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3 82-E(SCT)41/6 15.11.1983 Copy enclosed
4 1992-E(SCT)I/25/2 13.11.1992 PBC 141 /1992
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RBE No. 632026

GOVERNMENT OF INDIA (HITd 6{&R)
MINISTRY OF RAILWAYS (8 Haad)
RAILWAY BOARD (Y&7d aid)

No2022-E(SCTH/25/14 New Delhi, dated JLOB.2026

The General Managers (P):

All Indian Zonal Railways

& Production Units

The Director General RDSO/Lucknow

Sub: Guidelines vegavding applicability of relaxation in the qualifying standard/marks &
Best Amongst the Failed Scheme for promoting SCST employees against reserved
vacancies in case of non-safety categorics-reg,

"Ref.: Various Board's Circulars bearing No. E(SCT)6SCMISM0 dated 27.08.68, No.
E(SCT)74- CMI5/34 dated 31.8.1974, No, 82-E(SCTM1/6 dated 15.11,1983, No.1992-
E(SCT)1/2572 dated 13.11.1992 (RBE 189/92), No.§9-E(SCT)I/49/5(Pt) dated-16.6.1992,
No, $8- E(SCT)1/23/1 dated 28.06.1995, No. E(GP)2018/2/31 dated 19.03.2019, No, 2018-
E(SCT)1/25/16 dated 17.08.2020 & 24.08.2020,

Policy circulars'guidelines & clarifications regarding the provision of providing relaxation in the
qualifying standard‘marks & applicability of the Scheme of Best Amongst the Failed policy have been
issued by the Board's office from time to time vide leners under reference, lor promoting SC/ST
employees against reserved vacancies. However, it has come 1w the notice that confusion and doubts are
persisting in the Railways/TUs ete. on the above policies.

2, In view of the sbove, the following guidelines are hereby issuedire-iterated on the subject, after
due consideration in Board's ollice:

Promotions within Group-"C" in Ncrﬁ'-Sﬂf{:ty categorics |

In case of seleetion | (i) There is a 10% relaxation in qualifying marks prcm:rihu:::l for general |
where the panel is community candidates for SCs/8Ts in professional alnhity and in aggregate total
formed as  per | marks in 2 non-salfoly category post.

lorit ; "
e (it} If during selection proceedings, the requisite number of SCs/STs employees

are not available for being placed on the panel mspite of various relaxations and

concessions already gronted to them, the 'Best Among the Failed' SC/ST

employees who have secured a minimum of 20% marks separately under cach

hecading i.c. in the written test, viva voee, record of service, ete, and also i the

ageregate, should be carmarked for being placed on the panel in the order of

total marks obtained to the extem the vecancics have been reserved for them.

The promotion on Best amongst the failed scheme would be on ad-hoc basis

| and a review of performance shall be made afrer a period of six months and the

' promotion be regularized on finding the performance up to the mark by the

- panel approving authority. - |

In ease of LDCEs Same as above except that the scheme of *Best Amongst the Failed” s not
| and where the panel | applicable as it bas been withdmwn in such coses.

| is Tormed based on




Promotions from Group-"C' to Group *B’ in non-safety categories
0% Selection (i) A relaxation of 10% in the qualifying marks ie. 50% in place o 607,
prescribed for general commumity candidates shall be granted for filling up the
vacancics reserved for SC/ST categorics in both (a) Written Examination and
(b} "Viva voce' and "Record of Service' subject 10 a minimum of 15 marks in the
"Record of Service'.

(i) I during sclechon proceedings, the requisite number of SC/ST |
employees are not available for being placed on the panel inspite of vanious
relaxations and. concessions already pranted 1o them, the "Best Amongst the
Failed' SC/ST employees who secure o minimum 20% marks separately under
each heading i.e., written test, viva voce, record of service and also in the
agoregate, should be earmarked Tor being placed on the panel 10 the extent the
vacancies have bean reserved in their favour, The promotion through 'Best
Amongst the failed Scheme’ to be ad-hoe and reviewed after 6 months.

0% LDCE (i) The gualifving marks for SC/ST candidates will continug to be 3/5th of the
qualifying marks prescribed for general community candidates in the Wrinen
Examination,

(ii) The gualifying marks in 'Vive-voce' & 'Record of Service' are to be
reckoned together and the SC/ST candidates are required to seeure at least 18
marks therein as agmnst 30 marks preseribed for general community candidaies
subject to minimum of 15 marks in ‘Record of Service’.

Note: There is no provision of relaxation in qualifying standard for SCw/STs, in case of Safety categories
posts,

3 Further, it is clurified that as per the extant instructions/guidelines, the SCY/ST candidates qualifying
with general qualifying standards without availing any available relaxation will be adjusted against UR
vacancy.

4. Past cases already decided are not 10 be re-opencd. Also, the ongoing Selections, il any, necd not
be disturbed.

The ahove may please be brought to the notice of all concerned for information, guidance and
necessary action, il any.

