY OF RAILWAYS (RAIL MANTRALAYA)
(RAILWAY BOARD)

No. F(E)II1/2025/UPS/1 New Delhi, dated: | £.03.2025.

The General Managers/Principal Financial Advisors,
All Zonal Railways/Production Units etc,
DGs of RDSO and NAIR.

Sub: Introduction of Unified Pension Scheme as an option under the National Pension
System.

Wbt

A copy of Gazette Notification No. FX-1/3/2024-PR dated 24" January, 2025, issued by
Department of Financial Services, (Ministry of Finance), in partial modification of the Ministry
of Finance (Department of Economic Affairs) Notification No. F.No. 5/7/2003-ECB&PR dated
22" December, 2003 (circulated vide Board’s letter No. F(E)II1/2003/PN1/24 dated 31.12.2003)
and Ministry of Finance (Department of Financial Services) Notification No. F. No. 1/3/2016-
PR dated 31% January, 2019 (circulated vide Board’s letter No. D-43/12/2018-F(E)IIl dated
21.02.2019), introducing Unified Pension Scheme, as an option under the National Pension

System for the employees of the Central Government who are covered under National Pension
System is enclosed, herewith, for information and compliance.

2. The Fundamental Rule 56(j) and Central Civil Services (Classification, Control and
Appeal) Rules, 1965 mentioned in ibid notification corresponds to Rule 1802 (a) of Chapter 18,
IREC Vol. II (1987 - Edition) and Railway Servants (Discipline and Appeal) Rules, 1968
respectively.

o)

3. Please acknowledge receipt.
P o %uc as it
(G. Priya Sudarsani),
Director, Finance (Estt.),
Railway Board.
D.A.: As above

No. F(E)I11/2025/UPS/1 New Delhi, Dated: )§.03.2025.

Copy to:
Deputy Comptroller and Auditor General of India (Railways), Room No. 222, Rail Bhawan,

New Delhi.
o \ m]‘ v
For Me

ber Finance, Railway Board



No. F(E)IT1/2025/UPS/1 New Delhi, Dated: §.03.2025.
Copy to:-

The General Secretary, NFIR, Room No. 256-E, Rail Bhawan, New Delhi.

The General Secretary, AIRF, Room No. 253, Rail Bhawan, New Delhi.

The Members of the National Council, Departmental Council and Secretary Staff
Side, National Council, 13-C, Feroz Shah Road, New Delhi.

The Secretary General, FROA, Room No. 256-A, Rail Bhawan, New Delhi.
The Secretary General, IRPOF, Room No. 268, Rail Bhawan, New Delhi.

The Secretary, RBSS, Group ‘A’ Officers Association, Rail Bhawan.

The Secretary, RBSS, Group ‘B’ Officers Association.

The General Secretary, RBSSSA, Room No. 451-A, Rail Bhawan, New Delhi.
The Secretary, Railway Board Ministerial Staff Association.

. The Secretary, Railway Board Class IV staff Association.
- The General Secretary, All India SC/ST Railway Employees Association, Room
No. 7, Ground Floor, Rail Bhawan, New Delhi
12. The General Secretary, All India O.B.C. Railway Employees Federation
(AIOBCREF), Room No.48, Rail Bhawan.

¥
Cé‘s &7

For Principal Executive Director (IR), Railway Board.

L N
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No. F(E)II1/2025/UPS/1 New Delhi, Dated:) §.03.2025.
Copy to:-

I Adv. to MR, EDPG to MR, OSD to MR, OSD (Co-ord) to MR, PS to MoSR(D), EDPG
to MoSR(D), PS to MoSR(J), EDPG to MoSR(J), DPG to MoSR(J).

2. PSOs/Sr.PPSs/PPSs to CRB, MF, M/O&BD, M/Infra, M/TRS, Secretary/RB.
3. DG/HR, DG/Safety, DG(RHS), DG(RPF).

4. All Addl. Members, PEDs, All EDs, JSs.

5. Pay & Accounts Officer, M/o Railways (Railway Board)

No. F(E)II1/2025/UPS/1 New Delhi, Dated:) §.03.2025.

Copy to:-
1. The DGs, IRICEN/Pune, IRIEEN/Nasik Road. IRIMEE/J amalpur, IRISET/Secunderabad

2. Principal CAO, PLW, Patiala.

3. The CMDs, IRCON, IRFC, MRVC, IRC&TC, CONCOR, RITES, KRCL,
RVNL, Railtel and MDs, CRIS, IRWO.

4. The Vice Chairman, Rail Land Development Authority, New Delhi.

5. The Registrar, RCT/Delhi.

6. Chairmen of all RRBs

7. The Chief Commissioner of Railway Safety/ Lucknow

(Reference- Department of Financial Services (Ministry of Finance) Notification F.No. FX-
1/3/2024- PR dated 24.01.2025.)

3 % ok ok
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SFATYTIOT
EXTRAORDINARY

T [—Ets 1
PART |—Section 1

TTFRTE & THTIAT
PUBLISHED BY AUTHORITY

. 27] T2 ReehY, arfae, swady 25, 2025/ 919 5, 1946
No. 27] NEW DELHI, SATURDAY, JANUARY 25, 2025/MAGHA 5, 1946

IENREIEE
(ERIRISEIAERIR)
SIECREL
TE faeeft, 24 S9aT, 2025
W, |, THTFA-1/3/2024-Fr=mT—& woarera (nfds wr foamn i fiqmw 22 feew, 2003 &
ATEFAT HEAT TF |, 5/7/2003-HEU=HTAR i fa w=rey (B=fta &g 7w # fGmrw 31 S99,
2019 Fr ATAG=AT HEAT UF |.1/3/2016-4T1¥ F AT Folrerd &, Fg AR F TG T TUTSAT o FATa
FAT G AT g TLHTT o6 FHATILAT o [o1T TS GO TOTTAT o STqad Ueh fowed & &9 § Wehishd G TTSTT
9% A F Ao foram g
2. THIFT FF TISHT g TERT F UF FHATAT T AR[ R0 ST TS0 ForeT TOTedt 3 siaqeta o & $iY
STT TR G9T TUTEAT o $ad o faded il J9d 3| THH MHfied @euqrd gt T
TISET * Siaetd qrrar
i) AT A A HHferrad ATRAT § ITAST g, AT
(F) IR FIE FHALT T Y 6l Agh a7 & TATQ AGAGdT ITH FT oqr g qr Arearuar f
qeTe ¥,

