2743596/2023/010 CHOS/ENGG/PB/MDUISR

T T sonthorn Railyway
D al CHTice.
No U/ 639 (VWP TE/ Works/25%TRQ rrz=r FTrEP (Divisional OfTic
T ST Personnel Branch.
wMadurai, F2/DL13.02.2023

All S5E/P.oway & Works™D LU Division

faad/sub; Selection 1o the post of Junior Engineer/ Warks in Lz_v:l_—ﬁ
(GI' Rs 4200/-in Vith PC) apainst 715% PR Quota in Enginecnng

Department of MDU Division.
Ik propused to conduct a selection for Klling l:.l]'.l' ol 03 posts [U_B-U‘R] m the E&Il!l'gmﬂ}_'j:r
Junior Engincer/Waorks in Level-06 in Pay Matrix against 25% Promotion guota m Enginecning

DepartmenU™WDU Division,

ELIGIBILITY CRITERIA:-

The list of Senior most eligible staff working as 5r. 1 _
of VII PC Pay Matrix who arc in the normal zone of consideration

Technician of MDU Division in Level 'El_ﬁ
in 1:3 ratio based on ther
]

seniority 15 enclosed as Annexure -
They should have minimum two years of service in Sr. Technician Grade, However, the 1wo
years services will be reckoned on the date of actual promotion.

DATE OF WRITTEN EXAMINATION:-

The exact date, time and venue for the written cxam will be notified in due course.

MEDICAL FITNESS:
Fiiness in BEE-ONE medical classification is mandatory for the post of JE/Works,

SYLLABUS:
A Syllabus prescribed for sclection to the post of Junier Engineer against 25% Promotional

Quota is enclosed as Annexure II.

Pre- PROMOTIONAL TRAINING:

There will be no Pre-promotional traiming imparted since there is no SC/ST vacancy available

for the selection.
M i iga‘hy sigred
by M. ESARKL
Date: 30230213

ESAKK! 1A 16 +058730
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MODE OF SELECTION:-

The selection will consist of writien Test and perasal of recards in terma of By Bd™ Letter
No FANG) 2000MNIA1 dated 07 08 2003, Seniowsty i aleo a4 camponent of the aelection. The
post mvelves HI'I"I}" Al The candiclate has Ly olslam a aomomim ol S0% marks o |I|rnfr:1.q.jnn:l|
ability 1€ 1n wrillen examunniton, fir being eomsidersid for further selection processet of perisal af
seviee recond, As the post of Junior Engineer being clacsified as Safety category poat thers 5 no

relaxation i gualitying marks 1o employees belonping 1o the eategory of SC/ST and hence they are
also reqinred 1o secure 60% marks in the writien examination,

PROCILDURE FOR WRITTEN EXAMINATION:-

The sclection consists of written test as per RIy. Board “s letter Nop, E(NG)1/201 8PN
duI4.12.2018 (RBE 196/2018) the question paper will be 100% Objective type multiple choice
quecstions. In terms of PHC No.205/2016, 10% of total marks will be sct on official language policy
and rules. But the question(s) on the same will not be of compulsory nature.

Question No.1 to100 will he from Professional subject and the questions from 101 ta 110 will
be on official language policy and rules which is purely optional. The candidates have to choose
any 100 questions {100 only) out of 1140 questions asked.

The cxamination may be conducted in Computer Based Test mode or Pen & Paper test, There
shull be no negative marking for incorrect answers as per PBC No.264/2019.

Cutting, Over wriling, erasing or alleration of any type in the answer, will nat be sccepted to
ensure  authenticity  of the answers. No marks will be given for answer having

correction/overwriting.
SUPPLEMENTRY WRITTEN TEST :-
There will be supplementary writlen test only to those employees who are not able to attend

the main written test due to reasons beyond their control, (i.c).
Summons for the writlen examination being received late by the employees.

L.

2. Failure on the part ol the administration Lo relieve the employees.

3. The employees who are placed on the sick list or other reasons beyond their control
will be allowed 10 appear for the supplementary written test. The emplovees have to

submit a scparate application for writing the supplementary examination duly indicating
the reasons for their ghsence lor further consideration.

PROCEDURE FOR DRAWAL OF PANEL:-

The candidate has to obtain a minimum of 60 marks in professional ability and in aggregate
fur considering him/her for placement in the panel. The names of the selected candidates will be
arranged i the order of seniority but those seeuring u total of B0% or more marks in the aggregate
wil] be classified as outstanding and placed in the panel approprintely in the order of the sentonty
allowing them supercede not more than 50% of total employees in the zone of consideration.

Statt required w attend the above selection should not ordinarily be allowed to go on leave.
The employces concemned should be warned before being permitted to go on leave, that they will
torego the chance of appeaning belore the selectton board, o they do not attend the selection on the

M. ESAKKI T
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dates lixed ang that, there will he pg Huestion of permithing them o uppear Lier hefore o
Nlrl"lﬂflurn:m}r selection. i ihe ithave absence I8 Aol coverp] (SLNo i) above

re T ane nat willing to appear for the selection, their
18 0fice hy 2R.02.2023 cenain duly sending ther ariginal
‘1““-""1l'l'lgllc.t': letier, Any unwillingnegs lelter reccivet after this date will not he cnteriaimed under
any CIrcumstances,

I any of the stafr who are under Suspension, reduction ar whase candiet 5 undep
' i e imitated (i.e) where Primafacie

Gase has heeq cstablished as g pesy]y of fact finding enguiry Lor otherwise » the same should be

advised 1g hijg office, and sych Slatl may also be alerted tor the selection.

the effort that the staff
concerned has been alerted and Particulars of the staff under suspension of under reduction may be
Sent to this office on or before 28.02.2023 certain. Employees on leave/sick also may be alerted
and admnwlcdgcmcm obtaingd,

It is the responsibility of the Supervisory official (g Intimate the concermed employees and
exhibit the alert notice in the notice board and alsg ensure the relicving of staff in time for written
EXamination with Proper identificatian memo with the specimen signature of the employee.