@ 119|»02e .

{Thangjam Rakesh Kumar)

Joint Director, Estt.(Res.)
Railway Board

Ph. No. 011-47843583
{email:eset Lrlyboardilpmail com)

Room No, 359 B3, Rail Bhawan, New Delhi-110001



GOVERNMENT OF INDIA
MINISTRY OF RAILWAYS
(RAILWAY BOARD)

No. 2018-E(SCT)I/25/16 New Delhi, dated:24.08.2020

I'he General Manager (P),
All Indian Railways/Production Units.

Sub: Applicability of ‘Best Amongst the Failure Scheme’ in LDCE Exam.

Kindly refer to Railway Board’s letter of even number dated 17.08.2020 (copy
enclosed) on the above subject wherein it has been clarified that since the promotions
through LDCE are purely on the basis of merit and there is already a provision of
relaxation in qualifying standard for SCs/STs for filling up reserved vacancies, policy of
Best Amongst the failures scheme in promotions through LDCE will not be applicable.

In this regard, it has further been decided that the cases/panels/results which have
alrcady been finalised on or before 17.08.2020, need not be disturbed.

DA: As above

el
(U.N. Mehta)
Jt. Dir. E(Res.)I

Copy to :- President/General Secretary/ AISC&STREA
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GOVERNMENT OF INDIA
MINISTRY OF RAILWAYS
(RAILWAY BOARD)

No. 2C18-E(SCT)I/25/16 New Delhi, dated: 17 .08.2020

The General Manager (P),
Diesel Locomotive Works,
Varanasi.

Sub: Applicability of ‘Best Amongst the Failure Scheme’ in LDCE Exam.

Ref: Diesel Locomotive Works’ letter No.GM(P)/CC/LDCE/OS/30/2018
dated 10.10.2018.. ‘

Kindly refer to your above mentioned letter on the above subject. In this
regard, atiention is invited to clarification issued by Railway Board vide letter No.
2007-E(SCT)1/25/7 dated 15.03.2010 (copy enclosed) to North Eastern Railway (NER)
regarding application of Best among the failure scheme in promotions from Group ‘D’ to
Group ‘C’ through LDCE under 16-2/3% quota, which is as under :-

“The issue regarding application of Best among the failure scheme in promotion
through LDCE has been examined in the light of existing instructions on the relevant
policy. Since the promotions through LDCE are purely on the basis of merit and there is
alreacly a provision of 10% relaxation in qualifving standard for SCs/STs for filling up
reserved vacancies, policy of Best Amongst the failures scheme in promotions from
Group "D" to Group ‘C’ through LDCE under 16-2/3% will not apply.”

Hence, it has been inferred that since the promotions through LDCE are purely on
the basis of merit and there is already a provision of relaxation in qualifying standard for
SCs/STs for filling up reserved vacancies, policy of Best Amongst the failures scheme in
promotions through. LDCE will not be applicable.

DA: As above
‘@l@/iL
(U.N. Mehta)
Jt. Dir. E(Res.)I

Copy to :- (i) Gene:ral Manager (P)/Western Railway in reference to their letter
No®.€at. (%=m925/2/1/1 Vol. XVII RQ)(LDCE) dt. 11.03.2020.

(ii) General Manager (P)/All Indian Zonal Railways/Production Units.

(iii) President/General Secretary/AISC&STREA
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The CAD Ra, lwzys,
MTe/Delhi, Bombzv & Madres.

C...0s {Const),
Centrzl, Western, Northern N,E, Eastermn,
Southern & South Cermerazl Railwsye,

The Director Gmrrerazl,
EaE-SoO:/L&Cl{nOW-

The Cheglirmns
j‘_' Iohesbhno: -"
Guweriz=i/oole

[R= Tt

Snubaneswe o,

The Pr¢n01p§1,
u_’.L_LWQq S—L.EA.I

‘on for %ode“nisetion of Workshops
Delhi-110002.

The Directors,
Indian Railweys Ins ‘tuite of Advance Track

Techriclegy/Pune,

Indian RaLlways Institute of Signsl Engineering &
Telecom, Secunderetad.

Indian Railwzys ;'5*'tute of Mechanicel & Electricsl
Engineering, J~m~ P

Indiay Railwa s Institute of Electrical Engineering,
Nasik.
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/2/

The Director {Movement),

Rzilways, }
17-N.S.Road,

Czlcutta.

The Joint Secretary,
Iron & Steel

3 Koilaghat Street
Celcutt=.

Office of the Chief Preject Administra4gr (Telecom),
Central Orgsnise+¥orn for Telescom Consulitancy,
Shivaji Bridge,

New Delhi.

The Chief Project Administraipr,
Centraq Reilway In;orm:+loq Sysboms,
Delhi Safderjung Raillway Staztion,
Chankyapurl,

New Delni-14C 021.