639 G1/2025 (1)




THE GAZETTE OF INDIA : EXTRAORDINARY [PART I—SEC.1]

(if)

(&) THAT 56 (3N) (ST Farar f&feer &ar (anffaeor, M=o s erfier) faw, 1965 F siavia s
AT &l &) & JTEETl & Sad U FHART &l qATdT Hd % TTH H T gRT UHT
Farg iy & arr 7; 3fT

(1) 25 I FT FEAH AeF TAT AATT F THTG TAvgh qATAGRT F A §, I3 a1 Ay
ATEATIAT o ST Tgdl af 3 g § S VAT FHATL ATSATIAT ST HT AdqT|

AT F ST AT TETET AT FHATLT F TEATEH 6 ATHA § AT SFAE S Tl gl UH
ATHAT § ThIHd G TS 7 faeq an] F&t g

ST % Siavld ATH

(iii)

(iv)

v)

(vi)

(vii)

(viii)

TH AISAT & qd AT G, 30 Afg=ar #§ feafad o= aqi & qeqefia, [

FIT, ST~

(F) TOT AT A S & qATEg T § @ 8o 12 JHF S|T g aaqq 6 50% i o
RATd qaar AaqH 25 a1 1 Aad qa1 & TAT <7 &;

(@) FH A HaT AT ATAA § ATTATIAH AT ST G,

(1) TE AT AT ITH ATe i (g GaT & TG qATgT 219 9% I 712 10,000 F0F FT =AATH
T AT g & S, &

() ~IATH 25 TU FT SA5H HAT o6 THTG T =8 HATAGIT 6 ATHA § GIA2d A, 39 aa o
& BT, 5| a1 FHART 94T § S Tgd g0 Atgatudr ST w Al

STEATHAT & TET STATT T il o & ATAA | Il G 8 TRl T3 AT €T Hl Tiawrd

AT FT 60% FIAT & & FEarea afq a1 9@t (FT SAqua=T Atgatvar ar1 safsgs aarHgmn

T THATT 56 () F AT HATHF T 0l qTEr@) HI =T ST

HETE TTed, RTHT S i ariarfies sErame, & ff 71t 21, 9% ITesd gei| Teirs

T T TUET HATLT FHATAT T AT HEITE AT 0T TG gl [ SITUIT| HEITE T Hded T

% B9 9T BT < g

AEH TAT % TAF U1 g HGIH F [oIT [T TRATSITT (Y I + HeMe qT) HiT 10% FT 3w q

ATEATHAT 9% UHALT qIATT 0l ATHIT &T SITUIAT| TZ THHLT FATT AT qIATT o0l TAT Bl

THATHT TRl HT

T ST ATSTAT Tashed % S Hiaq af W& HT FaArHe aoT, -

(F) FHATLN o ST AT IEHT o TLAL g TLHTL o SAAITA o T Tk FRITd I, AT

(@) Fvg TLHTT o ATATE AR 6 AT U I FHide|

FHATAT T AT (A aq9 + AT AT) T 10% TR THE TLAT BF g TR FT AT
SETIT (A AAT + TEWTs ) FT 10% ST IAT T TAT FHATL 6 SAThITT HIAH H STHT 73T
STTORTT




[9TT |—avE 1] T T TSI © T 3

(ix)

)

(xi)

(xii)

FZ TR IT G FHATRAT F AT 8.5% (T AqT + HEITs ATAT) FT ATATIh ST i
FEAEAT FM, g+ THT e 9¥ O FOH 6 T I THRIHd G ST & fawmed i F47 2
TR ST9TET TahIshd 499 AT (ahed 6 STauid i ed SEar &l qgraar & fou gl

FHATL e AR FOT % forw & [Farer 3 fFsedt 1 o7 @ €)1 08 Faer fEsedt # i o
fafer e s fAEm artaecr g Rt G smom Yo Bt B i B
ITFArRTor g TRT-a97 9T Faer &1 'Rwiee fed' afrarfua frar ST awar g1 afe # g wi=m
R F9| H Farer o oo 7 w7 781 w7ar g, ar e w1 'Rwiee Ted' ar] 2R

FeE TLAT & ATATh ST & areaw & T qo wide & forg e geet [k 1 @2 srfaee
g TLRTL T AT

I FHATAT & G |, ST Tehishd G ATSHAT o TRATAT il qRE H 9 SATHgT g0 8 3 S0
T GeF AT AT ® FAd 8, g Wt AFamms ofiw G sriesor afv-e ot
IUASY FLIT & TorT =1 7 ferior sam

FTHFL: 37 SATEGTAT F TIIGT 57 T T4 7 751 9172 % q@e [Fi3car SraH21 &1 1297 747 77-
FiFfET T AT 51

6.