Please note ang notify the €mployces concerneg Wwithout faj],
Digitally signed by

Encl: | (Annexure -T) M ES AKK| ™ Esaa

2. (Annexure ~I1) Date 20230213
1733:28 4573

S $ififs SRRl g

Asst. Personnel Dfﬁcerﬁ'ﬁu‘!&E

dHsT

MDivl. Personne| Officer/MDU

All ADENS/MDU Diyn, |
DS/ SRMU, DS/AISC&STIREA, DS/ATORC Assaciation,
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S Annexure-
Main Jist of 5¢, Tm.:hnltlnns h —tiow . =
PRQ o Whe are zonp of contiderstios %o b alertad far sefeetlon 1o the past HE/ Warks 25% —F
Mtof MDU Divisign i, Level-6 of Vil th creum gy {13).
e e
“—-—H*-——-—-__l——-___ —— ) _
3LNo PF.Np HRMS |0 | Name of the |
Employee Deslgnation/ Section Comm | D.o.p D.0.4 D.O.E
-_‘_-1_'_"—"—-—5._,___‘_-_-_-_-____‘_‘7:‘___-1 _ :
15404532893 [ Rk S Muthy | Sr-Techn Smithy e SSmithy T BT 53 m g 031285 | 120413
SSEPFWRGMDY
B . S Tedmismiiy— et
234621 [ RUANWR 0-Submamanian Se.Techn Smithy YR 1920664 (030685 o713
SSEPW/MG/MDL
et | i
3] 15404540116 RLFMFR K. Muthy karuppinh Sr.Techn /Smilhy T UR 02.04.87 10.0220 Tor.m33
SSEPWVPT
_\_-_'_“_-_“_'_'_‘—q_‘_‘-_'_'_‘—'——_‘—'—_‘_‘_‘——-_._—'—\—._— ——
4 | 15903535559 MWXCER | R Shang Sr.Techn iCampeniar UR 1030572 |Tsgae7 16.05.15
SSEPWSCT
"—‘—l—\_—‘—-—\_._\_‘_‘_ ‘T _ oo _— i) % A _ —1 |
3 15404533019 AEBJAC I-Mugunthgn Sr.Techn. Painier 5T | 010765 L-l'_i'l.]l.ﬂﬁ 1.09.1
SSEPW/SVGA
—_'———*————-—q————_h——-———__.____——__._____-_ b e o oy
6 | 1540453353¢ DGDWIO TR .Subashbahy Sr.Techn/ Welder UR 200564 [ 350058 01.09. 15
PW/MGMDL
7 _1_5?0475?;???ﬁ%“mﬁﬁm_m_nn_ﬁ:rmumainu:r UR | 153370 070553 01,0916 |
SSEMWMDG
—‘_—‘—_‘_-_'_—l—-__'_‘_‘—-—._—-—_'_‘—-—\_.___l - _‘—\_-_—|_\_—-_—-_—|—|_\.—|_ |
8 | 15403930310 [ v N.Chennakrishnan | 557 echnf Plumber [ 130067 1210292 [Giga1g
SSEMW/MI 18,02.93
9 | 15404537464 XHZPME | § Basith brahin | SrTechny Bricklayer | OR 00572 [170g. 010915
| aye
| . SSEWIDG
-—-—-__.__________________.__________,__________,___ — 1} ]
Standh}' list af 5r_ Techniciang who are zone of consideration to be alerted for selection tg the post JEfWorks 250 PR of
Enge. Departmeant of MDU Divisign jn Level-6 of vii th cpc UR-3 (1:3),
1 [ 15404536733 AAMZOW | G Sunilkumar | St.Techn/ Brig layer | TR [ 220575 106497 [oioeg
| SSEPW/PLIL
2 | 1540453971g UMHWQF [ K Anwaradecn Sr.Techn./ Bricklayer | UR 270577 [17.0457 0150 16
|‘ SSE/PW/PLU
3| 15304584077 | Urcwiiw ] C.Jegannath —Emﬁlﬁ—__u_a_"l_al_.ﬂ—_ 1300503 18119
SSE/PW/PDKT
4 | 15404040072 | YWGSIE A.Michelrajan —‘?:,Techn.ﬂ:arp-.-nm ' UR | 230380 (05.08.04 [ 501 18
; SSEMW/TEN
| _,_J——.-_._____—-—-_._____,_____ __“l____J
il by g o B
M. ESAKKI =,

TERL I el
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A | 15400305573

I
'_‘—'-.9-\-—-_._,_________‘_

o | 15406010335
|

— |
T | 15404550053

S——")|

TXHCYT TR Taulra Sr.Tcchn / Plamber SC | 050404 | 090201 311218 |
S5TAWIATADT i
Sl ¥ 2 o "
FOGE | 5 Smam Str. Techn ACarpenter UR | 020477 | 19.04.06 | 01.06.19
SSEW/TEN I !
|
AJQOGG | M Nandakumar Sr. TechnuACaspenter LR | 22.07.77 rﬂl.l‘llﬂ'! 30.01.21
SSEANDG |
Qigitalty signed by
M. M. E<hvia
ESAKK' Drate: 2023.02.13

1736502 +0573

/DPO/MDU
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Annexure-1)

Syllabus for th .
e Written Test { i i 1
Vil PC —against 25%PRQ. or the selection for the post of JE/Works in Level-6 0

1. Specifications g
pecifications and quality control for items of works commonly
Plumbing work, White washing /Calour wa

wsed in building and Bridpes
works- Brick warks, Wood work, RCC, PSC, shing .
Painting ete,

2. Schedule of Rates- scope & coverage, in general

uildings , rouds, struclures, waler supply and saniary

[ ]

. Inspection and maintenance of B
arrangements.
. Leveling and setting out of works.

