PBC No. 107 / 2026

7/‘ RBE No. 61/2026

Azadi i,
Amnt Mahotsav NIUr 6% rSouthern Railway
Thin 68e Kilo& HinKi6h Kidied
Office of the Principal Chief Personnel Officer
TN Kidie), KiloK Iroik, L¥yrééééi
Headquarters, Personnel Department, Chennai-600003

No: P(R) MC-24 / Transfer of NG Staff INniB/Date: as signed

All PHODs/ DRMs/ CWMs/ CEWE/ CAO/ CPM/ PDA/ Dy.CPOs/ Sr.DPOs/ Secy to GM,
Chairman/RRB/MAS, TVC, Addl.Registrar/RCT/MAS,

Principal MDZTI/TPJ, SRCETC/TBM, ZETTC/AVD,

DPOs/SPOs/WPOs/APOs of HQ/Divisions /Workshops/Units.

lrS6/Sub: Transfer Policy for prioritizing own request transfer of non-
gazetted railway employees having more than 20 years of
regular service.

*k%k

A copy of the Railway Boardis letter No. E(NG)-1/2026/TR/15 (E.File: 3537162) dated
22.07.2026 on the above subject is enclosed for information, guidance and necessary
action.

Railway Boardis letters dated 21.01.1986, 08.02.2000 and 17.08.2023 referred
therein has been circulated as PBC No. 16 / 1986, PBC No. 32 / 2000 and PBC No. 162 /
2023.

thes t/Encl. 02 pages. Digitally signed by \ [ -
CHILAKALAPUDI ANJANI KUMAR L e
'‘Date: 2026.07.23 09:07:21 +05'30
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Hpt tazurl) HiEGh Popturh/Asst Personnel Officer / IR & Trg.
ten R uwe/For Principal Chief Personnel Officer

spesyb/Copy to: The General Secretary/SRMU

The General Secretary / DREU

The General Secretary/AISCTREA

The General Secretary/AIOBCREA

The General Secretary/NFIR

IT Section/PB/HQ - to upload in the SR website.



1BE N 2026

AT HORT/GOVERNMENT OF INDIA
T WATEEMINISTRY OF RAILWAYS
(et TH/RAILWAY BOARD)

No. E(NG)-122026/T1R/15 (E-File: 3537162) New Delhi, dated 22.07.2026

The General Munager (P)
All Zanal Railways/IUs
(As per standird mailing list)

Sub: Transfer Policy for prioritizing own request trunsfer of non-gazeited railway employees
having more than 20 years of regular service,

Ref: (i) Para 312 of IREM Val, 1,
(i) Railway Bonrd's letter No. E(NG)I-85/SR6/14 dated 21.01,1986 (RBE Nu. 16/1986).
(i) Railway Board's letter No, E(NG)I-99/TR/15 dated 08.02.2000 (RBE No. 24/2000),
(iv) Raflway Bourd’s letter No. E(NGY-2019/TI/10 dated 17.08.2023 (Master Circular
No. 24).

Instructions regarding own request transfers of hon-gazetted employees have been fssued from
time fo time by Railway Board, As per the curent procedure, transfer requests of employees are
registered as per theit cotegory, with priority being assigned based on the date of submission of
applications. Applications are then forwarded in order of priority based on the vacancy position in the
Itﬁ“t‘\'il"lg Unit. On I':.Tl.}l.:lli'_ll of Mo Objection Certificate from the Accepting Unit, teanster order ol ihe
applicant is issued by the Relieving Unit, 1 s seen that ihere are certain employees across all the zones
of Indian Railways who have been awaiting tsansler on request for a considernble period of time, A
number of these employees have alrendy served for a considerable number of yewrs in Indian Railways,

2 It has accordingly been decided 1o introduce o new eategory of own request transfers on priorily
basis of those non-gazetted milway employees with more than 20 years of regular service, This
would be an employee friendly mensure designed to ensure that requests of employees wha have
served Railways for more than 20 years ate processed on priovity basis in recognition of their long
venis of service,