Tehishd GO TTST o faahed & TREATET | o 6l TATET Q0 i T T4 Tl & siavd g

LAY o (rarmTe FHATRAT F AT-97 g TRTC 6 ATAT FYAT TR T9qF TOTSAT F (< a7 av
TWehTehd YT TISHT o (oo &7 T4 FT T & AT Tehidhd YT JIoHT & fawed & 647 TgiT doe
TUTSAT § T T2 T gl TS Fle FHAT Tahihd G2 TSHT 6 [Ghed AT I3 HAT &, qI 5Hh THT

fReTor UF 9Tt T STOFTAT AT /AT SITUAT 3T I T J1 G S o6 I18 SATdH gl
U T TG ST TUTAT o Said Ha¥ o0 T FHATL, ST Tehishd G907 AT [ahed & TRATA i
TATAT TSy 9% Fa7 | 8, T 9 AT fawed T ITANT FA 8, IT FHATT ST qarag i |rar
AT H TP YT TOITAT FHIGT FRAT I TehiFd G901 AT 6 O AT 6 AT Hiad o
Fatea #< T sTovm
TS GO TUTSAT o HAT FAL /T TT T FHATL, iegid Tehishd G9 TIoHT &1 foshed o T 2,
& forw dem [fer afaamwe i e st gy Mgiia ol | 95w Siad geF 6 10T
fRerferfera Q@iqaT=T & arer 7 STustT, M. -
(F) TEF FAT o TAF A o (o0 FHATRAT A =T a1 % forg yrer sferame 7 i
aTfH;
(@) AIIAST AT & ATH | o e AfFamms ofiw s arfeemr gy [aia
ST ATAT ST o T AT SITUAT,; 377
(M) T steraTHl FT Faer Yo e EfaETaE s A srteeRwor g T ateara Aaer &
‘Tethiee T & AT AT ST gl
FHAT % Aeer fawedi & A1 ATg Fi9g § qoF 7 IAEEr Al AEtad e 9 UH HHErT &

qi=rd BT SITOam e aT-979, FHAR & & T G970 HI96 & o T IHel, et Tt ured



THE GAZETTE OF INDIA : EXTRAORDINARY [PART I—SEC.1]

U7 5 % ST AT L B, T AT FHAT FT ghera R o)

7.

10.

11.

12.

13.

14.

15.

16.

Sfeataar a7 FATHFRT 9% Tehighd G AT [GFweq & i HHATL 6l g HaT 3H HATAT T
FIT RGOt ST ag 1 gl

Ffrafdar a1 FaTg T 9T ThEd G99 ATSHET & v FHATT GATHT G & Jawe & o
AT FAH % T T Il % aaT O H199 H ARG HI99 & qoF AT el FF SFqRT 2T &
oo arfarsa wam 7fs s w99 &1 goa 37 IHe S=HTh w09 & qoF a1 IHe F 77 g, a0
FHAT & 919 TH qC & T F4 & (o0 AR sferam it 2aear #37 #7 fawen grm afw
SRS FIAT FT G AT e d=0TE HIAT F GoF AT IS F ATeF g, qT FHATT =0T HI9T 6
FITAT TF AT (S % AT AT SATEFA HT ST AT HITT F AT T FHATLT T & ST

T FHATT T ARG FHI9T T I H99 H AT ToF IT W, =907 H99 & goF 7 e
FH 8, TN GEATHT SEIATT o STATT H AT ST 63T ST

WehTehd GO ATSAT, T "HIE-Semia’ Gere et g9 & AT, FHATRAT w0 AT G gasT
FITRTT (FHATL T AT THT &) & FatHa 3 997 92 597 &7 Faer 92 A7 #7ar 2

Herear & fore 7g T e st & & w8 oft e S =0 sfengmeT & siava g Tore gt
& Tl TR G ATSHT % [ahed &1 99 (6T §, 98 HaTagiT & TETq diad el o= A
R, St TRaay, @< a9, 78 § 99T+ gu FHATAl & aref Tt off qerear sfs & /i
& forT aTr AT ST % 14T A8l T TR g

T T FISTET o TTALTT 39 TS YT TUTSAT & TF HATHgT HHATAT, ST Tehhd ger JrerT
& IRATAT &t TG & T ATGAqr I T AF 8, 77 H FIIEFT TRIAT F A7 aAR R0 0H
AfEafear ST FHATAT & A1 Fraey [fer a0 & e = afgq gt sEte % o a7 #71
A R Smoam vE stfeaftar st wwEerEr & fow arfes afw-em ot S Yaw e
farfeame sfiT e wrfeeRer g gt T o, &7 G 39 geT 6 78 [T & 3
RTATH =7 TS ATTAhT T FHTITSIT e TAT AT T

ATATIAT % THT TATAATHS FAAT! T TTHAT A AT T STl HATH T 6 TATT ATATHATHT
FAATE! 9¥ fE=me BT AT 8, T8 FEA1Rat & o vdhiga Gor| TS AT & siana g
ST o JTC | AT N & Arerg=ra Far Srosm
fafsrsr aRged & Siauid T T9 ST o ST FIEH0 & &7 H AT TS 32180 Aqad |
fam T 2
Yo fAfer fAfFemF s G wiiesor udhrg e Jer & aREeE & fow @R S aw
AT 2
ThTohd GO AT (TH0H) F TR=Te it garat Tt 1 eder, 2025 grf

HehST STHT, T a9
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EREL
o s (Rfiw Sema ) it s 24 s9adt, 2025 $it stfeg=em @, |, Thea-1/3/2024-9=1
% IS 14 § 9T Aqae

%. T AT R e F S
AT & Hafertad #e & arer fafs afigedt & ¥ 9 fT=mw B @ g, oo i

() Tl =Ty it TRty & wge 12 wrfee shed 9o aa9 45,000 =3 (47 F = § i)
2

(i) FHATLT F 9T 25 9 (300 HL) IT 39 ATAF (FI F &9 H F=2Aq) i o78F Far (sfers™ &
AT sl HEAT F AT I7) 2

(iii) FHATT F et storama Fafaa =1 & sy 5w 70 § $fT 5= § FE JF T80 8S 2

(iv) FHAT A Haer #7 'Rhice Ged AT 7 |

(V) FHATT 7 FIS ATF R Tg1 & 2

TREe 1: FHAR (i) & (v) T T Ot & g1 FaT 8
o  TATHFNRT U FHATLI & ARKIT H99 HT o 50,00,000 =97 (10,000 TFe) (MEHT F &7 §

=) 21
e  TH HINA H J9HTE HIUH &1 o HT 50,00,000 =97 (10,000 FfHe) (T % &9 # f=feqq) ger
EHEL
o FHHAI AT AT IATT FITT
A (o )x .
=(E)x(m)X(?ﬁﬁ)wQﬁ%w:ﬁa,