_ Earth work in Railway projects.

_Estimating quantities for building works.

ons-Categorics of stations and minimum essential amenities.

pracessing contraclors bills for payment.

4
5
6
7. Passcnger Amenities at stati
2 Recording of measurements and
9

. Fonal contracts and work orders.

10. Schedule of dimension- specifically with reference 1o clearance for structures in

g dimensions.

Platform/Stations, and overall movin
Divisions and functions of various departments.

11, Organizational set up of Zonal Railway &

stafffofficer’s guarters and maintenance aspects of quarters& colony.

12. Types of
13. Water Supply- Re

14. General Knowledge- 15 marks.
e-to the extent of 10 marks.

quirement, quality and ireatment, storage and disrbution.

15. Question in Official Languag

Ehagitalty sigrved By

ML ESAKKI Lo o

VT30 50 - 0530



ﬁﬂﬁ"[ffﬂﬂ:ﬁnumm Railway

Tl RO 'T?Iﬁﬁﬂiﬁﬂ.“ﬂlwnmnnl filfice,
aifife TME T ersonnel Iranch,
TG Madura, f/00 02.02 20724

No U 639 1wy JEMWarkas2 s

All 88 ET.way &Warks/M DU Division

fewassup- Sclection 1o the post of Tanior Engincer! Works in Level-6
(GP.Rs.4200/

-in Vlth PC) against 25% PR (hiota in Engineering
Bepartment of MDU Division — reg.

HEH/MRer: Riy By Lr.No.E(NG)-2004/PM5/8, DL2R 06,2006 (RBE-86/2006)

It 15 proposed to conduct 4 selection for filling up of 03 posts (2-UR, 1-5C) in the
catepory of Junior EngincerWorks in Level-06 in Pay Mairix against 25% Promotion quota in
Engineering Department/MDU Division.

LELIGIBILITY CRITERIA:-

Sr. Technicians including Technicians Gr.I who may be senior to Sr.Technician by virtye
OF operatiun of earlier scheme in which the post of Sr. Technician (erstwhile MCM) was treated

45 personal ta incumbent. In the event of adequate number not being found from amongst these
staff eligibility may be cxtended to cover ather Technicians Gr.I also,

List of eligible employees are enclosed as Annexure —T.

2.DATE OF WRITTEN EXAMINATION:-

The exact date, time and venue for the written exam wi I be notified in dug COUrse,

3.MEDICAL FITNESS:

Fitness in BEE-ONE medical classification is mandaiory for the post of JE/Works,

4.SYLLABUS:

A Syllabus prescribed for selection

to the post of Juniur
(Juota is enclosed as Annexure IT.

Engineer against 259, Promotional

S.Pre- PROMOTIONAL TRAINING:

There will be Pre

-promaotional training for SC
venue for pre-

emplovees (or
Promotional training will

this selection. The date and
be advised shortly,

R
MANOHAR sty iy
AN WA Fagy

EﬁTHEESI'r e sueos
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E.I\'I_?DE OF SELECTION:- ’

he sclection will consist of written Test and sal of records in terms of Riy.Bd"s Letter
Nu._E[‘NG} 2000/PNI/41/2 dated 07.08.2003. Scnig;iﬁ also a component of the "‘T’IL’““"”' The
POst mvolves safety mspect. The candidate has to obtain a minimum of 60% marks in
professional ability ic in writicn cxamination, for being considered for further sclection
processes of perusal of service record. As the post of Junior Engincer being classitied as Safety
calcgory post, there is no relaxation in qualifying marks (o employees belonging to the calegory
of SC/ST and hence they arc also required to secure 60% marks in the writien examination.

The allotment of marks will be as under As Per Para 219 of IR EM Val.l:-
Maximum Marks | {}uaii.fy'i;}'g .].";'farks

Factors/Headings
{1} | Professional ability — Writtcn Exam 30 30
{1i) | Record of service 30 - B
iii) | Seniority 20 - =5
Total 100 60
7.PROCEDURE FOR WRITTEN EXAMINATION:-
letter No. E(NG)/T/2018/PNI/4

The selection consists of written test as per Rly. Board’s

dt.14._12.2{}13 (RBE 196/2018) the question paper will be 100%
questions. In terms of PBC No.205/2016, 10% of total marks will be set on officizl language

policy and rules. But the question(s) on the same will not be of compulsory nature.

~ Question No.I tol00 will be from Professional subject and the questions from 101 w 110
will be on official language policy and rules which is purcly optional. The candidates have to
choose any 100 questions (100 anly) out of 110 questions asked.

The examination will be conducted in OMR sheet. There shall be no negative marking for

incorrect answers as per PBC No.264/2019.
Cutting, Over wriling, erasing or alteration of any typc in the answer, will nol be accepted to
ensure authenticity of the answers. No marks will be given for answer having

correction/overwriting.

B.5UPPLEMENTRY WRITTEN TEST :-
There will be supplementary written test only to those employees who are not able to attend

the main writien test due to reasons beyond their conirol, (i.e).
Summons for the written examination being received late by the employees.

(i)
(ii) Failure on the part of the administration to relicve the employees.
The employees who are placed on the sick list or other reasons beyond their control will

(i11)

be allowed to appear for the supplementary written test. The.employeces have to submit a
separate application for writing the supplementary examination duly indicating the
reasons for their absence for further consideration.

9, PROCEDURE FOR DRAWAL OF PANEL:-
The candidate has to obtain a minimum of 60 marks in professional ability and in

aggregate for considering him/her for placement in the panel. The names of the selected
candidales will be arranged in the order of seniority bul those securing a total of 80% or more
marks in the aggrepate will be classified as outstanding and placed in the panel appropriately in
the order of the seniority allowing them supercede not more than 50% of total employees in the

3

Objective type multiple choice

zone of consideration,

MANOHAR sl wbieits
AN st
Lhyre Julsngad

SATHEESH  \3aray vasie



S
StafT required to attend the shove sclection showld not ordinarily be allowed to go on
leave, The employees concemed should be wiamed before being permitted to go on leave, that
they will farepo the ehance of nppearing before the selection hoard, 1f they da not attend the
selection on the dates fixed and that, there will be no guextion of permitting them (o appear later
before a supplementary sclection. if the above absence is nol covered (51.No.R (i), Gin) & m)

above.