The Cheirmsn,
Centrazl Administreztive Trlbunal

Feridkot House,
Copernics Margs
I\e W DEl4¢l-

The Reilw:y Clzims Tribuncl (Mzdras),
50 Me Nicholz Road,

Chetpet

Madrds ~500 031,

The Chief Mining Advisor
Ministry of Rai.wi¥s;
Dhanbad.

The Chzirman,
Reilwsy Rates Tribunsl,

Madr=s.

No. 4  PBr/Lumding {(Assam)

Nyt > Bn/Gorakhpur (U.P.)

No. 3 Brn/Telkstora Road, Alambagh, Lucknow.

No. L Bn/P.P. Bhayptinsgar/New Jalpaiguri (W.B.)

No. 5 B, /Tiruchira,psl1i (Tamil Nefwu).

No g Bn/Dayzbasti, Delhi-36

No. 7 Bn/Lumding (4ssam). P

No. 8 Bn/Technical Training Institute, Chittaranjan (W.B.)

Contda 13,’- L
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The Generzl Secretary, NFIR, 3 Chelmsford Road, New Delhi,

The General Secretary, AIRF, 4 Stezte Entry Road, New Delhi.
Al1 Members of Nationzy Council/De epartmentz] Council and
the Secretary of the Stzff side of e Kztional Council,
17=C; Terozeshah Rozd, New Delhi.

Secretary Genersl, Federstion of Railwsy Officers
Associsztion, Room No. 4117, Rail Bhavay,,
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Generaj Secretery, Indian Rzilwsy Class-II Officers
Federciion, Cffice of C.E.(Const.), N.E.RLy, Gorayhn

5.,The Rzilwesy Bosrd Ministerizl S+off Associztion,
Room No. 7-5, Rail Bhovan.,

lwa,, Bo:ra Class II Officers Federation, Rzil Nilazvam,

7. Rei
Secundérzbzd,

8. Rzilway Clasg II Officers Association, ROOm No. 521,
®211 Bhsvan,

9. The Railway Board Class I Officers Assocization,
Room No., 256~2, Rasiys., Board, Ra;1 Bhavan.

10, Rzilwzy Bozrd Class IV Sta*f Assoc1?tlon, 7~C,
Rzil EBhavan.

11. 411 India Railwzys SC/ST Associstion, Central Office
171-8/%; Besant Laﬂe, Railway Colony, New Delhi-110 055,

WAY PUBLIC SHECTOR_UNDIRTAKINGS/CORPORLTIONS

1+ The Man=ging Directors
Rel 1.A.S, £T Floo“ New Delki House,
27, Barzkhambez Rcozd, New Delhi,.
2. I.R.C.0.N.,
Palika Bhzvan, Sector-XIII,
R.K.Purzm, New Delhi. i
3. 1India, Rzilway Financizl Corporstion L*td. Ansol Chambers-1I
Block-A, 4th Floor, 2hikesJi Cemzs Place, New Delhi-110 066.

L. The Contazirer Corporation of Indian Ltd.,
Rail Bh=van, New Delhi.

The Konksn Rallway Corpcration Litd,., Regd. Office,
Room No. 101, R=il Fhavan, New Delhi.

na

v d



ot e _1"",':"“- e g l-‘-j-{ i

Promotion of SC/ST emplovees against
reserved vacancies ~Inservice Training
e the candidetes who are below

Sub

]
antaxrd,

n
rt

Ref :; 3Bogrd's letters No :
(1) B(SCT) 74-CM15/34 dated 31-B=1574,

(ii) E{SCT)7L=CM15/34 dated 2G-4=1077.

fiii) B88-E(SCT)I/23/1 dated B-5-1580

Fodet

,J’
Bl

letter dated 31-8-1974 guoted above,
0 time, inStructions hzve been
;ect of nromotlcn to and wi %hln\JrouD C
‘rom GPoup C to B in non-safety caztegory,
proceedings, Tl recuisite number cf
lcyces are not available for being placed on the

anel inspite of verious relaxations and concesSions a2lready

mted to them, the best emong. the failed SC/ST employees
who secure a mirdimrum of 20% marks sSeparately uncer each
heading i1.e. in the writien test,7viva—voce, record of
etc. end also in the agbregate, should be earmar-

Service,
laced on the pana' to the extent the vacancies -

ked for being P
heve been recerved in Tbelr favouar. . The panel excluding
:rsons may 2150 be declared Drovxélonaﬂy. SE

the nomes of funh pd
Tiecreafter, the SC/5T candldated_who have been So earmarked

may be promoted adhec for a per:ilod of six months against
the vacancies reserved for them, During the said six
the administration should: give them all:

months pericd,
improving their knowledgr and coming up to

facilities for

7' Contd.J.E---

RTINS



2)

3)

the roguisite standard if necessary by organising special
coaching classes. At the end of six months period, a
special report should be obtzined on the working of these
candidates end tThe case put up by the Department concerned
to the General Manager through SPO(RP) for a review, The
continusnce of the Scheduled Caste/Scheduled Tribe candi-
dates in the highsr grades would depend upon this review,
11 the candidates are found to have core upte “he reguisite
standarc, their names are Tc be inciuded in the panel and

the same finalised; octherwise their names should not be
included in the panel and the vacancies dereserved and filled
in the usual manner bv candidates from cther communities,
This procedure is zlsc applicable to promotibn,to posts
filled on the bzsis of seniority-~cum-suitability, with

the only difference thet the review g% the end of the six
months! period should be carried out by the authority
competent to azprove the select list.