(i) 7= 7 300 7 A& g, AT =5 300 F =7 § foraT S|
(ii) =TfF (f1/2) X #/300 10,000 & F7 g, TH 10,000 F &7 # forg7 STUsm|

45,nnnx(3nn)x 50,00,000 22500 & , Srore) et
=5 X G500 (sn,nn,nnn)_ ’ LR T (STSM) STl

- 31 A # gz s gof gRiE wae & e gar g
TRged 2: FHATY (i) 3R (ji) & (v) T qOaf 7 g FAT 81 FHA & 979 15 a1 (180 W) T o5
AT (STITET F HGIAT shl HEAT F AT TY) g
. Targ Ry 9T FHETEY F = wi0| # ge7 30,00,000 97 (8,000 IfHw) (ArSHT F w T H
farfEma) 21
. S=UT 19| T 9o 30,00,000 T (8,000 Tfe) (1t F = & FHrfema) grm

. FHATL T FEATHT AT R

ot £ ATgEt
=(E)x(ﬂ:JX(ﬁ)s'€r9ﬁ%mwﬁ%
(i) =% 777 300 & s7far &, a7 =& 300 % &9 | foraw srom
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(ii) =2 (41/2) X #/300 10,000 & F¥7 g, a7 =& 10,000 F =T F forar SATUAT)

45,000 180, 30,00,000
= ( ) X

5 (30{1) 30.00.000 - 31350 TR WEATE TR (Fre) SEHT
aRged 3: FHARY (i) AT (jii) & (v) TF AT 1 G FLAT gl FHAAT 6 979 10 F1 (120 TEA) FF T8H
AT (STITETT F HGIAT hl HEAT F AT IY) g

. Farfag iy ov FE=E F AR S99 #T geq 25,00,000 T4 (10,000 A=) (A<t F =
F ol &1
. S=TE Fide FT gex 25,00,000 =9 (10,000 Ff2) (eft F =7 & Hrfaa) grem

. FHATL FT FEATHT AT R

(g)x(:ﬁ)X(g)wsﬁ%mﬁ%
(i) == 1 300 & 31fera g, a1 =8 300 HAT ST
(ii) =fe (F1/2) X F1/300 10,000 & 7 g, &7 & 10,000 F &7 # forar SO0
45,000 120, 25,00,000
™2 )X(3nn)x(25,nn,nnn
9 10,000 =97 F FAqH AT AT F HF-H1T AN Hed1s Ted (SIHA) TF d@r ST,
Tk AT HOH HT T o AT HOF | T 99 § STHT 647 747 2
qRged 3 (F): FHARL (i), (jii) S (iv) T 7 T HQAT gl FHAAT 7 A TAF [T dr| FHATET % 719 10
qTA (120 HEW) FT T8F AT (SFTETH F i1 =l HEAT % ML ) gl

o TR U FEEEY F ARG HI9H FT gox 22,00,000 #97 (8,800 Ff+e) (ArEHT & =7 &

farfem) 2
o F=HTH FIAH FT ToF 25,00,000 TR (10,000 FfH<) (F=ft F =a & FHfzwa) gem

o FHAT HT FRATHT A 2R0

) =% 9,000

)X(BDD)X(_ = o & 91 T,

(i) =% 77 300 7 s1far &, a7 =& 300 WIAT SATUT
(ii) =fZ (f1/2) X #/300 10,000 & F¥ g, a7 =& 10,000 F =T F foraT SATUIMI
45,000 120, 22,00,000

( 2 )X (EDD)X(ES 00,000
TH HTH § Yo 8800 FH F AT AN Hadls WTed (STeMT) FNM, FA1Teh SRR HITe o I HITE

H U7 (9" ST Ja 1 6T 73T 2
TRged 4: FHATY (i), (ii), (iv) 3% (v) TaT & T HQT 31 FHATT 6 ¥t e [Rafaa =7 & 7 781
T T § 7 STHT & Fw T TR 8, e FHET g Stw/aatead Agl AT T g
o HATMFMRT 9T FHATT F FRWIT HT FT ToF 45,00,000 F77 (9,000 TfHe) (3T F =7 &
farfea) 21
o FFHTH FHIYH & Tod 50,00,000 ¥ (10,000 If+e) (T & &9 § f=feAq) gl TTH g5 9% &
T S 3f9raTe T &4 | T@d gU S=HqTS HI9e qATE 6T 747 8

) = % 8,800
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o FHHATL & FATHT TIATH T

ot R “ATEE
(E)X (ﬁ)X(?ﬁﬁ)maﬁ%mq%,
(i) =% 77 300 & s7fer g, @7 =8 300 HIAT SITUT
(ii) TfF (d1/2) X /300 10,000 & F¥ &, a7 =& 10,000 F =T F forar SATUAT)

45,000 300 45,00,000
= ( )X (=—=)X(
300 50,000,000

> ) = % 20,250 § 1] HLTE g (ST3M7) ST
TRged 5: =Y (i) F (iv) T Odt H I HLAT {1 FHARY 7 A fvw Rawreft &, = wrdw K g §
TSTET o7 HaTHgiRT § 8ol FHAT 1T a9 Tgl (%637 IT47 2l
o FATFRT 9X FHATE & ARG Hi9H T geT 40,00,000 F4 (8,000 A=) (AT F =7 &
) 2
o S=WTE FHUF F T 50,00,000 T (10,000 TfFe) (T F =7 § FRAd) &1 w7 wfow
ATt 7T B9 9 oA e gu s=eTh wide dame R s
o FHHATL T AT I g
(g)x(;ﬁn)X(%ﬁ)wseﬁ%mwﬁa:
(i) =% 777 300 & a7fer &, @7 =4 300 /AT SATUM
(ii) == (f1/2) X #7/300 10,000 & FH &, a7 =& 10,000 F =7  foram STU7|