1f any of the employee listed in Annexure [ is not willing to appear for the selection, their
unwillingness should be advised to this office by 22.82.2024 certain duly sending their original
ate will not be entertained

unwillingniess fetter. Any unwillingness letter received afler this d
under any circumstances. '

If any of the stafl who arc under suspension, reduction or whose conduct is under
investigation, or against whom departmental procecding have been imitated (i.e) where
Primafacie case has been cstablished as a result of fact finding enquiry ,or otherwise , the same
should be advised to this office, and such staff may also be alerted for the selection.

The concemed supervisory official may intimate to this office to the cffort that the staff
concermned has been alerted and particulars of the stafl under suspension or under reduction may
be sent o this oifice on or before 22.02.2024 certain. Employees on leave/sick also may be

alerted and acknowledgement obtained.

It is the responsibility of the supervisory official to intimate the concerned employees and
exhibit the alert notice in the notice board and also ensure the relieving of staff in time for
written examination with proper identification memo with the specimen signature of the

employee.
Please note and notify the employees concerncd without fail.
MANOHARA Tt s

H Dl BLM 02 R 13 300

Encl; 1. {(Annexure ~[)
: N SATHEESH Tmal

2. (Amnexure —II)
TETF HIHE HYSHTH TS

Asst. Personnel Officer/ME&EE

/Divl. Personnel Officer/MDU

ufafdf/Copy 1o PCPO/MAS for kind information pleasc,
CVO/MAS for kind information please,

CE/Works/HQ for kind information please,
Sr.DEN/Co-Ordn/MDU for kind information please
Sr. DEN/C/MDU, Sr, DEN/S/MDU & DEN/N/MDU,

All ADENs/MDU Divn., CA te DRM/MDU,
All PB Clerk/OS of P.way/Waorks section of MDU Division-please display

this notification in the notice board.
DS/ SRMU, DS/AISC&ST/REA, DS/ATOBC Association.
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Name of the

o . ———— e

Annexure-|

o PF.No Employee Comm | Dedignation/ Section l.
| 15404532892 | S Muthu ST Esr.'r-::}mJﬁuninhyxsmamwmfi}'i:ii'ﬂ?__ “""_ll
2 | 15404538621 | O Subramanian "UR | SrTechn /Smithy/SSE/PW/MG/MDL |
3| 15404540116 | K. Muthu karuppiah | UR | S¢Techn /Smithy/SSEPW/VPT ]
4 | 15404537464 | S Basith Ibrahim UR | Sr.Techn /Bricklayer/SSE/W MG ‘
5 | 15404539722 | G.Sunilkumar UR | Sr.Techn/ Bricklayer/SSE/PW/PUU ]
6 | 15404539710 | K Anwarndeen UR | Sr.Techn./ Bricklayer/SSE/PW/PUU \
7 | 15400305972 | K Paulraj SC | S«.Techn/ Plumber/SSE/W/MDLU D
& [ 15405361746 | K Muniasamy "SC | Sr.Technician /Bricklayer/W/TEN

9 | 15404539163 | A.Secnivasan SC | Sr.Technician /Painter/TEN il

MANOHARS Wit

M SATHEESH E““"‘

im e

/DPO/MDU



Annexure-11

Sf llabus for the Written Test for the selection for the post of JE/Works in Level-6
of Vil PC —against 25%PRQ.

1. Specifications and quality control for items of works commonly usc
works- Brick works, Wood work, RCC, PSC, Plumbing work, White washing /Colour

d in building and Bridges

washing ,
Painting etc,
2. Schedule of Rates- scope & coverage , in gencral
. Inspection and maintenance of Buildings , roads, structures, water supply and sanitary

Lad

4mrangemen is.

. Leveling and setting out of works.
. Earth work in Railway projects.

. Estimating quantities for building works.

. Passenger Amenitics at stations-Catcgories of stations and minimum essential amenitics.

. Recording of measurements and processing contractors bills for payment.

= - - BN R S 4

. Zonal contracts and work orders.
10. Schedule of dimension- specifically with reference to clearance for structures

Platform/Stations, and overall moving dimensions.

11. Organizational set up of Zonal Railway & Divisions and functions of various departments.

12. Types of staff/officer’s quarters and maintenance aspects of quarters& colony.
13. Water Supply- Requirement, quality and freatment, storage and distribution.

14. General Knowledge- 15 marks.

15. Question in Official Language-10 the extent of 10 marks.
Dugetalty wgned by
MANOHARA MANDHARAN
SATHEESH
M SATHEESH pate zacom

V806« DERY
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No W/T.608 /A/WP/ JEP. Way/ 20%LDCE

§!§E|§ﬂ§15nnthm Railway

Tigd SEfEd/ Mivisional Office,
F1F TTEPersonnel Branch,
¥ Madurai, fE/ML27.69.2023

All SSEs/P.Way/MDU Divn,,

fawaysub: Filling up of vacancics for the post of JE/P Way against 20 %

It is propo
Erpineer /P.Way in Level-6 agains

ced to conduct a selection for filling up of 11 vacancies in the category of

LDCE in Pay Matrix level 6 of VITPC in Engineering Department-reg

o o ok
Junior

t 20% LDCE in Civil Engineering Department of MDU

Division . The Communal break up of vacancies is given below:

1. Break up of Vacancies :
s5C ST UR Total
1 p 3 11
2. Eligibility and Service Conditions:
Details of Criteria ]
| Track Maintainers of all grades and civil Engineering staff, such as
USED staff, Blacksmith, Hammermen, Welder, Moulder, Aligner,
Painter, Carpenter,etc. working on Permanent way side.
9 Technicians and Helpers of Small Track Machine unit.
3. Artisan Helpers of P.Way side.
With 3 years of Railway scrvice.