L Tew cases have come te the notice of Board in which the

General Mensger,/Penel Approving LAuthorities have exgnded
The periecd of reviev from 8ix months to one year but
finally 2t the ¢nt of onc year's periol, the SC/ST candi-
datc concérnet was noT found suitatle for promotion and
thercfore not included in the panel, thereby depriving
the spportunity To the next available 5C/ST candidates

of *their afihoc promotion for a period of sixX months under
the scheme.

In this connection, Board desire to clarify that the
scheme of premoting the best among the failed SC/ST
candicdatcs on adhoc rasis for a perjod of six months does
net envisage the cxtersion of the review period beyond
six 2months. In case the review undertaken at the end

of six months pcriod reveals that the SC/ST candidates
concerned havé not c~»e unto the requisite standard for
being vlaced on *ht panel, their names need not be inclu-
ded in theé panel end the vacancies should be dereserved/
exchanged with Scheduled Ceste/Scheduled Tribe or vice-

versa as case may be/

Con'td...B..

g




4)

and filled up by the candidates from other communities

in the ususl manner provided that nc other SC/ST candi-
dates eligible for adhoc promotion under the scheme are
available,

Board also Gesire that in cases where General Manager/
Panel Approving Authority considers that the extension of
the period of review beyond six months would be appropri-
ate,Railways may approach the Bpard for appfoval to such

extension of the review period,

(RAM PRAKASH)
Exetutive Director,
Estt, (Res,)

!L4‘/f R
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L' - / - . RBE . o7/9¢2
h\m GOVE RAME NT OF INDIA

. HINISTRY OF RAILWAYS
( RAILWAY BDARD )

NO. B9-E(SCT)I/459/5(Pt.) ' Dt.16.6,1992

Th= General Manager
All Indian Railways
{imzluding production units etc.)

Sub: Court Judgementi/Urders ~ Promotion of
C S5cheduled Castes/Scheduled Tribes
S against reserved vacamcies.

Ref; Board's lgstier Hos. (i) 87-S(S5CT)1/
72/1 dt. 6.9.88 and (ii) 91=-Z{SCT)I/
49/11 dt. 7.8.91.

hs Railways ars aware, a Full Bamch was const-
ituted by the Chairman, CAT on a referznce order dt, 16th
May, 1930 by the Division Bench of CAT/Hydzrabad in GA
No. 759/97. A bateh of 54 casgs was heard togothezr by the
full Bench with the consent of the parties. Since similar
issuss woere involved in all these cases, the Full Bsnch
has delivered its verdict on 27.2.1892. A copy of th=
interim crder has alrszady been circuletad vide d.o, lattesr
ef svan no. dated 22.4.92. A copy of the interim owd=rs
of th: Division danch of CTAT/Hyderanad aon which shr interim
orders of ths Full Banch ars baszd is also enclosed
{Annexure I17J).

2. For the purpose of ensuring uniformity of proc-
gdure on All Zonal Railways etc. the Ministry of Railways
(Railway Board), in supsrsession of theixr earlier related
instructiong/clarifications, desixe that the destailed
procadurz as indicated in the enclosed "Anmexure I7 may

be followsd strictly by Resilways. This Amnsxure has bes
praparzd, keeping in view the interim crder pascsed by

the Supreme Court in Malik's case { Ref. Para 50 of the
orders of Full Hench) and as interpreted by the Full Jench.

3. As directed by the Hon'ble Full Demch, the

Railway Board alsc desire that where thz existing interim
arders of a LAT are not in conformity with abovs cited
orders of the Full Banch and/or the ordsrs of Suprome Court
in J.L. Malik Vs.U.0.1 . imwediate stops should bg .
taken to apprwach tte concerncd Bench on the strength of
fara 50 of the Interim orders of the Full Bdnch requesting
the CAT to mmcall their orders aond pass fresh orders in
cenfomnity with thz orders of Full Berch.