3. The modalities ol the new "}luliu:,' s nl'inl'itiniug W Fequest transfers o II‘-'"‘FI“F':'!"'F witl more thun
20 years of regular service are detailed below:

i The employees seeking trunsfer shall continue 1o apply for transfer o the desired zonal
rallway/division/unit on MRMS poital,

II (i the Tirst n['c.:hfur:.i' |1'|I.'.l!'|ﬂ1‘ “RNI"‘\ shall EET'IL'I'IHI.‘. i uﬂ"ﬁ-ﬂ“dl!lud Friﬂrit}" |1‘.’H. UI‘L‘I'I-'I|'.|I1.:'_‘|"'|-‘L‘5 W“h
more thun 20 years of regular serviee who have sou izht transier on own request.

i, The priority list shall he generated taking the following eriteria into consideration:

() Category-wise priority lists shall be generated for each Accepting Unit separately.
(b)  The priotity list for tranafer shall be based on the number of vears of regular service 1
descending order,

iv.  Once the monthly priority list is genernted on FMRMS in terms offara 3 (i) and (1) above,
transfer orders strictly in the order of priority, to the extent of vacancies available i the
Aceepting Unit shall be automatically issued on HRMS. No NOC from the Accepting Unit shall
ber required for this purpose.
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v, Subsequent to issue of autostransfer orders on HRMS, the employee will be physically relieved
% per the current procedure with the approval of the controlling JAG officer/Branch Officer
within 15 days of the issue of the auto-transfer order on HRMS,

vi.  Physical relieving of the emplovee may only be put on hold with the approval of DRM, and
only in the following cases:

(1) Employee is not clear from D&AR/Vigilance cases,

(b} I’mptr Imnrling over of stock shees, ele. hns not taken place. In such cases, even il no
reliever has been posted, it would be the responsibility of the Controlling JAG officer / Branch
Officer to nominmte stall to complete the handing overftaking over formalities. Under o
circumstances should the physical relieving of the staff be delayed beyond one month on
this necount,

(€) Employee does not have the prescribed educational qualification required.

(d) Cases of all such employees whose physical relieving has been put on hold will be reviewed
every month ot the level of DRM, Cases of employees not having the requisite educational
qualification shall, however, be rejected and their transfer order issued on HRMS shall be
caneelled.

vii. - Transfers under the new 20 vents scheme shall be considered only for change of place and no
requests for change of category or Department shall be considered under this scheme, Further,
o transters from the open line to Production Linits/Waorkshops shall be considered under the 20
vears scheme,

vill, - Other than the procedure defafled above, extant fules governing own request translers shall
continue o apply 1o emplovees covered under the 20 years scheme,

4. Transfers under the new 20 years scheme shall be considered only for change of place wnd no
requests for Change of Category or Department shall be considered under this scheme, Futther, no
transfers [rom the open line to Production Units/Workshops shall be considered under the 20 vears
scheme,

3. Other than the procedure demiled above, extant rules governing own request tranglers shall continge
lo apply to employees covered under the scheme.

0. The existing procedure, including, inier alfa, the procedure for registration of applications,
maintenance of priority on the basis of the dute of fegistiation and requirement of NOC from the
Ai.‘ﬂlﬁp'lh‘lg Lnit shall continue to ilnpl:f o employees with less than 20 veurs l.’irl'i.'l.[llllll""!im'ﬁ'ii.'t'.

7. Suceesslul implementation of the 20 years seheme would require readiness of HRMS in all HspeCls -
meluding having all details of posting, edueational qualification and other requisite details. Therefore,
the scheme shall become opermtional w.e.f. two months from the date of issue of this policy circular,
enabling the HRMS team as well as the various units of Indian Railways to be in readiness for
operationalization of the scheme,

Receipt of these instructions may kindly be neknowledged,
Hindi version will follow,

(Sanfay
Dy, Director/Esti.(N)

Ruilway Board

Phone — 43658/011-23303658
E-mail ld- sanjay kumarb@igov. in
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