Eligible Criteria Educational gus_ilil'n:atiup :10+2 pass with at least thrf:e_ subjects
out of Mathematics, Physics, Chemistry and Computer Science OR
having Diploma ifl Civil Engineering/Civil
Engineering(Transportation) are eligible to apply. All Diplomas
should have the recognitionfaffiliation of AICTE” (RBE
No.72/2021).

Age: Should be below 47 years for General category (UR)
employees and below 52 years (1.e with relaxation of 5 years) for
SC/ST employees as on the date of notification.(RBE No.85/2010)
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10.

i3

The cmployees qualified in the written examination have ta pass medical -.:xam:rjmtmrn
in AYE THREE and their absorption will be subject to their successful completion of
training for prescribed period.

The syllabus for the written examination is enclosed as Annexure 1 and there will be
questions on Official Language policy to the extent of 10% of total marks.

There will be “No” Supplementary written test.

As per Railway Board's Letter No. E(NG}1/2018 PM1/4 dated 14.12.2018 I_RBE
No.196/2018),the question paper will be 100% objective type multiple choice questions
for the written examination and 10% of the total marks will be from official language
policy and mles (which will be optional). There shall be negative marks for incorrect
answers. One third of the marks allotted for each question will be deducted for wrong
answers. Cutting, overwriting crasing or alteration of any type in the answer sheet wall
not be accepted. Zero marks will be given for answer having Correction/overwriting,

The exacl date, time and venue for the written test will be notified in due course of
time.

In the event of employees being selected, they should be prepared to proceed to any
station over MDU Division ta where they may be posted and if they do not agree 10
this, they need not appear for the selection.

PRE - PROMOTIONAL TRAINING:

There will be Pre-promotional training for SC&ST employees for this selection. The

date and venue for pre- Promotional training will be advised shortly.

The sclection will consist of written Test and perusal of records in terms of Riy.Bd"s
Letter No.E(NG) 2000/PN1/4 1/2 dated 07.08.2003. The panel will be formed in the order
of merit based on aggregate marks of professional ability and record of service and there
will be no classification of outstanding as per Railway Board’s letter No. E(NG -
2008/PM7/4)SLP Dt: 09.06.2009 (RBE No. 113/09).As the post of Junior Engineer
being classified as Safety category post there is no relaxaton in qualifying marks to
employees belonging to the category of SC/ST and hence they are also required (o secure

60% marks in the written exaimination.

iy v
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3

1. 'I‘Iju: allotment of marks for Professional ability and revord of Service &qualifying marks
will be as under: z

SL | Prescribed Paper Macimu | Quakfy | Remarks
No, I m Marks | inz
. Moarks
! ' OMR Sheet Based test as | 100 60 Those who secure 607% marks and
per the Syllabus i above in the writlen examination
L Annexure-11 will alone be considered for further
2 The allooment of marks empanelment process, Securmg of
under wvarious heads for 60%, marks in aggregate i.c. wrilten
being placed on the panel as test and record of service is the
per para 219 of IREM-Vol [ criteria for placing on the panel
reprint 2009 is under: subject 1o the cxtent of vacancies
AYProfessional ability 50 notified. Empanelment is purely on
the basis of merit. There is no
BiRecord of Service 30 48 relaxation for SC/ST employces
since the post is classified as Safety
post

12. The notification should be given wide publicity and circulated among all the Penmanent
way staff under vour control and this notificadon should be exhibited on the Notice
Board The contolling officer should ensure that this nofification is also
circulated/intimated to their staff who are on Deputation/Training/T ransfers to other unit
office. on long leave/sickness etc. Employees on leave/sick/suspension may also be
clerted and acknowledgement should be obtained.

13. If any of the eligible employees thase who have applied for the above selection, who are
under suspension, reduction or Whose conduct is under investigation, or against wham,
departmental proceedings have heen imitated (i.¢) where Prima-facie case has been
established as a result of fact finding enquiry ,or otherwise , the same should be advised
this office without fail.

14. Last date for submission of application to the supervisory officials is 26.10.2023.

15. All supervisory officials concemed are advised to give vide publicity in this regard.
Application from eligible volunteers in the prescribed Performa to be collected by the
Supervisory Officials and sent in one bunch with a covering letter {showing the pames of
voluntcers) to reach this Office on of before 31.10.2023 . The copy of the covenng letter
should be kept on file at the unit for future verification whenever needed.
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.

_ The supervisory chall also affix their signature & date while forwarding applications 10
|hlfi office. Incomplete applications, application received after the last date shall be summarily
rejected. In case of no applications for the abave sclection, 2 “MIL™ statemenl may e sent 0

this Office.
Applications received after the last date pr ibed will not be entertained
Please note and natify the employees cancemed without fal.

Encl: D)Application Form{ Annexure-1}

2)Syllabus —{ Annexure-il)

MANOHARAN ;ﬁf’dﬂ JARRHREATY
5 ATHEESH e A BRIT1E1RI AT

TR HIE aferERaEd s
Assi. Personn el Officer™ME&L
1 ER
v, Personnel OfficerMDU

yfafeiit/Copy to: PCPO/MAS for kind information please,
CVOMAS for kind information please,

CTE/MQ for kind information please,
PS to DRM/MDU,
CAD/CN/MS,
Dy.CE/ CN/MDU,
Sr.DEHJ’{Iu-DrdeDU,Sr.DEN.“C&SMDU DENMNMDU
All ADENsMDU Divn.,
DS/ SEMU, DSJ’MSC&STIREA, DS/AIOBC Association.
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Annexure-|

el & of VI C C b
U/P. 608 ST JEW.anr’l‘.ﬂ",{nl DCE

dated.27.09.2023

Name of the Employec 5/Shr.