. " Please acknowledges rceipt.
( HIHDI VERSION WILL FOLLOW ) T
* . L “ : . / 4f
. | PN JATAY ) 7/
mls As above, | o Exaective Director €stt,.(RES)

_ . 7 Railway. Doard. -

’ z q\-- -il = ' ’ "A' . .
'{ - . . 'r , “‘—- [ J‘t - .
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Sub: Promotion in Croups B,
- reservation for 5Cs/STs

“ae e

In view of the interim orders of the Full Bench of CAT
dated 27.2.92, the procedure in respect of reservation for SCs/
STs in promotion has been reviewed and the following revised
procedure is laid down:!-

1) Gomputation of reserved cuota:
(Re{erence Examples 1 ans 2 shown at the end of this Annexure)
i) A& list of regualr SC/ST candidates already in the
catecory of the post in which the vacancles arc being
filled should be prepared.

ii) Based on the tetal number of sanctioned ncsts in the
cateocry/post, the number of allowable reserved posts
should be ar-ived at by applving the nercentage of 15%
for $C and 7.%% for STs. In avrivine at this cuole,
fractions of C.9 and above should p> rounded off tc
ocne and less than 0,9 should be icncored.(Sanctioned
mosts {or the purposes of calculatin:s the percentage
share shall be the number cf posts actually being to
be opzrated and shall exclude the number of posts
identified for not being filled for being ’
surplus or due to any other reason.)

The number of posts coming to the share of 5Cs & STs
as par sub para {3i) above should be compared with the
number of recular SC/ST emplovees already holdin: the
nost,

o
.S
et
e

iv) In case the number of posts arrived at as per sub para
(ii} zbove is less than/egual to the actuzl number cf
reservad community candidates, no cucta mav bes fixed
for 5cheduled Costes and or Scheduled Tribecs.,

v) In cese the ficures ar-ived at in sub para (ii) abeve
are mure than the actuzl number of regulsr SCs and
STs wheo are already heolcing the nost, reservation may
be provided as per the reserved points Talling on tne
Hoster Hegister as per the number ol vacancies being
filled 2nd the backlog if any, subject tc the reservation
being limited to the cifference beiwzen (1) and
(iii) above. 7This will be further sutjiect to the
totzl reservation not exceeding 0% of the numbsr i
?e selected anu empeanelled or placed on the s¢ unt

15t,

T e s

2. Zope of consiferation:

Relerence Example 3 shown at the end of the Annexuze),

i) In cese of selections, the list of eligilble




3.1,

O

candidates has to be drawn on the basis of 3X formula.
For this purpose the list should be drawn strictly
as per seniority of the eligible candidates.

ii} When this list is prepared, it should be checked whether
there is adecuate number of 5C/ST candidates {i.e. 3
times of the number of vacancies reserved for each of
them)s. In case the 5C/ST candidates available in the
list so prepared are accordinc to the 3X formula cr
more, all candidates may be called for selection.
Howeve“ in case the number is less thah 3 times the
vacancies reserved for SC/ST, the deficiency should be
made good by picking up other elicible 3C/57 candidates
by going down the seniority list. It should, however,
be snsured that the number of persons being called for
selection should not exceed 3 times the number of
vacancies.

1ii) The deficiency of the SC/5T candidate, it is further
clarificd, should not be made cood by calling additional
OC cancidates. Hovever, if the number of 3C/ST
candidates who have beceme available for consideratisn
for promotion is even less ihan the number of vacancies
to be filled,

unreserved comrunity candidates ecual to 3 times

the difference i.e. 3X (reserved vacancies minus the
reserved candidates available), may be czlled for
selection., The recerved posts, however, should not be
filled by a2 OC candidate without obtaininc the priox
sanction fof de-reservation,

2.2 Non-selection/seniority-cum-suitability

[l
-.-q..-m. .—..-......___..-

The same procedure as at 2.1 above will be followed,
Mutatis Mutandis keeping in mind that the fizld will
be l’X’ instead of 3'X'.

3) Formation of Panel/Select list.

e

3.1 By heldine Selection and forming a parel

i) The penel of candidates Pay be formed zs per existing
procecure, In non-adfety categories in case aaechte
number of scysr candidates are not availapnle as pe>
general merit in the panel to fill the reserved posts,
additional SC/ST candidates to the extent cf ceficiency
may be placed on the panel applying the specified
relaxed standard, and if still the reserved cuota is
unfilled, furtler 5C/3T candidates may be considered
for adhoc promction under the best amongst the
“ailed policy.

11)It is also clarified that SC/ST candidates who
find place in the panel on relaxed norms or under
the best amongst failed policy should be plzced
below those who have cualified with the ¢eneral
stznoard,

0013/"
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3.2 HNon~Selection/SenioritysScim-suitability method for forming
a Select List:

The same procedure, as at 5.No.,3.1 above, may be
followed, mutatis mutandis,

4. Filling up of vacancies from Panel/Select list.
There could be situations when the total number
of SC/ST candidates in the Panel/Gelect List will
be more than the number recuired under reservation,
This can hapren only-when all such candidates
ficure in ceneral merit. As per CAT orders, all
such candidates are to be promoted in their noLmal
turn, irres;ective of the totzl number of SC/ST
candidates in the relevant promotion grade.
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9. Maintenance of Roster Hegister:

-~ P A S

The Roster recister may continue to be maintained
as per instructions contained in Board's leiter
Lo, 87-E(SCT)1/72/1 cated $.9.1988.