45,nnnx(3nn)x 40,00,000 18,000 5 ’ o)
= % G0 (sn,nﬂ,nnn)' ’ LIS TR (ST sl

afRged 6: FHATY (i), (i), (iii) T (v) qqT B T FAT g1 FHART F ARweIq wdq d [aer et
e AT Sl SiReTa FI9 F7 g I=9TS FH99 F A8F g
o TATHGNRT 9T FHATLT & ATHIT HIUE FT o7 55,00,000 F77 (11,000 IHe) (M=t F &7 H
farfea) 21
o IFHTH FHIYH T o 50,00,000 =77 (10,000 IF=) (FHT F w7 # F=fEa) g1 Faer F 'Rwiee
T’ 3 AT I SFHTE FHAq T 64T 47 2
o FHANI & AT e grm

& (LY e
(i) =% 77 300 7 s1far &, a7 =& 300 WIAT SATUT
(ii) =t (f/2) X #7/300 10,000 & F7 &, T7 =7 10,000 F =7 # o= SIosm)

45,000 X(3nn)x 50,00,000 22 500 & , o)
= % G0 (Sﬂ,ﬂﬂ,ﬂﬂﬂ)_ /500 H T FETS T (ST) S|

TH AT H, FHATL F qATEGRT 9T F09 70T SF °1d § =901 Hi9d (I 5,00,000 F07) FF
TAAT H AT H9E FT AT Tod [HT|
uRged 7: FHAI (i), (i), (iii) AT (V) AGT B QT FLQT gl FHART § ARHIT wide A e et i
faseT AT Sk SARETT F199 FT T I99TE H199 & F7 g
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(%) TR =T =ARE Fidg f T TE FaT 8

o FATFRT UX FHATY & AT HI9H 7T G 45,00,000 F47 (9,000 A=) (ArEAT F =7 &
=ema) &, 9% =N T Y= e U Faer @t F FT, FHART J 99T w99 6l
AT H SRR O F go i 9297 T2 A7)

o S=UTH FIAH T ToF 50,00,000 T (10,000 IH2) (T F =7 & Ffeqa) &1 Faer F 'Refe
T o AT I¥ S9HTE Fdq 47 F6m 127 )

o FHATL FT FATHT TTATH T

(ﬁ)x(-ﬂ_)X(—’ il RS
2’7 30077 e ’
(i) == =1 300 7 1fer g, a7 =& 300 AT STUT
(i) 7 (f1/2) X #9/300 10,000 F ¥ 2, 97 38 10,000 ¥ =7 & forar S{rUam)

_ 45,000 X(gnn)x 45,00,000 - 220250 , v e
=% G0 (SD,DD,DDD)_ ’ LR T (STSfr) e

(@) i FH=T e & & SfeTa widg i 9TE FaT 8

o HATHGMT T FHATN & AT w99 FT ToF 45,00,000 F7F (9,000 FfAe) (AT F &9 H
) & F=r 7 wifoss =7 & safterg #199 & 2,50,000 F9F TF ALATE A, THfT widd
19 47,50,000 =97 (9,500 IfAe) T

o S=HTH U FT TeF 50,00,000 ¥4 (10,000 I(H<) (=t F =7 & FHfewa) g1 3w F 'Rwiee
T o AT I¥ SFHTE FOT T AT 1497 )

o FHHATE HT AT T ZHIT

(g) X (%ﬂ)x (%Pﬁ) = o ¥ arr
(i) =tz =1 300 7 7fere g, 7 =& 300 /AT STUT
(ii) =% (f1/2) X #/300 10,000 & F# 2, AT =& 10,000 F &7 F forar SArOm|
45,000 300, 47,50,000 . .
=(—5 )X (300))((5{1,{10,000) = ¥ 21,375 ¥ W] WEATE T2 (S147) S|

g. sfdaffar a1 25 a¥ ft €% A9 T 21 F T Ees AarAg o THE 56() ¥ et
IR IR TR WA F AT SE8 L0

Farfg i 3 qHT g A T HETE =T e e T g

Srferafoar T ST AT THAT 56 () F favia gar=gra | T 45,000
T AT F SIa o aa

I IT HETE 97 @ 53% ¥ 23,850
FA TR LT ¥ 68,850
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1
THLT A = (EX 68,850) X U= = 6,885 X TH
STgl Uer = =i it Yo Fidq § St9aT™ & forw g2t Y &A1 F e o 4T F E-

qrfRre ot At fit e
AEH AT Y SATEr o SATLTT I THALT AL
gRefeet &1 | sTes aar it srafer (sterar & wgi=t | gut 6 AEiA) Y THRLT TR
1/10 & ge&) T qear ®)
)

6,885 10 99 (120 ATE) 20 1,37,700
15 a9 (180 HTE) 30 2,06,550
20 = (240 HTE) 40 2,75,400
25 7 (300 ATE) 50 3,44,250
30 =¥ (360 HTE) 60 4,13,100
35 =¥ (420 ATE) 70 4,81,950

e TS THHLT TN 3T 71 grft, Tfe Fa7 & srafer 10 a9 (120 AL F F7 AqS) T 77 g, FAA1% 0H
qTH H TahIHd 4o TST AR Toil gl

MINISTRY OF FINANCE
(Department of Financial Services)
NOTIFICATION
New Delhi, the 24th January, 2025

F. No. FX-1/3/2024-PR.—In partial modification of the Ministry of Finance (Department of Economic
Affairs) Notification No. F. No. 5/7/2003-ECB& PR dated 22™ December, 2003 and Ministry of Finance (Department
of Financial Services) Notification No. F. No. 1/3/2016-PR dated 31% January, 2019, the Central Government has
decided to introduce Unified Pension Scheme, as an option under the National Pension System for the employees of
the Central Government who are covered under the Nationa Pension System.