(In Block Lettcrs

IPAS ID/Emp, No. (11 digits)

[HRMS 1D ==

Father’s Name

Date of Birth —“__._.——-—-—-—-——*"_'_"_#_F
e

Agpc as on the date of notification

Date of appointment

ont Designation/ Station

1
3
E
5|
|

7 | Present Designation SR —
8| Date of entrics “n to the present Grade Level
L e e W B
710 |
11

12

Pay in Tay matrixde Level
SC/ST)

Community as per SR ( URS

Date of last Medical Examination

hich medical classification

Declared fit in w

13 | Option for language ( English, Hindi & Tamil)
14 | Academic & Technical Qualification ( artested
ficate to be enclosed)

conies of the certl
15 Mobile MNumber

o, I iy P e e

.. (Name) solemnly declare that the details furnished above

ctails furnished above

derstand that if any d
der DAR apart from my

are true and correct to the hest of my kmowledge. 1 un
are found to be false at a later date, 1 am liable 10 be taken up un
application being rejected. [ will join the station to which T am posted.

Station:
Signature of the applicant

Date:
.ction. The applicant is working in P.Way side

Forwarded 0 DPOMDU for further necessary
4 has completed 03 years regular service in P.Way side as on ihe date of
applicant is frec from

S—_— .--._-..-._-__u.-_-.-_-—_-_—-.—

for the past ears an
notification. The above particulars have been verified and found correct. The
DAR/SPE/Vig.cascs.
Station :
Signature ol the ITmmediate Supervisor & Designation

Tate
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nexure-ll

Svllabus for the written Test for the Selection for ihe post of JE/P Way in
Level-6 of VI PC against 20% LDCE Quota.

1. A. Permanent way manual:

1. Duties of JE/P Way

2. Duties of Mates, Key man and Gang man

3. The maintenance of Carves,

4 Maintenance of LWR/CWR Track.

5. Maintenance of Level crossing

6. Track renewels.

2 Maintenance of Stations and yards

8. Knowledge on imposition of Engincering restriction and indicators
9. Rail/Weld failares, ocowTence, action, restoration and prevention.
10. Knowledge of working of materials trains and Teack Machines, Pre
activitics.

11. Knowledge of working of trolleys, dip lorries and rail dollies.

12. Knowledge of patrolling of the Railway line during monsoons and monsaoi precautions.
13. Action to be taken during Accident and Breaches.

14. Updation of details in THS.

15 Knowledge of land management.

| 6. Woark of short duration and Long duration.

B. GRS

a. Preliminary

b. Signals (3.02, 3.52 To 3.67)

—tamping and Post-lamping

C. Personnel

a. Payment of Wages Act.

b. Hours of Employment Regulations.
C. Pass ruls

d. D&A Rules

e. Leave Rulcs

neuage act to the extent of 10 marks.

D. Question on Official Languag

I1. English and General Study
1 Technical terms used in P.Way an
5. Messages for imposing and cancellation of

a) Speed Restriction

b) Line Blocks
3. Cenification of Track During unusual 0CCUITEACES.
4. Nature and types of Normal Correspondence in Enplish between JE/P.Way and ADEN.

5 Instructions in English relating to day- to -day working of a JE/P. Way.

d their meanings, significance and relevance to the waork.
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T No LI/P.6081/WPHED. Way

AffrrEA/ South ailway

Haa HTOTErT/ Mivisional OfTice,
wifieh FET Personnel Aranch,
ﬂ‘g}mﬁudumi. i ns5.12 2022,

All Concetned

A9 /Sub ¢ Filling up of the vacancies of JEM. Way against 20% Promotional
quota in Pay Matrix Level-6 in Engpe.Dept. Alert MNotice-reg.

#w=H/Rel: i) Rly. Board's letter No. E(NG)-2007/PMS5/5 dated 29.10.2014 (RBE-
120/2014) communicated vide PBC No.184/2014 dated 19.11.2014
i) PCPO/MAS letier No P(S)608/1/4/JE/P Way/LDCE dated 29.09.2021

iii) This office letter No U/P.608/T/WP/JE/P. Way dated 24.06.2022
2k e e o oh ok %k

Further to this office letters cited under reference (iii), the wntlten examination as a part of the

suitability for the post of JE/P.way apainst 20% Promotional quota in Civil Engineering
Department 15 to be held shortly.

2.

The written examination will be conducted in Pen and Paper mode.

There will be no negative marking for wrong answers. Any sign or distinguished marks in
the answer sheets will be liable Lo declare the answer script as invalid without any notice.

There will be not be any supplementary written examination to the absentees under normal
cureumstances, However, conductling of supplementary examination to the absentees will be
as per the provision of Para-223 of IREM, provided the reasons adduced by the absentees
are satisfactory and accepted by the Competent Authority,

JE/F way being a safety category post , no relaxation in qualifying marks in the written
cxamination is permitted. Employees should invanably obtain 60% marks in the
professional ability and 60% in aggregate for being placed on the seleet list . Employees
who qualify in the written examination by securing 60% and above marks will only be
considered for the subsequent stages of suitability test. The selection list will be formed

strictly in order of seniorily from amongst all the employees who are adjudged suitable by
the Committec.

Supervisors concerned may please note that, latest photographs of the employees should be
affixed and attested by the supervisory official with stump, Employees without photo
identification letter will not be allowed for the writien examination and they will be returned
beck. Identity card will not be considered in lieu of the identification letters.

85/48%
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10.

11

While directing the employees for the writlen examination, the DAR clearance i favour of
the employee concemned ( duly indicating the details of the punishments, if any, uniderging
by the employee ) should be fumnished m the rclieving letter by the cancerncd
Supervisor/Controlling OfTicer.

The Syllabus for the written test for the post of JE/P.way in level-6 against 20% PRO) 18
encloged.