6. Other related instructions:

Excepting for the above changes, all existing

instructiens on other related issues would continue
to be followed.

The above instructions have been framed keening in
view promotions in Groups T & 0. The same guidelines
may be adoptied for promotion {rom Group C to Group B,
keevin- in view the relevant instructions Yor
promotiion from Group C te Group B issuen separately.

Examole 1 (Computziion of reserved ~unta)

To be fillrd by Lelection

Total canctioned strength 84
{(includin- temp. & work
charged)
Reserved cunta & 15% for SC SC -~ 13
& 7.5% 5Ts. (12.6 rounded off
ST 06
(6.3 rounded off
to 6)
Reserved communiiy employees sC ST
alres’y in the orade 1% .
Ho., of posts to be filled. - 10
Roster roints to be operated - Pt.l to Ft.10
Reserved peoint as ner rocter 5C-2 rosts (Pt,1,8)
ST-1 post (Pt.4)
Backloc if any SC-2 ST-3

vesdfe




(2)

Beservation as ner rosier - 370=4 5T-3
Reserved cuota for the - SO~ 5T-2
current selection - (only beckor of

3
2 STs will he clea:od)

Since SC Cornmunity candidates are a:ready ava labhle in
excess of 15% cuota for them, no further reservati i
permissible, In case of Sis, since the oCLUa] wumher of 5T
employees is less than toe prescribed percentae, reservation
as azbove, is to be made.

Exemple 2 (Fixation of rrserved quote)

To be filled by Selzction

l.

Toial zanctioned strencth’ 84

(includinc tem. and work :

chaIQFd) E
Reserved rucra @ 15% & 7.55% - 5013

' 5T- 6 o

Feserved communily emplovees - 5C-6
already in the orade - 513
Deficiency in reprecentation - 57
of $C/5Ts - 5T=3

Total Mo,of posts to - 10 3
ne filled. ’
Roster points on the nRoster - Pt.1 to Pt.10

Renister

Beservation as per roster

register - 5C 21
Current reservation 1
Backlog if any, say 2 2
Total reservetion 3

Since 5C/ST emnioyecs alrcady eveilable in the grade
is less than the pL55c1lbed sercenlace of S05/5Ts and this
deficiency is more han or >PUw1 to e foeal reservat ioam

to be rrovided, the reserved cuota will he Tlned as rer ihe
roster system. As per 1r%t uctlonf only D posts can bhe
reserved i.e, not moce than 50/ of the numbar of posls

peing filled., Hence Lhe fGSGIV?d cuoza for 5Cs shall be
as under:

50~ 3 (2 heckloa and 1 against B Pt.l)

5T - 2 {Both backlog post).
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3.

— 5 -
EXAMPLE. _ 3

T Agp——

Preparation of 1list of e¢liqible candidates

R R r A e i R R R R e d

To be filled by Selecticn

Total No, of posts to be Tilled ~ 10

Total Mo, of posts reserved - 5C -~ 3, 5T~ 2
(after calculatinc as per

example 2)

Total No, of ecandidates - 10x3= 30
to be called formally

In case the senlorily list of the lower qrade from which
the posts are to be filled contains 9 or more $Cs and

6 or more STs amongst the first 30 names, all 30 may be
called as per their seniority.

In cace, the seniority tist amoncst the first 30 names
contoing leosws than 9 5C: and/or less than 6 5Ts, the
deficieney may be made cood by coing down the seniority
list and the namcs of 5Cs/5Ts he picked up to make the
deficiency, However, the total number to be called
should not exceed 30.

I case SG/3T can'iZates are not available in the
seniority list as pcr recuirement the following
proceduve be adonted:

2) Suprosing against the recuirerent of 9 SCs and
6 5Ts, only say 5 SC- and 3 STs have become
aveileble in the entire seniority list. Then
the versons to be called for selcction shall he:

0C ~ 15 5C - 5 ST - 3

b} In case the availability of SC/ST candidates in
the entire seniority list is even less than the
numoer o’ posts resevved for them, say only SC-2
204 571 15 evailable, then assuming 2 nosts of
SCs and 1 post of ST wlll cet filled by the
aveilable candicdates, Additionzl OC crndidates
may be celled for two vacancies (l 5C ¢ 1 ST).
The persons o be called {or seleclion shall be:

0C - 21 5C - 2 3T =~ 1




Extract from Master Circular T 51 T Reservation for SC / ST in
Railway Services.

1. In case of best amongst failure scheme in Non-Safety Posts,
review of six-monthly working report of that candidate is to be
made. Only if working report is considered satisfactory, then only
that SC/ST candidate is allowed to continue. [No. E(SCT)74 CM
15/34 dated 31.08.1974.