2. The Unified Pension Scheme shall be applicable to such Central Government employees who are covered under
National Pension System and who choose this option under National Pension System. It will have the following
features, namely: -

Eligibility under the Scheme

0] Assured Payout shall be available only in the following cases, namely: -

(8 in case of an employee superannuating after qualifying service of ten years, from the date of
superannuation;

(b) in case of the Government retiring an employee under the provisions of FR 56 (j) (which is nhot a
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(i)

penalty under Central Civil Services (Classification, Control and Appeal) Rules, 1965) from the
date of such retirement; and
(¢) incase of voluntary retirement after a minimum qualifying service period of 25 years, from the
date such employee would have superannuated, if the service period had continued to
superannuation.
Assured Payout shall not be available in case of removal or dismissal from service or resignation of the
employee. In such cases, the Unified Pension Scheme option shall not apply.

Benefits under the Scheme

(iii)

(iv)

v)

(vi)

(vii)

(viii)

(ix)

)

(xi)
(xii)

Subject to other conditions stated in this notification, Assured Payout under the scheme shall be as
follows, namely: -

(@ therate of full assured payout will be @50% of twelve monthly average basic pay, immediately
prior to superannuation. Full assured payout is payable after a minimum 25 years of qualifying
service;

(b) in case of lesser qualifying service period, proportionate payout would be admissible;

(c) aminimum guaranteed payout of Rs. 10,000 per month shall be assured in case superannuation
is after ten years or more of qualifying service; and

(d) in cases of voluntary retirement after a minimum 25 years of qualifying service, assured payout
will commence from the date on which the employee would have superannuated, if he had
continued in service.

In case of death of the payout holder after superannuation, family payout @60% of the payout
admissible to the payout holder, immediately before his demise, will be assured to the legally wedded
spouse (spouse legally wedded as on the date of superannuation or on the date of voluntary retirement or
retirement under FR 56(j), as may be applicable).

Dearness Relief will be available on the assured payout and family payout, as the case may be. The
Dearness Relief will be worked out in the same manner as Dearness Allowance applicable to serving
employees. Dearness Relief will be payable only when payout commences.

A lump sum payment will be allowed on superannuation @10% of monthly emoluments (basic pay +
Dearness Allowance) for every completed six months of qualifying service. This lump sum payment
will not affect the quantum of assured payout.

The corpus under the Unified Pension Scheme option will comprise of two funds, namely:-

(& An individua corpus with employee contribution and matching Central Government
contribution; and

(b) A pool corpus with additional Central Government contribution.

The contribution of employees will be 10% of (basic pay + Dearness Allowance). The matching Central
Government contribution will also be 10% of (basic pay + Dearness Allowance). Both will be credited
to each employee’s individual corpus.

Central Government shall provide an additional contribution of an estimated 8.5% of (basic pay +
Dearness Allowance) of al employees who have chosen the Unified Pension Scheme option, to the pool
corpus on an aggregate basis. The additional contribution is for supporting assured payouts under the
Unified Pension Scheme option.

The employee can exercise investment choices for the individual corpus alone. Such investment choices
shall be regulated by the Pension Fund Regulatory and Development Authority. A ‘default pattern’ of
investment may be defined by Pension Fund Regulatory and Development Authority from time to time.
If an employee does not exercise an investment choice on individual corpus, the ‘default pattern’ of
investment will apply.

The investment decisions for the pool corpus built through the additional Central Government
contribution will solely rest with Central Government.

In respect of employees who have retired before the date of operation of Unified Pension Scheme and
who opt for the Unified Pension Scheme option, Pension Fund Regulatory and Development Authority
will determine the mechanism for making available the top- up amount.

Explanation: For the purpose of this notification basic pay includes non-practicing allowance granted to
medical officer in lieu of private practice.

The existing Central Government Employees under National Pension System, on the effective date of
operationalisation of the Unified Pension Scheme option, as well as the future employees of Central
Government can choose to either take the Unified Pension Scheme option under the National Pension
System or continue with the National Pension System without the Unified Pension Scheme option. In case an
employee chooses the Unified Pension Scheme option, all its stipulations and conditions shall be deemed to



[9TT |—avE 1] T T TSI © T 11

10.

11

12.

13.

14.

15.

16.

have been opted for and such option once exercised, shall be final.

Once an employee covered under National Pension System, who is in service on the effective date of
operationalisation of the Unified Pension Scheme option, exercises the Unified Pension Scheme option, the
outstanding National Pension System corpus in the employees Permanent Retirement Account Number shall
be transferred to the employee’s individual corpus under the Unified Pension Scheme.

For each employee covered under National Pension System who has exercised the Unified Pension Scheme
option, a ‘benchmark corpus’ value shall be computed, in such manner as may be determined by the Pension
Fund Regulatory and Development Authority, with the following assumptions, namely: -

(i) regular receipt of applicable contributions for both the employees and the employer for each month of
qualifying service;

(i) in case of missing contributions, an appropriate value, to be determined by the Pension Fund
Regulatory and Development Authority, shall be assigned; and

(iii) investment of such contributions is made as per the ‘default pattern’ of investment, as defined by the
Pension Fund Regulatory and Development Authority.

The vaue or units in the individual corpus with investment choices of the employee shall be informed to such
employee on a periodic basis. Alongside, the value or units of the benchmark corpus corresponding to the
employee, computed as per para 5 above will also be informed to the employee.

At superannuation or retirement, the qualifying service of the employee under the Unified Pension Scheme
option, will be determined by the Head of Office, where he is employed.

At superannuation or retirement, the employee under Unified Pension Scheme shall authorise transfer of the
value or units in the individual corpus to the pool corpus, equivalent to the value or units of the benchmark
corpus for authorisation of Assured Payout. In case the value or units of individual corpusis less than value or
units of the benchmark corpus, the employee will have an option to arrange for additional contribution to meet
this gap. In case the value or units of individual corpus is more than the value or units of the benchmark corpus,
the employee shall authorise transfer of value or units equivalent to the benchmark corpus and the balance
amount in the individual corpus will be credited to the employee.