The above written test will be held on the objective type of questions.

Use of Regional languages in licu of English may he permitted in all selections and
suitability tests conducted for the purpose of promotion.

Ten percent of the total questions will be from official language as per the extant rules.

Please note and notify all employees concerned accordingly and also advise them to be in
readiness to appear for written examination at short notice.

Cagetally signed by M,

Encl: One M ESAKKI nﬁa':f‘zlnz:l_m_u;

17:34:-59 +05730

hssistm!t Personnel Officer ™M E&E
afys Hed wiftie sfterimgy

/ Divisional Personnel Officer/™MDU

UaTdi/Copy 10 : PCPO/MAS, PCE/IMAS, CVO/MAS,

PS 1o DRMMDLL

Sr.DEN/Co-ordn/MDLU, Se. DEN/C & SIMDU, DEN/MN/MDLUL
All ADEN/MDU, All SSE/PW/MDU Divn,,

SSE/PW/ SVKS, MPA, SVV, BGMDU & PDKT,
ChOS/Confd) section, ChOS/Works Branch,
DS/SRMU,DS/AISCEST REA DS/ATIOBC REA

go/dg8
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faaf YH e

s bt the Wrnl
. tand 2- . men Test for the selection |
i I, 1 ) 1k oan W' e i ¥ : -
frah flamd - PA00- 34800 with Grade ¥ it H_r st af J1/P Wy 10 [y
ade Pay Rs AN - apminst Y P aete

.h-_[:ul-;lt'd\'ﬂ:..‘il WAY MANT Al

[nes of JE/T. Wi
3 Duties of Mates, Kevman - 5
1 HJE I"Il.l!.Jl'I{l.'Il.!I'li‘r ﬂI'.I|:'_.r:.::;-';:::fr[1:1:5?'“”“"I
rhe mainteninee of Curves b
<. Maintenance of Short and Long Welded Rails
P . Momicnancc of Level crossing and Gateman.
7. large scale ' Way Track renewals
) _.’minin!.un.umu of Stations and Yards
o, Knowledge on Imposition of Enpincening restrictions and indicators.
ation and prevention.

10, Rail/Weld failures, occurTence, action, restor
(1. Knowledge of working of materials trains and Track Machines.

12. Knowledge of working of light trollics . and dip lorries and rail dollies.
13, knowledge of Patrolling of the Railway line during mOnsS00n, Monsoon pre

rimes of emergencics.
14, Action lo be taken during Accident and Breaches and Pre-monsoon pre
B. MONSOON INSTRUCTIONS -1975

. C.GRS.

- 4) Preliminary
by Signals (3.02. 1.52 To 3.67)

¢) Permancnt Wav Works. (15.06 to 15.17)

¢ d) Level C‘mssing.ﬂﬂ.ﬂl-] 0.11)

. . Personnel
a) Payment of Wapes Act
h) Hours af Employment Regulations.

cautions and in

paratory fMeasures.

-

JETI LY &

TR

E. QUESTION ON OFFICIAL LANGUAGE ACT TO THE EXTENT OF 10 MARKS.

L ENGLISH SYLLABUS:

O W T TN

.;{ :ﬁﬁ;ﬁ ;'z;r?;;:::?ﬂ;ﬂgzﬁ“;j;:’;;?:[i?;:g]:nﬂanlngsq significance and relevance to the work.
; aj Speed Restriction
| ,h] Line Blocks
ﬁ- E:lmﬁf:a{inn of Track During unusual occurrences
- Nature and types of Normal Correspondence in English between a JE/P.WAY and ADEN

E. l - E - - 2
_ mstruction in English relating 1o day today working of a JE/P.WAY.

o Yorr!
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-
SOUTHERN RAILWAY m-(
No., UP60RAMW PP Way/LDCE/Nol.] [Hvisional Office.
Perunnnel Branch.
Mudurai.

Date: 13.04.17
All ADENs/MDU Division
Al SSEs/P. Way/MDL i')ivn.L':\GfCHFMH.Df.(:W{EUMDU
Dy CEGCMRIXEN/CMNTPY,
DY.CRICNAVC ERS. XEN/CNMCLT

ey Sub: Filling up of vacancies for the post of JI/P.Way against 20 %

LDCE Quota in Pay Matrix level 6 of VIT PC (in PB
Rs.9300-34500 + G.P 4200 of VI PC) Engineering Department.
(T L 0 8NN
It is proposed 1o fill up 07 (06 UR & 01 SC j vacancics for the post of
JE.P.Way against 20 % LDCE quota in Pay Matrix level 6 of VII PC (in PB RBs.2300-
34500 + G.P 4200 of VI PC) in Engineering Department of MDU Division.

1. Break up of Vacancy

Total vacancy 5T sC LIR
07 . 00 0l g6

2. Eligibility criteriaz Track Maintainers of all grades and civil Engineering staff,
such as USFD staff, Blacksmith, Hammermen, Welder, Moulder, Aligner, Painter,
Carpenter ctc.working on P. Way side with 3 years of Railway Service and either
1042 pass with at least three subjects out of Mathematics, Physics, Chemistry and
Computer Science OR  having Diploma in Civil Engineering/Civil
Engineering(Transporiation) are eligible.- All Diplomas should have the
recognition/A ffiliation of AICTE.

3, Medical standard :
The Medical Classification for the post of JE/P Way is AYE THREE Fit

’,

“ 4 Selection Procedure !