2. The above scheme of promoting best among the failed SC/ST
candidates, against reserved vacancies will not be applicable in
promotion from Group C to Group B based on the Limited
Departmental Competitive Examination. [No. 82-E(SCT)41/6
dated 15.11.1983]
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Serial Mo, 4430 Circular No. E/O-VII (EIV) daled 7-9-1968
Sob. Grant of compensatory (€ity) and house rent allowarce to Railway

Servants.

A copy of Railway Board's letter No. PC 66/HRA-1/21, dated 12-8-68 is
sent herewith Board's lztier dated 26-7-67 referred to therein was circulated vide
" this office letter of even number dated 25-9-67 (Serial Mo 4101).

Copy of letter No, PC-66]HRA-1|21 dated 12-5-1965-
Sub. As above. >
Reference Board's letter No. PC-66/HRA-1/21, dated 26th July, 1967.

1. Please number the existing note under para 4 (b) as note 1 und insert
the following a1s note 2.

“MNote 2. As an exeeption to the above rule, in cuses where a railway ser-
vant who shares his/her accommodation with his wife/her bhusband
who is also o railway servant or an employee of Central Govern-
ment/State  Government/ Autonomous  Public Usdertaking/Semi-
Government Orgat isation such as Municipality, Port Trust etc be]
she frailway servant may be aflowed the option to draw house.
allowance without a reduction of 407 from the rent actually .
by him/her, subject to ihe condition that the other spouse does o
draw any house rent allowance.

These orders ke effect from 1-7-1967.7

3. Inregard to the officers going abroad on deputation provisions regula-
ting the grant of compensatory (city) and house rent allowance exist only inzes-
pect of such of them going on deputation for n period exceeding 4 months vide
para 5 (c) of Board's letter No. PC-66/HRA-1/21 dated 26th July, 1967. It has
now been decided that the same provision will a'so govern the grant of compen-
satory (city) and house rent allowance for officers going abroad on deputation
even for # period of or less than four months. Accordingly the phrase viz. “for
a
P

gty

riod exceeding four months”™ appearing in line 2 of para 5 (¢) of letter No.
[HRA-1/21 dated 26th July, 1967 may be deleted

Thete orders take effcct from the date of issue this Jetter. Past cases
already decided otherwise than as mentioned above may not, however, be. re-

opened.
3. The orders in para | & 2 have the approval of the President.

Serlal No, 4431.—Circulur No. 831 E-46-VI (Eiv), dated 7-9-1968

Sub.—Reservation for members of Scheduled Castes and Scheduled Tribes
in posts filled by promotion on Railways.

A copy of Railway Board's letter No. E (SCT) o8 GM15/10 datedj27-8-68
is forwarded for information and guidance. The Board's letter  duted 23-12-63
geferred to therein was circulated vide this office letter No. 831-E/46-111/A (Eiv)
dated 21/23-1-64 (Serial MNo. 2391). This is in supersession ol instructions
contained in this Office Secret letter No. E-351/0/2, dated 19720-8-68,
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- -
Capy of Ra'lway Board's letter No. E (SCT) 68 CM 15)10 dated 27-8-58.
Sub. as above.

: Reference Rallway Board's letter No, EiSCT) 62 CM 15/10 dnled 24-12-63
providing rescrvation quota for Scheduled Castes and Scheduled Tribes in all
motions by selection (rom Class 1V 1w Class 1l and from Grade 1o Grade in

I or Class 1V, il ony, provided there was no direct recruitment to the
particalar grade. Reservation quota is also admissible in the catepories of posts
filled by promotion on the resulis of competitive examinations limied ta

deparimenial candidates.

The Railway Board huve now reviewed their policy in regard 1o reserva-
tion and other concessions 1o Scheduled Castes, nnd Schedubed Tribes in posis
Biled by promotion and hove, in svpersession of their letter of 24-12-63, cecided
s under :

A. Promotion through Limited Departmental Competitive Examinations.

_There will be reservation at 12,1/2% and $% of vacancies for Scheduled
Castes and 'Scheduled Tribes respectively in promotions made en the basis of
compefitive exammation limited 10 deparimenial candidates. within or (o Class
I, JIf and IV posis, in grades or services in which the clement of direct
recrdltment, i any, does not exeeed 0%,