In case the values or units transferred by the employee from the individual corpus to the pool corpus, is less
than the value or units of the benchmark corpus, payout proportionate to the assured payout shall be authorised.

The Unified Pension Scheme, being a ‘fund-based’ pension system, relies on the regular and timely
accumulation and investment of applicable contributions (from both the employee and the employer) for
Assured Payout to the employees.

For the sake of clarity, it is made clear that any employee who has exercised the Unified Pension Scheme option
under National Pension System under this notification, shal not be entitled for and cannot claim, any other
policy concession, policy change, financia benefit, any parity with subsequent retirees etc. later including post-
retirement.

The provisions of Unified Pension Scheme will also be applicable, mutatis mutandis to past retirees of National
Pension System, who have superannuated before the date of operationalising of Unified Pension Scheme. Such
superannuated employees will be paid arrears for the past period along with interest as per Public Provident
Fund rates. The monthly top-up amount for such superannuated employees, to be determined by the Pension
Fund Regulatory and Development Authority, will be paid after adjusting the withdrawals made by, and
annuities paid to, them.

The provisions regarding assured payout under the Unified Pension Scheme option for employees facing
disciplinary proceedings at the time of superannuation or where disciplinary proceedings are contemplated post-
retirement, shall be separately notified.

Illustrative examples as to working of payouts of Unified Pension Scheme under different scenarios are given in
the Annexure.

Pension Fund Regulatory and Development Authority may issue regulations for operationalising Unified
Pension Scheme.

The effective date for operationalisation of the Unified Pension Scheme shall be 1% April, 2025.

PANKAJSHARMA, X. Secy.
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ANNEXURE

ANNEXURE REFERRED TO IN PARAGRAPH 14 OF THE MINISTRY OF FINANCE (DEPARTMENT OF
FINANCIAL SERVICES) NOTIFICATION F. NO. FX-1/3/2024-PR DATED- THE 24" JANUARY, 2025

A. lllustrative Examples of Admissible Monthly Assured Payout

A set of different scenarios have been considered with the following set of assumptions, namely:-

(i) The 12 monthly average basic pay before superannuation of an employee is Rs 45,000 (denoted as P).

(i) The employee has a qualifying service (based on the number of months of contribution) of 25 years (300
months) or more (denoted as Q).

(iif)  All contributions of the employee have been credited regularly and there are no missing credits.
(iv) The employee has opted for ‘default pattern’ of investment.

(v) Theemployee did not make any partial withdrawals

Scenario 1: The employee fulfilsall conditions (i) to (v).

e The value of the individual corpus of the employee at retirement is Rs 50,00,000 (10,000 units)
(denoted as I C).

e Thevalue of the benchmark corpusin this case should aso be Rs 50,00,000 (10,000 units) (denoted as BC).
e The assured payout of the employee will be
Py Ly, IC, » :
=) X ( > t])x (=) with the condition tha;
(i) if Q exceeds 300, it will be taken as 300.
(i) if (P/2) XQ/300 islessthan 10,000, it will be taken as 10,000.

45000 _ (200 w
2% (300)% Goo00p) = Rs22:500 plus applicable Deamess Relief (DR)

= 300
NOTE:- In this case assur ed payout equalsfull assured payout

Scenario 2: The employee fulfils the conditions (i) and (iii) to (v). The employee has a qualifying service (based on
the number of months of contribution) of 15 years (180 months).

e The value of the individua corpus of the employee at retirement is Rs 30,00,000 (8,000 units)
(denoted as IC).

e Thevalue of the benchmark corpus will be Rs 30,00,000 (8,000 units) (denoted as BC).

e Theassured payout of the employee will be

()X (o5

)X ) with the condition that
2 300 BC

(i) if Q exceeds 300, it will be taken as 300.
(i) if (P/2) XQ/300 is less than 10,000, it will be taken as 10,000.

45,000 180 30.00.000

=( 5 ) X [ﬁ)x (W = Rs 13,500 plus applicable Dearness Relief (DR).

Scenario 3: The employee fulfils the conditions (i) and (iii) to (v). The employee has a qualifying service (based on
the number of months of contribution) of 10 year s(120months).

e The value of the individua corpus of the employee at retirement is Rs 25,00,000 (10,000 units)
(denoted as IC).

e Thevalue of the benchmark corpus will be Rs 25,00,000 (10,000 units) (denoted as BC).
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e Theassured payout of the employee will be

] IC
( ) X (Sﬂﬂjx (E) with the condition that;

(i) if Q exceeds 300, it will be taken as 300
(ii) if (P/2) XQ/300 isless than 10,000, it will be taken as 10,000.

45,000 (E) 25,00,000
= (T3 ) X 300/% (590,000 = RE9000

which will be raised to the minimum assured payout of Rs 10,000 plus applicable Dearness Relief (DR), as the full
value of the bench mark corpus has been deposited from the individual corpus to the pool corpus.