4.1 The selection shall consist of written examination and assessment ol service
records. While 85 % weightage will be given to the pesformance in the the written
examination 15 % weightage will be given to service records viz. Service register & CR

-
f\'-":,;.,‘_.,‘. WA



e o L " ' i i L) )
4.0 I"hf.f WIHIEn test consisis of objective 1ype of questions for ghau 0% { in the
range of 45% 1o 55 %) of the tolal marks,

4.3 The writien 1est shall contnin questians on ol

b cial language policy and rules far
10 % of the 1ol morks preseribed,

44 The panel of suceessful em
number of vacaneies notified.

h_‘:s
| -

ployecs will be in the arder of merit equal to the

_ The volunteers are permitted to wrile the examination
= of their choice. They are therefore adviced to inform their

which they desire to write the examination, The term “Regional Language “ as used here

mcans official language of the state in which the office where the employees concerned
are working is located. More aver an employee opted

appear and pass a separate test in English. (Regional

in the Regional language
choice of the language in

for regional language will have to
Language option form is enclosed)

4.6 Being LDCE, there will be no Supplementary written examination,
5. Syllabus : The syllabus for the examination is enclosed as annexure.

6. General Instructions:

6.1 The SSE/P/Way sections including ADENs and constructjon organization should
ensure that the notification is brought to the notice of all concerned.

62 The employees will be advised of their eligibility to the written examination
forming part of the above selection afier serutin y of the applications.

7. Last Date & Forwarding of Applications:

1 1.} Applications are called for from eligible employees as per the proforma enclosed.
" The volunteers should submit their applications along with the altested copies of HSC,
Diploma cenificates.

7.2 The SSE/P, Way section and construction organizalion shall verify the particulars of
the applications and forward the applications together with the auested copies of



Ak
‘ HSCTMDiploma centificates in one bunch with 5 covering letier duly mentioning the name
4 Designation and Edicational qualification of the applicania 10 the address mentioned 3
below; 1
Shn & Sivanathan, ¥
ASL Personnel Oficer M&E
Southern Raitway Madurai .16

ﬂ:.l.l " ‘-f
I Qaderer

advised with details,
‘; l-l-q

% 74 The last date for receipt of a

%
o® 7

pplications ar DPO/Coordn™MDLU g 14.05.17. The
applications received at this office afier the last date will not be accepted,

7.5. Wide publicity of this notification

may be given among the staff and may be pasted
in the notice board.

Encl: Syllabus & Application farm
E

A
(8. Sivanathan)
Assistant Personnel Officer, M&E

%5/ For Divl. Personnel Officer/Coordn/MDU
i V7

Copy 10: Sr.DEN/Co-ordn/MDU for kind information please
s DEN/S.C & N/MDU, DS/SRMU,SC/ST/AIOBC REA




SOUTHERN RAILWAY

Application f, i
Way in fev I;r S::'“':"““ t6_the post of Junior Fnginecr/Permanent
g ¢ : of 7™ Pay Mg!rix level {in PB 2 with ¢;.P Rs.42(H)} in
tering Department/Madurai Division/Southern Railwa

(Rel:.DPO/Coordn /MDU Lr.No: U/P.608/T/WPIEP Way/LDCE/Nol.I dt 12.04.17

|

. MName

)

Desipnation

LS
3. Siation
4. Pay Matrix level &(Pay Band + GP):
5. Community
6. Date of Birth
7. Date of Initial Appointment
g. Dale of entry into present Section
9. (i) Academic Qualification
(1) Technical Qualification
10. Any other information
I here by deciare that the particulars furnished above are correct.
Date: ; Signature of the employee
Cenified that NO DAR/SPE/Vig. Cases are pending / contemplated against the
: employee as on date. The service particulars of the above named employee
l""“ i furnished by him/her at SLNo (1} to (9) above have been verified and found
correcl.
Signature
Name
Designation

el



g Ontion Form
Lo Ir 3 i -
(Marme, J

hereby exerclse my option to write the axamination in

connection with Salectio
Pay Matrix. N 1o the pos| of JEP Way JUSFD (Ex-cadre) in Level 8 of 7" pe

1. English ' f}/\

« 2 Hindi
3 Tamil (Regional Language)
4. Malayalam (Regional Language)
- (Tick any ame of the above)

¥

Designation , Station /Division)

iy
“The term “Regional| Language™ as used here means official language of the

State in which the office where the employees concemed are working is located”

| also clearly understand that | will have to appear and pass a separate test in
Engiish, If | opt to write the written examination in the language mentioned against S| Nos

(3)& @)
Signature
Name

Designation.

Station: -
Date:

Counter signature of Immediate Supervisor with Designation and Seal



T T

Written

T
34800 ui est for thg aelaction for the poat of JEIP Way in Pa

th Grade Pay Rs 4200/ againal 20% LDCE quota: @

PERHANEHT WaY MANUAL
Duties of JEMme Way,

Duties of Mates.Keyman and Gangman, q/a
The Maintenance of Curves.

Maintenanr;e of LWR/CWR Track.
Mainte nance of Leval crossing.
Track renewals,

Maintenance of Stations and Yards
Knowledge on Imposition of Engineering restrictions and indicators.
Rail\Weld failures, occurrence, action, restoration and prevention

Knowledge of working of materials trains and Track Machines, pré-tamping and
POst tamping activities,

Knowledge of working of trollies, and dip lorries and rail dollies.

Knowiedge of Patrolling of the Railway line during monsoon and monsoon

cauti .
precautions o M
13. Action to be takne during Accident and Breaches

Updation of details 5§ TMS , \3F/

Knowledge of Land Management

14.
15.

16. Work of short duration and Long duration

B. G.RS.

aj Preliminary.
b) Signals. (3.02, 3.52 To 3.67)

C. Personnel
a) Payment of Wages Act.

b) Hours of Employment Regulations.
¢} Pass rules

d) DA Rules
e} Leave rules

D. QUESTION ON OFFICIAL LANGUAGE ACT TO THE EXTENT OF 10 MARKS.

Moty

i BAYP




2. Messages for imposing and cancellation of
a) Speed Restriction
b) Line Blocks
3. Cenrtification of Track during unusual occurrences .
4. Nature and types of normal correspondence in _Engilsh be
AEN.

: , or
5. Instructions in English relating 1o day to day W

M,

@\b@\

king of @

wween a JEIP Way and

JENP. Way.