B. Promotion by Selection methods,

{1y Chasx IF gppofutmenty. I promotion by Be'cction rom Chas TIT (o
Class 11, a% a mensure of improving sepieeentafion of Scheduoled
Castes/Scheduled Tribes. it has now been decided that, il they are
withim the rone of eligihi!hiu the Schedu'sd Captes prd Scheduled
Tribes employers wihil be givan, by the Selection/Departmental
Promotion Commities, one grading higher than the grading oiherwise
assignable to them on the basis of their record of scivice i e if any
Scheduled Castes or  Scheduwed Tribe emp1r-ju his been calegormed
by the Commitiee, on the basis of his record ' service s * Good™
he should be re-cuteporik-ed by the Committer as **Very Ciond™. Like-
wite, iFany schieduled Caste nr Schedoled Tribe empichee s proded s
“Wery good” on the basis of hid record of service, he will be recate.
gorised by the Commiftee, a8 ‘Ouitstanding’ OF course i any
Scheduled Coste or Scheduled Tribe employees has alrcady been
cateporised by the Commiltes us ‘Ouistinding’ on the basis of his
record of service, no reca isation will be needed in his cose.
This recategories will  then form the basiz of allotment of marks in
respiect of ‘Hecord of Service'.

The above concesslon would be confined to only 259 of the totnl number of

vacancles in a particular grade or post Milled In'n year. While making promolions

# wmu puthority should, rmﬂ:m check up that the Scheduled Castes)

eduled Tribes sfiployecs prometed in g Year by virtog ol (his concesgion prg
limited to 25% of the pasts filled in that year.

iy Class I gnd IV appoiniment 1 =Thers will be reservation at 12.1/25L

(0 pnd § ﬁhﬂ vigancies for Scheduled Castes and Scheduled Tribes

vely In promotions made by selection ip or 1o class 111 and

poiti, in uJ:T or services In which the elemert of direct recruit-

mant, if any, does not exceed 50%. Promotions against rcsered

wmr:lﬁ'ﬂll continue to be subject 10 the candidnies satisfying the
prescribed minimum qualifications and standards of fitne s
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T. Tt has plso been decided that in respect of promotions to relection
posts in Class 111 where safety aspect is not involved, the qunlifving marks under
“Professionul ability® in respect of Scheduled Caste and Scheduled Tribes
candidaies should be 25 out of “50 instead of 30 ot of 50 0s applicabie to the
candidntes belonging to the unreserved groups . Similarily qualifyin 'n'!ig“ﬁ'l
n?.rrsﬁnju in respect of Scheduled Castes and Scheduled Tribes shoul o Eﬁ‘l
of 100 instead of 60 out of 100 for athers; : ' o ey

NI The procedure in respect of (i) de-reservation of reservi Thcﬁ%
in the cascs of non-availability of suitable reserved community candldares, " (i)’
cases involving supersession of Scheduled Castes and Scheduled Tribes, (1il)
maintenance of reservabiog rosiers, will contimug 1o be as ol present.

IV. These orders will ke effect from 11-7-1968. e

¥ "

Serinl No. 4432.— Clrenlar No, 220-E/0/13(EIV) dated 20/9/1968.

Sub, Rate of sipend and allownnces admissible (o serving railaay
servants during apprentice-ship/ Training, [

Coples esch gnﬁfs affice fester No. 220 EfQ[EIVY dated 7-9-67 and Rajlwoy

Bogrd's letter %o, E\N) 83 CIC{45 daied 8-3-68 cre sent herewith for lnformation,

puidence und complinnce,  Rallway Board's letier dated id-3-66 d ta:dherein

};ﬂ: eirealared under thix office fetter Do, BEEETTII-TE(Recnt) dated 24-5-66 {Serfal
0. J425)

Copy éﬂﬂm Mo, 220-E] Eiv deved T-0-67.
Sub.  As above

In accordance with para 2 of Railway Board’s lefter No. F{863.CPC 45
dated 29-1-66, serving employees taken as departmental candidates are 1o be
o treated as Railony servants under (esining and their Snj and allowanees during

the training period would be regulated ender Rule 015-R1l.  In this context
dtfentfon is aleo invited (o Raflway Board®s lemter Mo, BINGGSRCI1ES dated
£4-3-66, wherein the Board have direcied that in the event of extension/ repeat
courses: being allowed when an‘employee fails to pass in' the first attempt, he

shovld be paid during the period of extension/repest course, | stipend as laid
down for that category of npprentice or his substantive pay ind allowances ns
ndmissible from time to time whiclhever is higher. 1T such | nppree Are now

E:id only the pay and allowances as duc to them under Rule2015-R1L, it would
anamalous to pay them stipend iT it is higher than the pay on their subse-
quent failure (o poss in the frst pttempt’

Since the matter is not free from doubt, it is mqumpﬁ.lhnt- nggm
Board's elarification asto in which kind of chées it would: be pcrmiuiﬁlnmm .
stipend. if it is higher than the pay admissible 10 such serving employees under
IuE 20:5-RI11, may kindly be had and communicated 1o this office, very
eacly.

This issue with the concurreace of FA & CAO of this Railway.

Copy of Rallway Board"s letter No, E(SM3CPCI45 dated 8-8-65.

Sub.—As above,

Reference your letter: No. 220-E{O/EIV dated 7/9/1967 on the above sub-
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