Scenario 3(a): The employee fulfils the conditions (i), (iii) and (iv). The employee made partial withdrawals. The
employee has a qualifying service (based on the number of months of contribution) of 10 year s(120 months).

e The vaue of the individua corpus of the employee at retirement is Rs 22,00,000 (8,800 units)
(denoted as1C).

e Thevalue of the benchmark corpus will be Rs 25,00,000 (10,000 units) (denoted as BC).

e Theassured payout of the employee will be
F

(E) (3uu

(i) if Q exceeds 300, it will be taken as 300

(ii) if (P/2) XQ/300 iis lessthan 10,000, it will be taken as 10,000.
=(

In this case assured payout will be Rs. 8800 plus applicable Dearness Relief (DR), as full corpus has not been
deposited from the individual corpusto the pool corpus

)X (—) with the condition that;

45,000 1Z0 22,000,000,
=X (550X Goonoge) = RS8:800
z oo 25.00,00

Scenario 4: The employee fulfils the conditions (i), (ii), (iv) and (v).All contributions of the employee have not
been credited regularly and there are some missing credits which has not been made good/ arranged to be made good
by the employee.

e The vaue of the individua corpus of the employee at retirement is Rs 45,00,000 (9,000 units)
(denoted as IC).

e The vaue of the benchmark corpus is Rs 50,00,000 (10,000 units) (denoted as BC). The benchmark corpus
has been worked out considering an average contribution for the missing credits.

e Theassured payout of the employee will be
F

(E) (suu

(i) if Q exceeds 300, it will be taken as 300

(ii) if (P/2) XQ/300 iis less than 10,000, it will be taken as 10,000.
=(

Scenario 5: The employee fulfils the conditions (i) to (iv). The employee made partial withdrawals, the value of
which, vis-avis the benchmark corpus, has not been recouped by the employee before retirement.

)X (—) with the condition that;

45,000 300 45,00.00

"X o)X Cooosee MZ) Rs 20,250 plus applicable Dearness Relief (DR)

e The vaue of the individua corpus of the employee at retirement is Rs 40,00,000 (8,000 units)
(denoted as IC).

e The value of the benchmark corpus is Rs 50,00,000 (10,000 units) (denoted as BC). The benchmark corpus
will be worked out considering no partial withdrawals.

e Theassured payout of the empl oyee will be

[m]x (—) with the condition that:

(i) if Q exceeds 300, it will be taken as 300
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(ii) if (P/2) XQ/300 iis less than 10,000, it will be taken as 10,000.

oo, 4000000

45,000
) X [m)x (5000000 = RS 18,000 plus applicable Dearness Relief (DR)

=(

Scenario 6: The employee fulfils the conditions (i), (ii), (iii) and (v). The employee opted for investment choices
in theindividual corpusand the value of the individual corpusishigher than benchmark cor pus

e The value of the individua corpus of the employee at retirement is Rs 55,00,000 (11,000 units)
(denoted as IC).

e The value of the benchmark corpus is Rs 50,00,000 (10,000 units) (denoted as BC). The benchmark corpus
has been worked out based on ‘default pattern’ of investment.

e Theassured payout of the employee will be

&) x (i)x () with the condition that ;
z 300 BC ’

(i) if Q exceeds 300, it will be taken as 300
(ii) if (P/2) XQ/300 islessthan 10,000, it will be taken as 10,000.

s mm) y (suujx (Eu,uu,uuu)
300°” '50,00,000

In this case, the employee will get a credit of the excess value of individual corpus vis-&vis benchmark corpus (i.e.
Rs 5,00,000) in his designated bank account at retirement.

= Rs 22,500 plus applicable Dearness Relief (DR)

Scenario 7: The employee fulfils the conditions (i), (ii), (iii) and (v). The employee opted for investment choices
in theindividual corpusand the value of the individual corpusislower than benchmark corpus.

(a) If the employee does not recoup the individual corpus:

e The vaue of the individual corpus of the employee at retirement is Rs 45,00,000 (9,000 units) (denoted as
IC); as the employee did not recoup the value of the individual corpus vis-a-vis the benchmark corpus, owing
to the investment choices exercised by the employee.

e The vaue of the benchmark corpus is Rs 50,00,000 (10,000 units) (denoted as BC). The benchmark corpus
has been worked out based on ‘default pattern’ of investment.

e Theassured payout of the employee will be

& x (—Q )% ) with the condition that;
z Jon EC '
(i) if Q exceeds 300, it will be taken as 300

(ii) if (P/2) XQ/300 iis less than 10,000, it will be taken as 10,000.

45000, [E)X (45 00,000
z 300 50,00,000

=(

(b) If the employee partially recoups the individual corpus:

) = Rs 20,250 plus applicable Dearness Relief (DR)

e The vaue of the individual corpus of the employee at retirement is Rs 45,00,000 (9,000 units) (denoted as
IC); the employee recouped partially the individual corpus by Rs 2,50,000, so the corpus now stands at
Rs.47,50,000 (9,500 Units).

e The value of the benchmark corpus is Rs 50,00,000 (10,000 units) (denoted as BC). The benchmark corpus
has been worked out based on ‘default pattern’ of investment.

e Theassured payout of the employee will be

& x (i)x ) with the condition that:
z 300 BC ’
(i) if Q exceeds 300, it will be taken as 300
(if) if (P12) XQ/300 is less than 10,000, it will be taken as 10,000,

45,000 X [Euﬂ)x 47.50,000
) 300 50,00,000

=( ) = Rs 21,375 plus applicable Dearness Relief (DR)
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B. lllustrative examples of Lump Sum Payment on superannuation or VR after 25 vears of qualifying service
and retirement under FR 56(j)

The Basic Pay at the time of retirement and Dearness Allowance have been assumed as under:

Basic pay as on the date of superannuationor VR or Rs. 45,000
retirement under FR 56(j)

Dearness Allowance thereon @ 53% Rs. 23,850
Total emoluments Rs. 68,850

Lump sum amount = (f—ux 68,850) X L =6,885 X L

Where L =number of six-monthly completed years of service based on the number of months for
contribution to individual’s pension corpus

Amount of Lump Sum, depending upon the length of qualifying service:

1/10 of Length of qualifying service (number Number of Amount of Lump

emoluments of months of contribution) L completed 6 sum
(R9) months (R9)

6,885 10 years (120 months) 20 1,37,700

15 years(180 months) 30 2,06,550

20 years (240 months) 40 2,75,400

25 years (300 months) 50 3,44,250

30 years (360 months) 60 4,13,100

35 years (420 months) 70 4,81,950

NOTE: No lump sum will be payable, if the service length is less than 10 years (less than 120 months of
contribution), as Unified Pension Scheme is not applicable in such a case.
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